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Where Do We 
Go From Here? 


By John Kovacs, 
President 


N THURSDAY, APRIL 11TH AT 10:30 A.M., I RE- 
ceived a phone call from a top Company official 
advising me of a major Company announcement to 
our Union’s leadership which was to take place at 
1:30 p.m. the same afternoon. 

I attended the meeting with the whole Local 222 Shop 
Committee at the Company’s boardroom. The message was 
short and simple. General Motors Corporation made the de- 
cision to sell the Oshawa Fabrication Plant, the Windsor 
Trim plant and is considering the sale of three other parts 
plants in the United States, 

In Canada a total of 3,700 employees will be affected, 
2,200 of these at our Oshawa plant. They told us they do not 
have any buyers as yet, but they expect to come up with one 
in the near future. The Battery and 
Tri-Link plants are not affected, but 
2,000 hourly and 200 salary people 
will be. Your leadership had many 
questions, but we did not receive 
any answers, unbe 

I walked out of there with bitter- 
ness and anger. I told the official to take a message back to 
his bosses: this Union will take this on at the bargaining table 
and it is going to be our number 1 priority to save each and 
every one of these jobs they plan to sell off. 

Let’s make no mistake about this. This heartless corporate 
giant just found another way to outsource our jobs. 

When I got home that evening I found a white envelope 
from General Motors. I believe you all receive the same GM 
magazine called GM Today. I went through this. Right there 
on pages 6, 7, 8 and 9, there was a four-page interview with 
Maureen Kempston Darkes. If you haven’t read it yet, and 
still have this magazine—you should read it. The calculated 


“the calculated dishonesty 


of this Corporation is — 
y beliboat ‘ 


President's 


Root 


dishonesty of this Corporation 
is unbelievable. 

On page 8, this is what she 
says: “We've taken the impor- 
tant first step and our people 
deserve a great deal of credit 
for their part in turning the 
Company around.” 

One paragraph below, on the same page, “Employee en- 
thusiasm is a central concept—the most important one, in 
fact. Companies with enthusiastic employees are at the top 
of their industries and our employees are a source of energy 
and vitality to GM...” 

If you turn to page 28, you will see the large picture as the 
Windsor Trim employees are receiv- 
ing an ISO award with this comment 
from the Company official, “This is a 
tremendous boost and a deserved re- 

ward for our employees, who have 
ible” saab 

worked very hard to achieve it... 

These brothers and sisters in Wind- 
sor received this magazine the same day as us, the same day 
when they were told that their jobs are gone. 

I’m not going to dwell on the profits this Company 
made or even on the question, “How much profit is 
enough?” I just want to point out to you the arrogance of 
this Company, its Corporate bosses and their absolute non- 
caring, insensitive attitude towards their workers, who 
made this tremendous profit for them. Your Plant Chair- 
person, Don Whalen, and I met with our top leadership of 
the CAW, and we both spoke at the recent CAW Council 
meeting. We received a complete commitment from 
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A Very Good Financial 
Situation Secretary- 


Treasurer’s 
By Dave Broadbent, EPORT 
Secretary- Treasurer 


OLLOWING MY LAST ARTICLE I 
am pleased to announce that the 
Executive and membership passed 
my recommendation to sell the 
50th Anniversary Picnic tickets at 
a cost of $1 this year. 

I have included a copy of our audit re- 
port for the year ended December 31, 1995. 
As I have said before, we are in a very 
good financial situation. 


I will be transferring some of the 
$300,000 I set aside in short-term invest- 
ments to offset the cost of the elections to 
date, which is close to $150,000. 

In closing, I wish to announce that I will 
be seeking re-election as your Secretary- 
Treasurer in May of this year. 

P.S. GM’s incentives for quality work 
appears to be plant closure. 
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Brother Buzz Hargrove that we will stop this corporate 
cannibalism at the bargaining table. The livelihood, the 
future, and security of our members will be the number 
one issue at the bargaining table. 

In closing I'm asking each and every one of you to 
please put the petty politics aside. We need your strong 
backing, we need everyone’s support to be successful 
against this Corporation, so heartlessly hell-bound to de- 
stroy the future and livelihood of 3,700 of our brothers 
and sisters here in Canada. 


Our Mayor Out Of Touch 

I received a large number of phone calls over the 
Oshawa Mayor’s comments in the April 13th Toronto Star 
article about the GM announcement. Among these pages 
you will find the letter I sent to her and to members of 
City Council on Monday, April 15. I did not get involved 
in past municipal elections, but her comments should 
convince us all that you really cannot separate the ballot 
box from the bread box completely. Instead of coming 
out strong, condemning GM insensitivity towards its work- 
force, she takes the side of the Corporate decision, which 
could ultimately devastate 2,000 of our members’ lives. 
I’m sorry, but this is where I draw the line. 


Master Bargaining 

Your Master Bargaining Committee has been meeting 
regularly, preparing and formulating its demands for the 
upcoming negotiations with GM which will open on July 
16th at the Royal York Hotel. 

Early April we wrapped up the PPG (Duplate) contract, 
which was ratified by 78 percent of the membership. We 
achieved a pension which will be $100 below the GM 
pension at the end of the six-year pension agreement 
($2,400 per month). We were able to reject all Company- 


proposed takeaways with the exception of the small in- 
crease in the drug plan deductible. It went from 35 cents 
co-pay to a $1.00 co-pay on each prescription, but the 
Company was holding out for a $3.00 deductible to the 
last hour. We retained a good COLA clause, with a moder- 
ate wage increase. We also folded in all the previous 
COLA, and left six cents floating. I want to thank Paul 
Morin and Hemi Metic from the National Union, Gary 
Seguin and Mike McCarthy, the two chairpersons from 
the two PPG locations, Hawkesbury and Oshawa. This 
committee demonstrated dedication and togetherness 
when we faced the Company. We argued in caucus, but 
never in front of the Company. It was a real pleasure 
working with these guys. 


Elections 

Shortly after you receive this paper our Executive Elec- 
tions will be held plant-wide and in the Union Hall. All 
members in good standing in Local 222 are eligible to 
vote in this election. This includes all retirees, but retirees 
can only vote at the Union Hall. 

The election date is published elsewhere in this edi- 
tion. If you can spare a few minutes please come to the 
Union Hall and vote. If you work in the plant you can vote 
at the gate where you enter the plant. It is important that 
we show the Company that we care, that we support our 
Union. Please vote. 


Closing Message 

I have come to see life, not as a chase of forever impos- 
sible personal happiness, but as a field for endeavour 
toward the happiness of the whole human family. There 
is no other success. I know indeed of nothing more subtly 
satisfying and cheering than a knowledge of a real good 
will and appreciation of others. ¥ 
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Year End Financial Audit 


March 15, 1996 

Mr. D. Broadbent 

Canadian Automobile Workers 
Eocai 222 

1425 Phillip Murray Avenue 
Oshawa, Ontario LijJ 8L4 
Dear Mr. Broadbent: 


Please find enclosed one draft financial 
statement for the year ended December 31, 
1995, for your review and approval. 
Yours very truly, 

TINKHAM & ASSOCIATES 
Dale C. Tinkbam 


Canadian Automobile Workers Local #222 
Balance Sheet 
as at December 31, 1995 


ASSETS 1995 1994 
CURRENT 

Bank $ 219,919 $ 752,643 
Term deposit 1,722,473 824,409 
Deposit-Auto Workers Community 

Credit Union Ltd. 39,348 40,850 
Accounts receivable 327,775 — 
Mortgage receivable 274,899 274,899 
Dominion of Canada bonds 12,000 12,000 


2,596,414 1,904,801 


CAPITAL 
Land 
Buildings and equipment 


615,195 615,195 
2,915,555 2,915,555 


3,530,750 3,530,750 
$6,127,164 $5,435,551 


LIABILITIES AND EQUITY 
CURRENT 


Payables and accruals $ 620,322 $ 622,855 
Due to Retirees 17,440 10,013 
____637,762 632,868 

EQUITY 5,489,402 __ 4,802,683 
$6,127,164 $5,435,551 


Canadian Automobile Workers Local #222 
Summary of Income and Expenses 
for the year ended December 31, 1995 


INCOME 1995 1994 
Membership Dues $9,732,553 $8,858,504 
Hal! maintenance 30.215 42,932 
Interest bonds and deposits 132,731 78,769 
Lost time wage expense 24,866 84,450 
Miscellaneous collections 8,631 7,288 
Oshaworker 29,006 30,000 
Oshawa and Area Skilled Trades 32,129 32,011 
Rent 96,399 91,630 
Sub receipts 73,786 287,869 
Sundry income and telephone 10,260 11,302 
10,170,576 9,514,755 
Less: Expense — Schedule “A” 9,483,854 8,816,201 
NET INCOME for the year 686,722 698,554 
EQUITY, January 1 4,802,680 4,104,129 
EQUITY, December 31 $ 5,489,402 _$ 4,802,683 


_. 
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Treasurer's 
EPORT 


Canadian Automobile Workers 
Local #222 Accounting Summaries 
December 31, 1995 Review Engagement Report 

We have reviewed the balance sheet of Canadian Au- 
tomobile Workers, Local #222, as at December 31, 1995 
and the statement of income and equity for the year 
then ended. Our review was made in accordance with 
generally accepted standards for review engagements 
and accordingly consisted primarily of enquiry, analyti- 
cal procedures and discussion related to information sup- 
plied to us by the Local. 

A review does not constitute an audit and consequently 
we do not express an audit opinion on these financial 
statements. 

Based on our review, nothing has come to our atten- 
tion that causes us to believe that these financial state- 
ments are not, in all material respects, in accordance 
with generally accepted accounting principles 
Chartered Accountants 
Toronto, Ontario 
March 31, 1996 


Canadian Automobile Workers Local #222 
Summary of Expenses Schedule “A” 
for the year ended December 31, 1995 


OFFICE AND BUILDING 1995 1994 
Employee salaries $ 845,684 $$ 779,477 
Employee benefits and insurance 428,366 375,425 
Hall expenses 16,994 24,460 
Insurance 2,928 7,469 
Maintenance of building 116,805 95,795 
Miscellaneous purchases and jackets 102,871 123,459 
Office supplies and general expense 135,690 149,309 
Payroll service and bank charges 1,518 961 
Professional 77,668 130,795 
Realty taxes 45,843 46,101 
Soft drinks and vending 3,772 613 
Telephone 60,313 79,737 
1,838,452 1,813,601 
ORGANIZATIONAL 
Per capita tax 5,413,831 5,262,627 
Lost time-wage and expenses 1,090,325 966,948 
Education 26,575 23,127 
Election 406,471 432,255 
Orientation — 736 
Oshaworker 378,364 353,819 
Picnic 147,702 146,840 
Political action 2,076 _— 
Publicity 9,803 9,083 
Recreation 51,554 39,443 
Refunds 569 2,243 
Welfare and donations 83,136 58,072 
Women’s committee 4,104 — 
Skilled trades 31,662 32,024 
Strike fund (670) (4,617) 
7,645,402 7,002,600 
$9,483 854 $8,816,201 
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CAW Local 222 Financial Report 


Covering the Month of February, 1996 


VOtal RCC INS siesaccaiosceicsiocdecanianseepeniteeanatnjeainmnidiors $ 800,601.37 
TO TUER PEI SE  srescceusmansincavenirutinudanstetahecwneniveewamnes 172,727.79 
UAE IS eccpassteotseconsepeveustveean eae csgined aun ieiautesGnee mid deans $ 27,873.58 


CAW Local 222 
Balance Sheet As At 3/31/96 


CAW Local 222 
Income Statement 3/1/96 to 3/31/96 


ASSETS REVENUE 
INCOME 
he ae ASSETS 569.54 Meiibershija DGS: ssaciseinscisavciavonsvecanetactdsnsapencenees 657,199.74 
faa enn eee 03,545.37 ; TmitiatiOns ......... ce eececececeseessecsatessceeseeeesseseesssaeenstesees 130.00 
aa ee ae ASSESSIMEMIE .. c20 ceescisweversecccncagence uta son-sndesdenyentaueeaaaa ec 90.00 
Total Bank ........ssssesecsssessecssessessesceeenseesssenenseneensenenes 393,545.37 Oshawa Area Skilled Trades ....cccccccccccccsecececcseceseceees 1,483.85 
Deposit - AWCU weesscsssssessrecssnssssenssssenentaseensseenenees 40,850.25 Te Bh RECN ES leas decsnacsicayzastopawincaceaticsasaose v tlvesalaceaces 119,516.54 
Accounts Receivable ...........cccccsecsseesesseeeeeseenessneees 219,261.88 Hall Maintenance .........c.ccccccccccccocccccccccccecsecescecceccee. 2,533.25 
Mortgage Receivable .00.........cc cece ccceecceeeseesenneneens 258,012.83 Interest: Bonds and Deposits ...........:cccceceeseeeeeeees 9,441.53 
Dominion of Canada Bonds .............ccccccesccssseeeteeees 12,000.00 Staff Wage RECOVETIES 0.0.00... .eceecesseeceseseseeteceenens 2,161.40 
Short Term Investment ...........0.0.. eee _-1,661,957.30 Miscellaneous Collections ......c.cccssessessessssesseeseeees 464.00 
TOTAL CURRENT ASSETS .................ccecceesseesseeees 2,586,197.17 Oshaworke rr o...........ccceccee cece ecceneeenececceeeeeeecessecuaeneveee 1,031.25 
IRD oe. cssscegededetenvesto taatnnsaddtnegeateeestadmaaveerstunsad eauaneseets 5,625.00 
FIXED ASSETS Soft Drinks and Vending .........0..0.....:scceeccsssscceeeseeteee 35.50 
TTA sponeecctaiasataccleect espana eatin eee 615,195.00  —- Telephone INCOME ........ ee sesesreeseeeeteeees testes testeeneens —__ 889.31 
BUHIGin SS: ois cnsstetenedeteds r2eiceni vdsiacvacsarssaxscatneennedeehs 2,829,533.00 TOTAL REVENUE ............0.:::::ccccescccececenseeesesseeeneeess 800,601.37 
EU PITA oooh hss cczects istpyssgscnine des ewld caeachearranisaiossese 86,022.02 
TOTAL: FIXED ASSETS 000000....sscsssssssssssssssssssssssssee 3,530,750.02 TOTAL REVENUE .....ssssssssssssssssssseseesseeeeserseecsereeeeens ___800,601.37. 
TOTAL ASSETS 000... .cccccccccsssssessscssssecsseesseesteessneesases SCA ee 
LIABILITIES OFFICE AND BUILDING 
lO Vee Sal ICS eooiata ss cassnicnnetcahiseeasataionistacsideseeats 63,479.20 
CURRENT LIABILITIES UI EXPense .0.....ccccceceseeeecsseeeees 3,096.04 
ACEPUC TAA UIES serscccansssnncdeavdosnemsiwecretareccedeaienssed 586,357.85 CPP EXPeMs€ ........scesseeeects reece 2,758.52 
UI Payable .........cceccccesesseeesseeees 1,466.53 FHT EXpense :ccciseccacess isegcceiecnes 2,309.52 
UI Payable - Lost Time ............... 1,410.56 Other Benefits .........cccccccccceessseeeee 21,894.01 
CPP Paya le sicessceesccatens onatsauaiasecs 1,650.68 Employee Benefits and Insurance ..............ccccseee 30,058.09 
CPP Payable - Lost Time ............ 1,295.76 Fall) Exe Peni SeS evccasncaeisssvsssesesaartadinanantideriwisniesontesd 1,616.73 
Income Tax Payable .................. 9,873.11 DSU ARCS cos 252 2eeeees eile sass He cageeesset ee sideeseawaadade 7,911.00 
Income Tax Payable - Lost Time 9,265.05 Miscellaneous Purchases ..........cccccceccessesesesetseeeees 10,506.56 
Receiver General Payable ........0..cccccccscsscsssseeseseees 24,961.69 Building Maintenance «2.0... ieee eee tee eeeeeteees 6,714.67 
BED Payer le ica coucsnsascasininsaeabolsaasmmatosapiacaciastonaasooeeds 1,606.87 Soft drinks and Vemding sccnsscisccssinssrasenacredicenccn 291.04 
Union Dues Payable ..........cccccccscssesscsccssseseressesseres 1,759.73 TCLE PHONE ses. is este ss eh cet crees acs lan desdeaasevects s aseivantesensiaes 6,245.98 
AWGU) csiciticbespaiisceus caeiieeceacstintendadydoaeeoutielcd odors 336.37 Office Supplies and General Expense ................06 8,665.15 
Charitable Deductions 2.0... .ccccccccccccccccccccceccccccecececccce 2,879.31 Officers ‘EX PEnSe \.sccalan ie detainee diaions 468.78 
Retired Members Fund ........ccccccccccccccccccccecccceesceeseees 20,612.31 Professional ......cc.ccccccccccscsssssesecssssscssscssesesssesersssees 4,655.37 
TOTAL CURRENT LIABILITIES ............cccccccccccsecee 638,514.13 Total Office and Building ........0....000.0:c ee 140,612.57 
ORGANIZATIONAL 
TOTAL LIABILITIES .....0...00...0c0cccccccccccccceeeeeeeeteeeee __ 638,514.13, Per Capita- Ont. Fed. of Labour ... 8,064.71 
Per Capita- Durham Labour Council 1,967.34 
EQUITY Per Capita- CAWAssessment ...... 458,288.41 
Per Capita- dues refunds ............ 39.18 
NET ASSETS Per Capita- CAW Council........... 7,777.39 
oo sssoonsenunvesecscceengnnnnunnnnrcccereceesnannnateeeneenansnn gerres 4 Trond Peek Capit scsesexssestsavsrcaanccaczeptetiaesescerntedononn 476,137.03 
eee te eee errr terre errr errr reer ee Te errr eee ee eee eee eee : . Lost Time: Wages and Benefits doy epteeieaeanie at cam emoece aves 54,803.03 
TOTAL NET ASSETS eee CeCe eter etree eee eee rere eee eee eee eee eee 5,478,433.06 Lost Time Expenses M&E&H nerve 27,282.70 
Lost Time Expenses - Hotels...... 14,764.08 
TOTAL EQUITY .00....sesesseeesesesessiiteentceiteneennsieesien _5,478,433.06_ TLSt “Vie EX PENSOs) sich coiec,acisdarisdianasenaisaeticmemns 42,046.78 
Misc. Election COSts ..........c..:cccccecessscsseesseeesstseeeenees 5,625.43 
LIABILITIES AND EQUITY .........0.0000cceeeee _ 6,116,947.19 BU icivshcedearsisd ated vadebiniaseuanaidensimneaenedaa 1,749.60 
; Oshaworker - Printing................ 30,466.11 
Oshaworker ~ Postage ................ 10,214.22 
Total Oshaworker 0... ec eccecseeenteeeeeeeeerenesnenenens 40,680.33 
PUBLICIY visd ccsveseaese veces doticswencdsdestsenideananrasitisaaainetasess 900.03 
RECrEMH GINS -Aiixcescersecesvors eeeteecaceelsttettsevassauteors hots 960.00 
FRG EUIING S sfc ecstetteret von te eesee Serer cece ee tee eer netesiee 22.42 
Welfare and donations ..........ccccccccccsccceeeeceseesennens 8,263.87 
Skilled Trade ........cccccccccccssssessscssceceseeeersssseseesssrasees 926.70 
Total Organizational ....0...000... 0. eects 632,115.22 
TOTAL EXPENSE ..................cccccccssesseeseeesseeeesesssnens 772,727.79 
NED INGOMEB op iciscidis bas scsaaciviis onc eves Sistecar ded sisetacsene 27,873.58 
MAY 1996 THE OSHAWORKER 5 


News & Views 


Management By Stress 


By Don Whalen, 
First Vice-President, Executive Board 
& GM Plant Chairperson 


HE CURRENT PLANT POPULATION STANDS AT 
14,150, that’s 11,700 production workers and 2,450 
skilled trades. There are currently 290 production 
and 58 skilled trades on lay-off. The Oshawa-wide 
seniority date stands at September 6, 1994. 


April 11 — GM Announces Fab Plant For Sale 

Pd like to make it perfectly clear, today we are in a strug- 
gle for our survival. This struggle has been created by Gen- 
eral Motors, who are putting our backs against the wall. We 
are going to fight this greedy Corporation, who recently 
announced record profits of $1.4 billion in Canada alone — 
and now they want to sell our jobs. 

Canadians have long supported GM. In gratitude GM is 
now outsourcing our jobs in an unprecedented fashion. On 
top of this, they are closing down Canadian operations, add- 
ing to the recessionary trend that’s taking place in Canada 
and incurring additional unemployment. 

Don’t get us wrong — we want to work for a profitable 
corporation, but the reward to employees should be job 
security, not a lay-off from their livelihood. 

We are not going to be blackmailed, nor are we going to 
be exploited. We are proud Canadians and we are going to 
fight to keep jobs in Canada, particularly here in Oshawa. 

Detroit’s boardrooms had better realize we are going to 
resist this rape of Canadian jobs. In the days coming, GM is 
going to feel the force of the anger our membership feels. 
There can be no peace when there is no justice with GM. 

In the past, GM’s motivation was to build good products, 
invest in the future of its employees and our communities. 
Today, GM’s motivation is greed. 

The impact on our members is very clear. GM is managing 
their business under Management-By-Stress. This recent an- 
nouncement of their intention to sell the Oshawa Fabrica- 
tion Plant is a prime example. 

When they gave this Union the news, they gave the barest 
minimum of relevant details, and certainly never considered the 
impact this will have on their employees and the community. 

Even today there are no further details. I have never seen 
such a cold-blooded, smug attitude by this Company in the 
many years I’ve dealt with them. 

We do have successor rights, and for anybody contemplating 
purchasing the Fab Plant, we will not go backwards in wages or 
benefits. History has proven that concessions do not work. The 
only light I see at the end of this tunnel is that we are going into 
contract negotiations within the next three months, and we are 
going to be bargaining to keep the Oshawa Fab Plant and all 
other outsourcing intentions under the GM umbrella. 


Letter To The President Of GM Canada 

I sent a letter immediately to the President of GM of Canada 
requesting she reconsider this action, and I also requested an 
immediate meeting to discuss this situation, with the goal of 
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being enlightened as to what 
direction this Corporation is 
headed. I suggested that because 
of the potential consequences 
to our members and their fami- 
lies, as well as the entire com- 
munity, that this meeting should 
occur as rapidly as possible. This 
meeting will enable us to answer 
the many questions this has cre- 
ated among our members and 
possibly help to clear up some 
of the uncertainties. 


CAW Council April 14, 1996 

The CAW Council is made up of delegates from the Big 
Three, as well as small parts plants and from all Locals within 
the CAW. There are approximately 800 delegates to this Coun- 
cil, the most powerful body within the CAW since this is where 
policy is set, etc. Ihave been a delegate to the Council for nine 
years now, and at this particular Council meeting, I must say 
I’ve never seen the GM section receive so much attention. After 
we all gave our reports there was an Emergency Resolution 
passed and endorsed by all 800 delegates, which will go to the 
Collective Bargaining Convention in June where all demands 
for negotiations are formulated. The resolution was: 
Whereas General Motors made $1.03 billion in profits in 
Canada in 1994; 
Whereas General Motors made $1.39 billion in 1995; 
Whereas This represents 20 percent of GM’s world-wide 
profits by only five percent of their world-wide employees; 
Whereas The General Motors workers in Canada are respon- 
sible for this incredible profit; 
Whereas The quality and productivity are at the top of GM’s 
world-wide plants; 
Whereas General Motors had already announced the 
outsourcing of over 2,000 jobs at Windsor, Oshawa, St. 
Catharines, and London, Ontario, and Ste. Thérése, Quebec; 
Whereas These jobs are important to not only GM workers 
but equaily important to the economy of the communities of 
Windsor, Oshawa, London, St. Catharines, Ontario and Ste. 
Thérése, Quebec; 
Therefore Be It Resolved That the delegates to CAW Coun- 
cil go on record in full support of the GM workers’ fight to 
stop outsourcing. 


Being One Of The Top Union Officials In 
Today’s Labour Environment 
it never ceases to amaze me how some members blame 
everything on the Unions, no matter what. Members ask 
why we are letting the Company outsource the way they 
are? Why don’t we stop them? The fact is, there is no lan- 
Continued on page 7 
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Workers’ Rights Under Attack 
From Harris Government 


By Jerry Smith, 
Second Vice President 


CAW Certified Health and Safety Representative 


Fabrication Plants 


UR PROVINCIAL GOVERNMENT CONTINUES TO 
lead an attack on labour that is designed to destroy 
workers’ rights and dignity in this province. 

The Harris Government, through the report of 
the Minister responsible for Workers’ Compen- 
sation, has shown the intention to completely change and 
dismantle our Workers’ Compensation system. 

The Harris Government says that Ontario WCB assessment 
rates are too high and employers cannot be competitive, but 
the fact is Ontario industry is making more money than ever 
(record profits). 

The government says that illness and injuries are seldom 
caused by work but the fact is that line speed-up and work 
overload has caused increased workplace injuries and haz- 
ardous substances at work, are causing 8,000 deaths a year. 

The government says that giving employers WCB cash 


guage in our Collective Agreement to stop outsourcing. 
I’m not blaming anyone for that, but the membership 


has told me ioud and clear, “Job Security” is the number 
one issue this round of bargaining. 

I think you will agree this Union leadership is more 
united now than ever before. I’ll continue to say if the 
membership unites behind us we will make gains to 
stop outsourcing. 

Until next issue!! Take care. ¥ 


Second 
Vice-President’s 
EPORT 


rebates improves health and 
safety, while it is overly appar- 
ent that these rebates lead to 
employer pressure on injured 
workers and not to health and 
safety improvements. 

These lies have been put for- 
ward by the Harris Government 
to justify their vision of a work- 
ers’ compensation system that 
would reduce benefits and elimi- 
nate compensation for strains, 
sprains and back injuries. Con- 
trol of WCB claims would be given to the employer for the first 
six weeks, then turned over to a privatized WCB so your claim 
would be dealt with by an insurance company. 

Under this proposed new WCB system your employer 
would no longer have a legal obligation to take you back 
after an injury, and retraining programs would not be pro- 
vided for those unable to return to their original job. 

As a final insult, you would not be allowed to appeal WCB 
decisions (the government says democratic rights distort the 
system and appeals cost too much). When WCB benefits are 
denied an injured worker would be forced to rely on other 
benefits, such as S&A. These negotiated benefits and the 
Canada Pension Plan would be used to pay for the cost of 
injuries at work. 

This proposed new workers’ compensation system elimi- 
nates worker rights established more than 80 years ago, and 


serves only to increase employer profits at the expense of 
injured workers. % 


A Lerrer To OsHawa Mayor Nancy Diamonp 
Re: GM ANNOUNCEMENT OF THE SALE oF OsHawa FasricaTion PLANT 
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Lindsay At The Hall 


Send Maureen Your Message 


By Dean Lindsay, 
Recording Secretary, Executive Board 
and Service Representative 


O ONE SHOULD BE SURPRISED THAT GM IS BE- 
ginning to show that they are a multi-national cor- 
poration, concerned with nothing more than prof- 
its and streamlining their production standards. 

They have always been the above, they just dis- 
played a more community face. 

The announcement regarding the future of the Oshawa 
Fab and Windsor Trim plants were examples of GM’s new 
way of doing business. 

The announcements were made with no regard to the 
feelings of the workers who have made good quality prod- 
ucts for the Company and in turn — good profits. 

Instead they were presented to the respective communi- 
ties as “a new beginning” and “we as a corporation are 
getting back to our core”, 

The mayor of Oshawa may have danced to the tune but 
the workers felt a sharp pain from the slap in the face. Not 
many years ago the core of the Company was its workers. 
The relationship has always been between Corporations and 
workers, they provide employment and we provide labour 
for pay — anyone who may have thought differently should 
think again, no matter how many mugs they give you. 

As I stated earlier, no one should be surprised by the 
announcements of outsourcing and “up for sale” by GM top 
management — we should be outraged, furious. 

But how do we show Maureen that we are angry and not 
going to take it lightly? 

One suggestion would be to take your copy of “GM To- 
day” which was mailed to every employee of GM and with a 
black felt-tip marker, write across the cover, “Maureen — I 
want my job at GM tomorrow — save my Canadian job.” 

If you don’t have a copy of GM Today, take a blank piece 
of paper, and write “GM Today — I want my GM job tomor- 
row — save my Canadian job.” 

Once you have done that, mail the cover, with your mes- 
sage, to Maureen Kempston Darkes at 1908 Col. Sam Drive, 
Oshawa, Ontario L1H 8P7. 

This will hopefully get your message across to her that 
your job is not for sale, and you are outraged that after 
record profits she wants to eradicate your livelihood. 

Each of us must make sure that Maureen gets your message. 


Recording 
Secretary's 
EPORT & —_ 


Dental Coverage 
During Lay-offs 

Last month I wrote about 
how the Company had sent 
out letters to each of our 
members off on some form 
of benefits, informing them 
that they no longer had den- 
tal coverage. I personally sent 
the names of everyone who 
contacted me regarding their 
situation, that way I have a 
record of when the change was requested. 

If you still experience problems with your dentist, contact 
me at the Union Hall, or if you’re unsure about your entitle- 
ment to coverage, call me at the Union Hall. 


WCB Resolution 

In this issue of The Oshaworker you will find a resolu- 
tion that I moved at the last General Membership meeting. 

This motion will be debated at the upcoming Collective 
Bargaining Conference in June, and came as a result of dis- 
cussions between many representatives working with the 
Workers’ Compensation legislation and attempting to deal 
with the government changes. 

It was mainly authored by former Local 303 WCB rep 
Colin Argyle, and the very knowledgeable Tom Bullock out 
of Local 512, 

The intent is to have the leadership and the National Un- 
ion recognize the importance of education training for WCB 
and to provide at a National level experienced resources for 
all Locals to assist with the increasing appeals we are receiv- 
ing. 

This resolution also calls for in-plant WCB reps to assist 
our members who have returned to work. 

This could set an example for our feeder plants also, be- 
cause of the many problems they are experiencing. 

We owe it to our membership. 

I will report further in future articles. Until next issue... 


NOTICE 
HOSPITALIZED OR SICK? 


For visiting purposes only at Oshawa General Hospital only please come in person or call: 


Phone 723-1187 (CAW Hall) or 728-8600 (Retirees Centre). 
This applies to both active and retired members of Local 222. 
Local 222 CAW Retired Workers’ Centre 
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Corporation” 


By Tony Leah, 


Skilled Trades Chairperson and Trustee, Executive Board 


N THURSDAY, APRIL 11, GM 
announced that they were 
putting “for sale” signs on the 
Oshawa Fabrication Plant and 
the Windsor Trim Plant. This 
announcement puts in jeopardy the jobs 
of 3,500 CAW members at the two plants. 

If GM’s plan was to demoralize the 
membership and put the Union on the 
defensive, they have failed. The work- 
ers are furious and ready to fight. The 
National and Local leadership are al- 
ready moving an aggressive fight-back 
campaign into high gear. 

As Don Whalen, GM Plant Chairper- 
son, said in a leaflet to the member- 
ship, “we did not start this battle but 
we damn well can win it. We must put 
a stop to corporate terrorism, out to 
destroy our standards of living, our fami- 
lies and our communities.” 


Obscene Profits 

GM’s arrogance and greed know no 
boundaries. Their stated reason for the 
flood of outsourcing announcements, 
including the proposed sale of the Fab 
plant, is that they “didn’t make enough 
money!” This after 1995 when their net, 
after-tax profits were $1.4-billion — the 
largest profit in history for any Cana- 
dian corporation. GM’s 1995 profit was 
over $55,000 for each and every CAW 
member employed by GM. 

Embarrassed by profits so bloated that 
they couldn’t hide them, GM tried to lie 
and say the figures were really low be- 
cause “we achieve only 4.6 percent re- 
turn to our shareholders.” Maureen 
Kempston Darkes has said “no one would 
want to invest their money for that level 
of return.” This lie is almost as big a whop- 
per as the profits themselves. In 1995 
GM’s profit was 28 percent of sharehold- 
ers’ equity. In today’s economy a return 
of 28 percent is astounding, but to a cor- 
poration blinded by greed it is still “not 
enough.” 


This Is An Attack 
On Wages And Benefits 
GM’s goal in outsourcing, or selling 
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plants, is one thing only — to drive down 
the wages and benefits of workers in the 
auto industry. They think our members 
are overpaid! (Despite the profits we 
made for them.) GM wants parts pro- 
duced by the Magna’s of the world, com- 
panies that are anti-Union and pay low 
wages. Magna’s chairperson, Frank 
Stronach, believes in low wages for eve- 
ryone but himself, by the way. His pay in 
1995 was $47.2-million. (if Stronach had 
worked 2,000 hours that year, his pay 
would have been $23,600 per hour!) 
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We know that this community will 
be better served by preserving good 
jobs with decent pay and benefits, to 
provide a future for our young people, 
instead of putting more money into the 
pockets of Frank Stronach. 


Dayton Strike A Victory! 

The UAW strike at two GM brake 
plants in Dayton, Ohio, produced a re- 
markable victory. After 17 days on strike 
the Dayton workers had shut down vir- 
tually all of GM’s North American opera- 
tions and forced major concessions from 
the world’s largest corporation. Although 
they are only 3,000 workers, they won 
guarantees to bring more jobs into the 
plant than were outsourced. They bar- 
gained an additional 75 jobs to deal with 
speed-up of production workers. And 
they forced GM to commit to hiring 117 
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GMC - “Greed-Motivated 


Skilled Trades 
Chairperson’s 
EPORT 


skilled trades in the 
next three years, in- 
cluding 10 appren- 
tices each year. These 
additional skilled trades jobs are to ad- 
dress outside contracting! 

I believe the workers in Dayton have 
shown us what is possible for 1996 
negotiations! 


GM Cancels MR Training 

On Monday, March 25 the Company 
presented us with a written proposal 
to provide training for 20 laid off Ma- 
chine Repair tradespeople to be reclas- 
sified as millwrights. This proposal 
would have provided great potential 
benefit for our laid-off trades, and we 
had an agreement in principle at that 
meeting to proceed. We further agreed 
to finalize the agreement on March 29 
and proceed with this program as 
quickly as possible. Despite our efforts, 
we were notified by management on 
Wed. March 27 that they were cancel- 
ling this program. Supposedly, they had 
just found out that 50-60 millwrights 
were slated to be laid off in St. 
Catharines in September or October. 
The senior labour relations rep said to 
me, “Why should we pay to train any- 
one when we can get laid-off 
millwrights for nothing!” That, in a nut- 
shell, demonstrates GM’s total lack of 
concern for the contribution made by 
our Oshawa tradespeople. Words alone 
cannot properly convey my fury with 
management's lack of good faith in can- 
celling this program. Barry O’Neill and 
I have met with many of the laid-off 
MR’s and told them of the steps we are 
taking to pressure GM to get this pro- 
gram back on track. When we have 
more information we will get it out as 
quickly as possible. 


Phone/Pager 

My office number is 644-4360 and 
my pager ID is 4360. To page me from 
an in-plant phone call *97-4360. From 
outside call 1-800-361- 6793 and enter 
4360 when prompted. & 


Duplate Diary 
Good Agr 


REETINGS: WELL THE COLLECTIVE BARGAINING 
is over and we got a good agreement that ratified 
at 85 percent for production workers and 70 per- 
cent for skilled trades between the plants in Oshawa 
= and Hawkesbury. 

First I wish to thank the members of the bargaining com- 
mittee. It was a long month in which you seemed to get 
home in time to do a laundry and then pack again and leave, 
and we looked at 23 days of bargaining to come up with this 
agreement. I also want to thank John Kovacs, Locai 222 
president, Paul Morin, our national rep, Sym Gill, the ben- 
efits expert from the national union, and Hemi Mitic, admin- 
istration assistant to the president of the National Union. 

A lot of hard work and number-crunching by these peo- 
ple and the bargaining committee has resulted in this agree- 
ment. This package was meant to address the issues of job 
security. There is language on mandatory vacations which 
should help the junior members of the bargaining unit work 
longer to replace the people for holidays. There were also 
major gains in the pension and wages areas, and some gains 
in virtually every area of the collective agreement. We also 
made some major breakthrough language among the parts 
suppliers. 

We got quite a few improvements in the local agreement. 
We improved the job transfer language, improved on our 
overtime language, improvements in heat relief language, 
increased the price the company pays on safety boots, and 
some of the issues on sub-contracting were improved. 

In the Master language we got weekly union dues, new 
language on technological change, new language on lines of 
demarcation. The issue of the costs of doctors’ notes was 
raised and they agreed to pay for the notes if they request 
them, up to a certain amount. The company requested lan- 
guage on a direct deposit payroll plant, which should be 
coming into effect in the next year. There were pension 
improvements of $10 over the next six years from #36 to 
$36, the 30 and out was increased by $525 over the life of 
the agreement. There were increases for the past retirees 
and a small gain in the survivor’s option. 

We finally got benefit coverage for women on pregnancy 
leave. The group life insurance was improved by $4,000 
over the life of the agreement which goes hand-in-hand with 
survivor income benefit. S&A was improved by $20 per year 
of the agreement. There were increases in the EDB benefit 
for people with over 10 years and people with under 10 
years. We also improved the yearly maximum on the dental 
plan and the lifetime maximum on orthodontics. We also 
managed to improve the vision care benefits on a flat rate 
basis of $175 and $200 in 1998. 

The wage package was nearly $1.00 over the life of the 
agreement for production workers and $1.50 for skilled trades 
over the life of the agreement. There also was a special 
adjustment for the cold end operators, furnace operators and 
the bonding personnel. There was also a slight gain in the 
night shift premium. 


eement Ratified 


By Mike McCarthy, Duplate Plant Chairperson 


EPORT 


There is an improvement of one more 
statutory holiday over the life of the agree- 
ment and one of the major gains is the 
Legal Services Plan, which will come into 
effect in the third year of the agreement. 
This will help anyone who needs a will 
or power of attorney, which everyone should do. It is a good 
benefit that everyone will probably use. The company also 
agreed to contribute to the CAW Social Justice Fund, which 
helps out food banks and women’s shelters, and supports 
other causes such as disaster relief around the world. 

There is some language change in the drug plan. We now 
have a $1.0 deductible per prescription and a mandatory 
generic drug plan. You will not have to take the generic 
equivalent if your doctor puts on the prescription “no substi- 
tutions allowed’, so if your doctor is adamant that the druggist 
doesn’t change the prescription, he/she has to put it on the 
prescription. 

That’s most of the highlights, if anyone has any questions 
please call me in the plant at the Union office and I'l try to 
give you the answers. As some of you folks are aware after 
the ratification there were some layoffs to use up the stock- 
pile. During the GM shutdown due to the strike in the States 
we kept running, which resulted in a larger stockpile than 
anticipated. Hopefully by the time you read this most of the 
people are back to work and if not, I'll try to keep you 
abreast of when your recall will be. ¥ 


PROBLEMS? 


Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 


FOR HELP, INFORMATION, ETC. 
CONFIDENTIAL CAW REPS 


Lorne Hurren: 579-5497/In-Plant 644-7488 
North Plant Medical Centre: 644-5146 


Karl Kinney: 705-324-5275 or 644-3724 
Doug Cameron: 725-1668/In-Plant: 644-3723 


South Plant Medical Centre: 644-6093 
Matt Ryan: 433-7679/In-Plant 644-5967 


Truck Plant Medical Centre: 644-7080 
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GM - A Total Lack Of Respect 


District 


By Jim Beaudry, District 13 Committeeperson 
and Dan Henderson, Zone 56 Committeeperson 


N THURSDAY, APRIL 11, 1996, THE SHOP COM- 
mittee was invited to attend a meeting at 1:30 p.m. 
in the third step boardroom of the Car Plant for a 
GM announcement. 

Management announced to the Shop Committee 
their intention of selling the North Fabrication Plant, Wind- 
sor Trim Plant, and three component plants in the United 
States. This decision will affect 2,000 employees in the 
Oshawa complex and a further 1,400 employees in the Wind- 
sor Trim Plant. 

Management could not answer any of the pertinent ques- 
tions brought forward by our Committee, but! reiterated the 
only thing they could inform us at this time was that “the 
plant is up for sale”. Management had the audacity to inform 
us that “while this has been a difficult decision to make, we 
do believe that this is the best alternative for GM and our 
employees”. When questioned what they meant by this state- 
ment, as the impact to our members, their families and our 
communities would be devastating, management replied that 
this decision will be positive for our remaining employees. 

One only questions General Motors’ total lack of respect 
for our workforce, which generate their staggering profits 
and build its quality products, when announcing to the me- 
dia that they must continue to cut our jobs, to remain com- 
petitive. This competitive myth shows no boundaries as Gen- 
eral Motors displays its love for the almighty dollar, through 
their arrogance, greed and insensitivity to our workforce as 
they continue to eliminate our jobs and add to the pressures 
of increased workloads. 

GM wants us to believe we're a team, a big happy family. 
If GM truly believes this, then in our opinion, GM must also 
believe in incest as they continue to compress, pucker, and 
screw our workforce. 


Department 8 — Inspection 

As in all areas of the Truck Plant, management is continu- 
ing to reduce jobs and increase workloads at a dramatic rate. 
Recently management reduced two of our members in the 
specification classification on the third shift. The Company 
has informed us of its intentions of reorganizing Dept. 8 jobs 


EPORT 


in the front office, by comb- 
ing the job functions of SQA 
and specification work. 
This reorganization will also 
affect some of our members 
on straight days being reas- 
signed on swing shifts. 

We have had ongoing meetings with management to 
seek information and clarification on their reorganization 
plans in order to keep our members informed. Manage- 
ment agreed during these meetings to notify us before any 
future changes occur, but, as usual the Company have 
tried to implement changes without our knowledge, which 
caused a lot of confusion and turmoil among our mem- 
bers. We have made our position clear that seniority will 
be the governing factor in determining any job changes. 
Due to the lack of co-operation we have received from 
floor management we have since confronted upper man- 
agement and have scheduled meetings in an attempt to 
get answers to our members’ concerns. As soon as infor- 
mation is provided to us, we will schedule information 
meetings to keep our members updated. , 


Annual Picnic — 50th Anniversary 

Our Annual Picnic this year will be held on Saturday, June 
22nd, and if required, a rain date cancellation has been sched- 
uled for Sunday, June 23rd, 1996. 

The ticket sales will be at the Union Hall from June 17 to 
June 21, from 8 am to 8 pm. Also, tickets will be available 
for purchase in-plant with the times and locations to be 
posted. 

We would like to thank John Kovacs and Dave Broadbent 
for the excellent job they have done since taking over the 
Union’s finances three years ago. This year the price of tick- 
ets for the car and truck will be sold for $1 instead of the 
usual $5. This recommendation was brought forward by Dave 
Broadbent and passed at the April 4 Local 222 General Mem- 
bership meeting. 
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Change Of Address 
Fill in and return to Local 222, CAW, 1425 Phillip Murray Ave., Oshawa, Ontario L1) 8L4 i 
| Effective Date Plant No. Serial No. 
[ 

| Name I 
l | 
[ Street No. | 
Apt. No. City Postal Code 


(J Active Member 


(J Retired Member 


C1 Surviving Spouse 
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A Couple Of Busy Weeks 


By Doug Sanders, 
SUB Representative 


S ISTART TO WRITE THIS COLUMN I HAVE HAD 
a couple of busy weeks due to the work shortage 
in the States. By now everybody should have re- 
ceived and returned their UIC cards to Belleville. 
There are always many problems when somebody 
is serving a UIC waiting period close to or during a layoff, as 
a result of S&A monies, many people looking for UIC or SUB 
monies as a result of the layoff must be patient before the 
problems can be corrected. 


North Plant 

There has also been a temporary layoff in the South Plant 
of 168 people due to the North Plant’s permanent reduction 
because of the St. Therese one-shift situation. 


VIC Statements 

Many people have called me because of the number of weeks 
on your UIC statements that range from 22 to 48 weeks. 

I have asked that your UIC claims be set-up as quick as 
possible so you can receive your money as soon as possible, so 
UIC only uses the last Record of Employment. If it is over 20 
weeks; if anybody is permanently laid off, all the ROEs will be 
used to readjust the total number of weeks you're entitled to. 

The total number of weeks you are entitled to is based on 
where you live, what the rate of unemployment is in your 
area, and opportunities of other employment. 


Representation 

Many people have asked me if I look after Plant 1 or Plant 
2. The truth is I represent both Chassis plants, both Trim 
plants, both body plants of Plant 1 and Plant 2, all Skilled 
Trades in Oshawa, all South Stamping, Battery, Tri-link, all 
the Truck Plant, all sweepers and the total Fab plant. I repre- 
sent everybody who works for General Motors in Oshawa. 

I have been stopped many times and asked if I look after 
insurances; the only insurance I look after is Unemployment 
Insurance, not health care or life insurance. 


Forced Vacation 

I received a phone call from Frank Luce, the lawyer who was 
going to represent us at the Federal Court of Appeals. He told 
me that the case has now been withdrawn by the UI Commis- 
sion. Hopefully our 2 1/2 year fight is now over. I'm waiting for 
an Official letter and will report in the near future. 

The truth is that General Motors is not above the law. We 
must continue to fight them in the courts for violations to our 
membership’s rights. The idea is not to give up, but to regroup 
and go at General Motors in all directions, as they do to us daily. 

The government is in GM’s pockets, so we must attack them 
before they have the laws changed to benefit their profits. 


Sorry 

In my last column I forgot to thank Danny Lynch for all his 
help at the Union Hall when all the plants were down due to 
the work shortage. Hopefully Danny your sore hands have 
healed by now from the writer’s cramp. 
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Vacation Allocation 


June 1996 
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Allocation 
Weeks 
Allocation 1 
Allocation 2 


Allocation 3 
Allocation 4 
Allocation 5 


Allocation 5 
Allocation 6 
Allocation 7 


The UIC method of allocating Vacation Pay, has resulted 
in much confusion over the years as to what UIC and/or SUB 
entitlement will be in the event of a lay-off in July or August. 

UIC will allocate your Vacation Pay at your normal weekly 
rate. This is approximately $880 per week for Production 
and $1000 per week for Skilled Trades. 

If you have not received your full special bonus ($500) or 
if you were not entitled to your SPA week due to layoffs, this 
money will also be allocated by UIC 


Allocation Procedure 

1. First to the designated vacation period which is the 
weeks of June 30 to July 13, 1996. 

2. Secondly, UIC will allocate your remaining vacation pay 
and vacation bonus, to the weeks of July 14, July 21, July 28, 
Aug. 4 and the partial remaining week of Aug. 11, 1996. 

These weeks of allocation are dependent on how many Vaca- 
tion Hours you are entitled to. The following lists your hours: 


1 but less than 3 years 108 hrs 2 wks + 28 hrs 
3 but less than 5 years 128 hrs 3 wks + 8 hrs 
5 but less than 10 years 148 hrs 3 wks + 28 hrs 
10 but less than 15 yrs 168 hrs 4 wks + 8 hrs 
15 but less than 20 yrs 188 hrs 4 wks + 28 hrs 
20 or more years 228 hrs 5 wks + 28 hrs 


***For avery 8 hours of PAA which you have used subtract one day. 

SUB entitlement has changed due to the federal govern- 
ment not allowing the payment of SUB due to Vacation 
Monies Allocation. 

The only way your allocation would not follow this proce- 
dure is if you have a vacation period designated at a different 
time during the year through your supervisor. 

Remember: this allocation of vacation pay will only apply 
in the event of a layoff in July or August. 

If you have any problems with UIC and/or SUB, please feel 
free to put in a call for me at *97-8525 or out-of-plant by 
paging me at 1-800-361-6793, enter ID # 8525, and enter 
your phone number. 
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Full Pension With 
30 Years’ Service 


By Charlie Peel, 
Pension Representative 


Pension 
Representative’s 
EPORT 


HEN YOU ATTAIN 30 on because your standard of living is is based on years 
years service you are en- going to lower with less income. Your of service up toa 
titled to a full pension _ basic General Motors pension isa life. | maximum of 30 
when under age 60 of time benefit, determined by your years then elimi- 
$2,260. a month unskilled Code A, B, C, D which is multiplied nated at age 65. 


and $2,340. a month skilled trades by your years of service. The only exception is when receiv- 
regardless of how young you are. Only ing a total and permanent disability 
you can decide on retirement, being Supplementary Benefit from Canada Pension in which case 
a younger age you must determine if This supplementary benefit applies the supplement is not payable. 

this is enough money for you to live _to any retirement before age 65 and Continued on page 14 


Our best wishes go out to the latest group of GM retirees. By Charlie Peel, 
Good luck to each and every one of you. Pension Representative 
We wish you all the best in your future endeavours. ———————— 
ne Aetna tn ete” ated rata cttntintatcachs 
Name Dept. No. Years of Service Retirement Date | Name Dept. No. Years of Service Retirement Date 
Jack F. Anderson 49 42.5 May Ist, 1996 Clarke H. Perry 33 38.8 May 1, 1996 
Glendon K. Andrews 81 19.1 May 1, 1996 Ellen J. Petrie 85 24.5 May 1, 1996 
Reinhold App 12 35.9 May 1, 1996 John A. Precoor 53A 32.1 May 1, 1996 
Andy Bandurchin 36 10.6 May 1, 1996 Leslie R. Reid 11 32.5 April 1, 1996 
Morris “Moe” K. Bryan 45W 40.8 May 1, 1996 Roger Roach 8 32.7 April 1, 1996 
Frank J. Burns 27 22.8 May 1, 1996 Wilfred J. Ross 15 38.7 May 1, 1996 
John G. Cameron 52 43.8 May 1, 1996 William Rudyk 49A 13.2 April 1, 1996 
Robert §. Campbell 4A 31.7 May1, 1996 Roderick E. Sergeant 27 40.1 May 1, 1996 
Joseph A. Crawford 49 29.3 May 1, 1996 Heather L. Schneider 90 10.4 Jan. 1, 1996 
Alan A. Dick 45 38.4 May 1, 1996 Thomas A. Smith 94 17.1 May 1, 1996 
John L. Foote 4] 40.3 May 1, 1996 James R. Tanner 69A 54.6 May 1, 1996 
Joseph M. Formosa 44E 31.4 May 1, 1996 James M. Thornton 10 39.4 May 1, 1996 
Ronald R. Freeburn 33 40.5 May 1, 1996 Robert C. Vandewalker 52 41.1 May 1, 1996 
Reginald F. Gilmour 49 40.5 May 1, 1996 Arnold C. Vermeulen 20 40.3 May 1, 1996 
Marcel J. Grenier 53A 38.4 May 1, 1996 Gary M. Wallace 48 40.3 May 1, 1996 
Ronald D. Harvey 52 40.3 May 1, 1996 Keith A. Webster 41 40.4 May 1, 1996 
Thomas T. Healy 33 40.9 May 1, 1996 George Wind 49 50:7 May 1, 1996 
Raymond E. Hogg 41 39.6 May 1, 1996 We also wish to congratulate the following PPG Canada 
Simon Hudzik 49 38.7 May 1, 1996 Inc. (Duplate) employees on their retirement: 
Berard G. Inwood 52 40.4 May 1, 1996 Years of Service Retirement Date 
Robert J. Johnston 33 39.6 May 1, 1996 Albino Bencina 30.8 May 1, 1996 
Wilmot M. Kingshott 66 413 May 1, 1996 Samuel W. Farewell 34.2 May 1, 1996 
Leendert J. Koornneef 49C 34.6 May1, 1996 Stanley J. Taylor 43.4 May 1, 1996 
Edward A. Lark 15 40.2 May i, 1996 Reginaid A. White 32.3 May 1, 1996 
Donald L. Little 45 41.6 May 1, 1996 William A. Porter 30.4 May 1, 1996 
Peter W. McLean 4K 38.5 May 1, 1996 We also wish to congratulate Don Higgins who retired 
Stewart J. Meyers 49 40.3 May 1, 1996 from Oshawa Transit onJanuary 1996 with seven years 
William R. Moore 32 23.4 April 1, 1996 and two months service. 
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Pension Representative’s Report — 


Special Allowance 
The special allowance only applies to retirees un- 
der the age of 60 who have 30 or more years of 
service. You need this many years not to have a 
special allowance: 


“A” Code = 39.3 years no special allowance 
“B” Code = 39.1 years no special allowance 
“C” Code = 38.9 years no special allowance 
“D” Code = 39.1 years no special allowance 


As you see you need a lot of service before a 
special allowance is not applicable. Even if you 
receive a mutual, unless you have this much serv- 
ice or more a special allowance is still payable. 
This only applies till September 1996. After that 
the required years of service goes higher. 


Surviving Spouse Benefit 

When electing the survivor spouse benefit it is 
based on the age difference between you and your 
spouse. This option is mandatory if you have two 
years of service and are living common-law or mar- 
ried at time of retirement. Your spouse can waive 
the option (written consent is necessary). To pay 
for this benefit your basic benefit is reduced to 95 
percent. This reduction is increased or decreased 
by one half percent for each year that you and 
your spouse’s age differs by more than five full 
years. Your spouse’s benefit will be 60 percent of 
your reduced basic benefit, payable upon your 
death. Each October first when retired you can 
receive an increase due to either COLA or negoti- 
ated basic pension improvements. This will in- 
crease the cost of the surviving spouse benefit 
slightly while increasing the monthly pension for 
surviving spouse. 


Group Life Insurance 

When you retire, your Optional Group Life In- 
surance and Dependent Group Life Insurance can 
be continued up to age 70. There will be cost 
increases every five years (eg: 55, 60, 65). You 
can also reduce or cancel your coverage but if you 
do, the insurance cannot be increased or rein- 
stated at a later date. 

I can be reached at the Union Hall on Wednes- 
day afternoons from 1-4 pm; in my office in the 
early mornings 644-3642, on the in-plant pager at 
*97-1277 or out-of-plant on my pager at 1-800-361- 
6793, punch in ID number 1277, then punch your 
telephone number and I'll call you back. 


Service 
Representatives’ 


Workers Down 


By Garry Murphy and Terry Spence, 
Service Representatives 


S GENERAL MOTORS TURNS UP THE SCREWS ON 
work overload and work standards, our member- 
ship is becoming fatigued to a point where work- 
ers’ muscles and joints can’t take it any more, Work- 
ers are being worn down. 

The result is a Workers’ Compensation claim. 

We are your elected reps who work full time at the Local 
222 Union Hall. Our responsibility is to assist with the initia- 
tion of Compensation claims and to fight on your behalf to 
win appeals that have been denied by the WCB. 

The purpose of this article is to help you with your Com- 
pensation claim in hopes of avoiding a lengthy Appeal Proce- 
dure, by initiating a claim that puts money in your pocket as 
opposed to added stress and complications to your life. 

Brothers and sisters, well-defined medical information from 
your family doctor is crucial. You need to do more than merely 
seek treatment. You must talk with your doctor and make him/ 
her understand that your job at GM involves repetitive assembly 
work at high speed eight hours per day. You must be clear 
when you leave their office — are you totally disabled or par- 
tially disabled, fit for work with medical restrictions? 

If your doctor decides you're totally disabled (which is the 
least-complicated of the two situations), then he/she need to 
support that decision with detailed physical findings that 
support your total disability. 

The WCB is famous for denying claims because they say 
the accident history is not compatible with the diagnosis. 
Their answer, for example, is that you can’t get a low back 
muscle strain from reaching into a basket to pick up alterna- 
tors 500 times per day. Of course, this is bull; however your 
doctor must initiate your argument for you. Without their 
support on this issue, you will lose because it 1s a medicai 
argument you cannot sustain without a professional opinion. 

Terry Spence and Garry Murphy are two of your three elected 
WCB reps. Remember our names when you begin your claim, 
as we are your contacts and we welcome your calls. It is an 
uphill battle when it comes to fighting the WCB, but a claim 
properly executed can result in prompt payment. 

Many of you work in pain every day. When you call us, we 
want to help, we want to win. 

It is our intention to provide you with enough information 
to take on the Corporation and WCB so that the argument 
leans in favour of the injured worker. 
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Custom Shoes 


By Jeff Lott, 


Alternate Insurance Representative 


OVERAGE FOR CUSTOM 
| made shoes includes 1 pair 
| per year (12 months after the 
first claim) up to a maximum 
= Of $750 per year. 

Qualifying medical conditions must 
be one of the following: 

a) Polio 

b) Down’s Syndrome (feet very thick). 

c) Ankylosing Spondylities (fusion of 
joints) where patient cannot bend 
ankle — must walk on toes. 

d) Amputee (toes removed). 

e) Charcot Neuropathy — deformed 
feet due to diabetes 

f) Rheumatoid Arthritis — if proof or 
deformed feet. 

Always get a pre-determination form 
from Green Shield filled out by your 
doctor and have it approved by Green 
Shield before assuming the shoes or 
boots are covered. 

Any kind of inserts for boots or shoes, 
may they be moulded plastic or 
fiberglass are not a covered benefit. 


S&A 

When you are filling out an S&A 
form, make sure all questions are an- 
swered. Also make sure the doctor fills 
out his side of the form completely. 
The more medical information the doc- 
tor can provide the better. Any ques- 
tions left unanswered by the doctor may 
result in delayed benefits or worse yet, 
loss of benefits entirely. 


Helpful Phone Numbers 

Green Shield: 

1-800-265-5615 or Toronto 1-800-268-6613 
Metropolitan S & A: 1-800-267-9636 
OHIP: 1-800-263-3814 


Prescription Drugs 

On March 25, 1996, I and the Insur- 
ance Reps met in Toronto to go through 
any and all demands that we are to put 
forward at negotiations. All the bills that 
I have received whereby sisters and broth- 
ers have had to pay for prescription drugs 
out of their pockets were given to Nick 
Dzudz as he will take this number one 
issue concerning benefits to negotiations. 
Anyone that have not sent me or your 
Insurance Reps these bills please do so. 
Nick’s demand is to have our members 
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reimbursed retroactively. Without these 
receipts it will be very difficult to deal 
with this issue. I along with your Insur- 
ance Reps. will be meeting at the Intra 
Corporation Council the week of May 
26, 1996 so please make sure that we get 
these receipts as soon as possible. 


Which Are You? 
What! — Union Dues Again? 

When it comes to paying union dues, 
its like taxes, nobody likes to pay them 
but in order to get service a cost goes 
along with it. Here are a few things that 
your dues provide; representing you so 
that GM does not violate your rights, your 
wages, benefits, holiday pay, vacation 
entitlement, overtime sharing, short work 
week benefits, SUB benefits, pension 
crediting, job posting rights, lay-off rights, 
bereavement pay, jury duty pay, prevent 
discipline, WCB problem, UIC problems, 
workload problems, Health & Safety , 
Ergonomic problems, harassment by su- 
pervisors. These are just a few of the 
benefits that are provided by your dues, 
there are many more. 

Just imagine this. What would your 
foreman, who is constantly under pres- 
sure from his superiors do if there was 
no committeeperson or chairperson 
there to stand up for your rights? I can 
say this, especially today with the busi- 
ness oriented Government in Ontario, 
GM would love to have total control of 
its workforce. I just don’t want to im- 
agine what would happen if there was 
no union in our plant. 


How Your Union Dues 
Are Deducted 

If you worked or were offered 40 
hours within a particular month, it was 
required that you pay full union dues 
for that month. In 1994 it was approved 
by the membership that a weekly dues 
deduction start, instead of once a 
month, that was implemented. Your 
monthly dues total two hours and 
twenty minutes wages (including 
COLA) with a 1/4 of that amount being 
deducted the first pay ending of the 
month and continue each subsequent 
week in the month until fully paid. 

A sample using an hourly rate of 
$21.43 (including COLA) would be cal- 
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culated as follows: 
$21.43X2.333 (2 
hours and 20 min- 
utes) = $50.00. 

If you were absent 
for any pay period 
during the month, those arrears would 
be added to your first pay period upon 
return to work, 


May 3 — $12.50 
May 10 — Absent one week 
May 17 — $25.00 
May 24 — $12.50 
Total union dues = $50.00 


Lay Offs and Dues 

If you are laid off and receive a SUB 
chegue, you are required to pay one 
hour dues only. However, should you 
return to work in that same month (and 
have 40 hours available or compen- 
sated) your regular weekly pay cheque 
would reflect a dues deduction until 
the example of $50.00 has been paid. 
May 3 Lay off $21.43 from SUB 
cheque 
May 10 Lay off 0 from SUB cheque 
May 17 Lay off 0 from SUB cheque 
May 24 worked 28.57 
Total Union Dues $50.00 

I believe the above will explain how 
and why we pay union dues. 

If at anytime you are unsure of your 
dues deduction the number one man 
to contact is your Secretary Treasurer, 
Dave Broadbent Local 222, phone 723- 
1187 and he will explain or correct the 
situation. 


Food for Thought 

Some members keep their union strong. 

While others join and just belong. 

Some dig right in — some serve with pride 

Some go along just for the ride. 

Some volunteer to do their sbare 

While some lie back and just don’t care. 

On meeting nights some always show 

While there are those who never go. 

Some do their best, some build, some make 

Some never give, but always take. 

Some lay bebind, some let things go 

Some never belp their union grow. 

Some drag, some pull, some don’t, some do 

Consider — which of these are you? 

Author — Unknown 

Until next time — in solidarity. % 
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Our 
Mother's 
Day Card 


By Gord Vickers, 
Chairperson, Oshawa Transit Unit 


HEN I THOUGHT ABOUT DOING THIS ARTICLE 
and asked the other members of the bargaining 
unit, what was a mom? A lot of laugher filled the 
room and a few wise cracks echoed out, followed 

a by some good hearted laughter. Then in a serious 
moment the true feelings started to come out. The committee felt 
some discomfort with their feelings and started pacing about, look- 
ing into space and then down at the floor — it’s hard for a man to 
say to others his feelings. We began. The one thing I discovered that 
it didn’t matter if you are 30 or 50 we all loved our mothers. Here is 
what we had to say, our mother’s day card. 


What Is A Mom 

A motber is a pot of gold at the end of a rainbow. 

A motber is the best friend of all our friends. 

A mother, you can never do no wrong in your mother's eyes. 

A mother will do without so that ber children can bave. 

A motber is nature’s natural medicine. 

A mother gives unconditional love. 

A mother is the giver of life. 

A mother’s work is never done. 

A motber is Mrs. dress-up. 

A motber is a nurse, doctor, bealer of ber children. 

A mother is her children’s guiding light. 

A mother is a teacher in ber home. 

A motber is the Easter bunny, Santa Claus and the good tooth fairy. 

A mother is strong and fragile. 

A mother’s baby is always ber baby. 

A mother is love. 

A mother is always their for you. 

A mother is a blower of candles and singer of bappy birthday. 

A mother is a wife. 

A mother is bome. 

A motber is all of the above and much more. 

And when we grow up and walk out and 

Are handed a biil for mom’s love, we read. 

For getting up at night, for feeding, and changing of diapers, 
no charge. 

For washing, cooking and cleaning, no charge. 

For the shopping of presents and wrapping of gifts, no charge. 

For the running to doctors, the taking of children to schools, 
no charge. 

For the tears and heartache, no charge. 

For cradle to death love, no charge. 

For all the bugs and kisses, no charge. 

For all of the above and much more, no charge. 

Happy Mother's Day, all our love mom. 

Have a great day, you have earned it. 

Signed Lanny Joseph, Alex Kennedy, Randy Fulling & Gord Vickers, 


SUB 
Representative’s 
EPORT 
By Mike McPhee, 
SUB Representative and 
Recreation Member 


g HERE HAVE BEEN MANY QUESTIONS IN MY TRAVELS 
™ | on the amount of money our members are receiving 
regarding SUB cheques. The Oshawa This Week paper 
said our members would receive 65 percent of their 

pay if they were laid off. This is true if you have over 
20 years seniority with General Motors and you have a waiting 
period established with UIC for one or two weeks. If you have 
no waiting period you will receive zero monies from SUB and 
UIC. That works out to zero percent not 65 percent for the first 
week of lay off. If you have a one week period and have over 20 
years with GM you will receive 65 percent of your regular 40 
hour pay cheque. With your 40 hour pay cheque being $888 
you would receive $577.20 which is 65 percent of $888. Now 
if you have less than 20 years with GM and have a one week 
waiting period you will receive 52 percent of your regular 40 
hour pay cheque not 65 percent. The reason being is the 20 
percent reduction in SUB benefits for having less than 20 years 
with GM. To give you a little breakdown to the 52 percent, I'll 
explain. If you take 52 percent of $888 it will equal $461.76. If 
you take $577.20 that a person with over 20 years receives and 
reduce it by 20 percent it will equal $461.76 which is 52 
percent of a 40 hour pay cheque. When your two weeks of 
waiting time is served, your weekly rate of pay between SUB 
and UIC will increase if you have less than 20 years because the 
UIC money you receive has no 20 percent penalty. This will 
boost your weekly rate from 52 percent to 63 percent range 
depending on how high your UIC rate is. Your rate will never 
reach 65 percent until you have 20 years with General Motors. 
All money before taxes. 


Lay Offs 

I would like to say that it was a rewarding experience help- 
ing all the members that came to the Union Hall to file their 
SUB and UIC papers. In all the 20 years I worked at GM, I’ve 
never witnessed so many people laid off at the same time. It 
was a pleasure meeting everyone, including all members from 
the various plants within Local 222. On behalf of all the elected 
SUB reps and all the elected Service reps and alternates who 
deal with SUB and UIC I would like to thank everyone who 
helped out and who are still helping. Local 222 members ben- 
efited greatly with the help we received from all the Union reps 
across Oshawa and everyone else who chipped in. You know 
who you are and we are very grateful. 


CLC Election 
I give great thanks to all the members who took time to 
vote in the recent Canadian Labour Congress elections. With 
your support I was successful along with 15 other delegates. 
I will continue representing the membership to the best of 
Continued on page 17 


16 THE OSHAWORKER 


‘MAY 1996 


ee ee 


Negotiations 1996 


By Brian King 


BVIOUSLY, I WILL NOT BE 
participating in the 1996 ne- 
gotiations. As a retiree I will 
be standing on the sidelines, 
but I will be watching with 
great interest. My purpose in writing 
this column is an attempt to inform the 
membership about the realities of the 
negotiating process. Putting together a 
list of demands for presentation to Gen- 
eral Motors is the easy part. Most Un- 
ion people will agree with the simple 
proposition that , “We want more.” The 
trick is the balance of equities between 
competing factions within the Union 
and the division of the proverbial pie. 


Oshawa — Biggest Automotive 
Union In Canada 

The General Motors Unit of Local 222 
in Oshawa is by far the biggest unit in 
the automotive industry in Canada. As 
such, we should have the biggest voice. 
The long history of dirty politics and 
crooked elections in our Local Union are 
well known in the other Locals, and our 
prestige and influence have suffered as a 
result. In 1990 things were so bad in the 
Oshawa Committee that nothing was 
negotiated until about three hours be- 
fore a strike deadline. (Fortunately for 
Skilled Trades, their negotiations were 
conducted independently.) In 1993 the 
Local Negotiations went much more 
smoothly, but still some members of the 
Oshawa Committee seemed to believe 
that their main objective was to obstruct 
negotiations and ensure that agreement 
could not be reached. If you check page 
123 of the Local Agreement you will see 
that eight members of the 19-member 
Oshawa Committee did not sign the Lo- 
cal Agreement. 


Honest Elections — Honest People 

Fortunately things have changed. 
Since the election of John Kovacs as 
President and Dave Broadbent as Sec- 
retary Treasurer, in fair and honest elec- 
tions conducted by an outside auditor, 
our prestige has soared. The election 
of John and his Executive Board in Lo- 
cal 222, together with the election of 
Don Whalen and the new Shop Com- 
mittee in fair and honest elections, gives 
your Bargaining Committee the strong- 
est possible mandate to bargain on your 
behalf. Unity on the bargaining com- 
mittee is essential for success. 
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The Master Agreement 

The Master Agreement covers all Gen- 
eral Motors’ hourly-rated employees in 
Canada. In addition to the language of 
the agreement, all of the major economic 
and benefit demands are part of the Mas- 
ter negotiations. The Master Negotiating 
Committee is composed of representa- 
tives from all of the General Motors manu- 
facturing plants in Canada: Oshawa, two 
plants in Windsor, St. Catharines, Lon- 
don, Woodstock, and Boisbriand, Que- 
bec. The Oshawa members of the com- 
mittee area: the President, John Kovacs; 
the Plant Chairperson, Don Whalen; 
Skilled Trades Chairperson Tony Leah; 
Car Plant Chairperson Ron Gibson; Truck 
Plant Chairperson Cal Pettit; Fab Plant 
Chairperson Wayne Murphy; and Skilled 
Trades District 12 Committeeperson 
Malcolm Slater. 

These seven people, representing the 
Oshawa membership, are the most in- 
fluential group of negotiators in the 
automotive industry in Canada. But only 
if they are united — and — have the 
total support of the membership. 


Oshawa — Local Negotiations 
The Local Agreement is just as impor- 
tant to us as the Master Agreement. The 
Local Agreement covers: seniority rights, 
transfer rights, classifications and wage 
rates, together with all of the other rights 
of GM workers in the Oshawa Complex. 
Historically, it is in the Local negotiations 
that the previous Oshawa Committee's 
“politics of obstruction” have caused the 
most damage to the membership. The 
Local Agreement is negotiated by the 
seven people already named on the Mas- 
ter Committee, together with the other 
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12 District Commit- 
teepersons who make 
up the Oshawa Shop 
Committee. As I 
stated earlier, Skilled 
Trades Local Negotia- 
tions are conducted 
independently, by the Skilled Trades 
Chairperson and the two Skilled Trades 
District Committeepersons. 


Your Bargaining Committee 
Needs Your Support 

I believe that 1996 will be a very diffi- 
cult year for contact negotiations. The 
membership cannot allow their repre- 
sentatives on the Bargaining Committee 
to play petty politics with your future 
and the future of your families. Each and 
every member has an obligation to let 
their representatives know that they are 
expected to co-operate with the other 
elected people on the Bargaining Com- 
mittee. With unity on the Bargaining Com- 
mittee and support from the member- 
ship, 1996 will be a successful year. 


Honest Leadership — 
Most Important 

As the skilled tradespeople know, I 
was never involved in any of the cau- 
cuses in Local 222. As a result, some cau- 
cus people refused to co-operate with 
me. Others respected my views and gave 
me their full cooperation while I was 
Skilled Trades Chairperson. I believe that 
these are the honest people. They are 
the people who do their best to serve 
those who elected them. We are fortu- 
nate to have two of those people in the 
top Union positions for these negotia- 
tions: John Kovacs and Don Whaien. I 
urge you to give them your support. 


my ability as long as it’s your wish 
to elect me. Thanks again. Congratu- 
lations to the other 15 elected del- 
egates. 


Call Sheets 

Anyone wishing to see a benefit rep 
in the plant can put a call in through 
their supervisor. Just tell him/her 
which benefit rep you require and they 
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will send it in to be faxed to the ben- 
efit rep you desire. My office number 
is 644-7839, Pager # *97-8099. 

PS: Pll be on my Spa week from 
May 6 to May 11, 1996 and from May 
12 to May 17, 1996 I'll be at the CLC 
Convention. Terry Wilson the Alter- 
nate SUB rep will be replacing me 
during this time period. Terry’s Pager 
# *97-8555. Until next time. # 


A Number Of Issues Resolved 


By Shane Luxton, Chairperson 


IRST AND FOREMOST I 
would like to extend my con- 
gratulations to Dave Mac- 
Donald on his CLC Election. 


Lay Off 

Following the lay off the committee 
was able to convince the company to 
automatically pay out SUB funds for the 
week in which we returned, to put a 
couple of bucks in everybody's pock- 
ets. In the past, to receive this initial 
SUB maximum ($200 — $20 Tax) an 
individual was required to bring in their 
white slip from UIC stating “waiting 
period served.” This still holds true and 
members should still bring this slip in 
along with the EI slip which states your 
established rate. 

I would also like to remind anyone 
out on weekly indemnity (S&A) to use 
this time as waiting period for EI imme- 
diately following their return to work. 

With negotiations eight months away 
it is imperative the membership con- 
tinue to forward suggestions and ideas. 

With this being a negotiation year, the 
company has threatened to begin its usual 
tactics. As of this week the Human Re- 
sources dept. has advised us they wish to 
start a new Absentee Policy. What the 
company wishes to do is present an em- 
ployee with a slip each time an individual 
is late or absent. It will become the em- 
ployees responsibility to then act upon 
it. Unknown to that individual the com- 
pany has just killed two birds with one 
stone; first of all this notice will be placed 
in your file as discipline assuming guilt 
and second to circumvent and deny rep- 
resentation. 

If the company wishes to play this 
game the committee is advising each 
and every brother or sister on each and 
every receipt of one of these disciplines 
to request union representation imme- 
diately to deal with the issue properly. 


Chairperson Update 

Since the last membership meeting, 
a number of issues have been resolved 
which were outstanding at that time. 

* As of February 9, 1996, many indi- 
viduals may have received a separate 
cheque entitled “Lump Sum”. This is the 
monetary settlement won from the Policy 
Grievance on Vacation Bonus Payment. 
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* Another outstanding issue which 
was settled last week was the increase 
in Short Work Week that Kitchener 
negotiated, which was discussed at the 
membership meeting. These cheques 
of $64 should also have been received 
by February 9, 1996 by all those who 
collected SWW the first week of Janu- 
ary. 

SWW increased from $10 per hour 
to $12 per hour. 

Keeping these outstanding grievances 
to a minimum will hopefully ensure that 
the only grievances going to negotiations 
are unresolvable language interpretation 
issues. As always, Whitby’s outstanding 
grievances are one of the lowest, if not 
the lowest, in the Lear chain, with 
Kitchener at over 200 at the Third Step. 

* A letter dealing with how vacant 
or subsequent jobs are filled, as per the 
memo dated February, 1994 along with 
another dated February 12, 1996. The 
Company and the Union must once 
again follow a strict procedure on the 
filling of these jobs. No longer can ei- 
ther the Union or the Company “slide” 
individuals into these jobs without a 
concise explanation on how and why 
the placement came about. 

* A letter dealing with where lead 
hands bump when they no longer func- 
tion as such. In the past, lead hands have 
done everything from bumping depart- 
ment to bumping classification to being 
able to return to their previous function. 
Regardless of where they bumped, they 
were able to maintain their original shift. 
Not only was there no consistency but, 
on one hand, the former team leader 
could get screwed and, on the other hand, 
other members could. Neither is proper 
as the contract has language which pro- 
tects both. 

The team leader should not and can- 
not automatically retain his/her shift. 
The individual has to bump as any other 
individual would when they cease to 
perform their function. 

The individual bumps first into their 
classification regardless of shift. If the 
low individual in their classification is 
on the opposite shift, that’s where they 
go like the rest of us. 

There are some who will argue that 
team leaders should do everything from 
bump department to bump facility to 
draw and quarter them. 
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When I set out to correct a wrong 
and an inconsistency with a procedure, 
one has to be wary that two wrongs do 
not make a right. If they bumped wrong 
one way to their advantage, that doesn’t 
necessarily mean that to force them to 
bump facility-wide to the other mem- 
bers’ advantage makes it right. 

There is language in Article 13 CLay- 
Off Procedure) that applies to all of us, 
including team leaders, as spelled out 
in Article 26.03. This article also 
reconfirms team leaders’ ability to re- 
tain their classification ties. 

This is also why, at no time, should a 
team leader be appointed in an area in 
which he is not posted, as spelled out 
emphatically in Article 26.03. 


Postings By Function 

* Two-job posting concerns have 
been addressed. 

1. The actual individual job will be 
on the posting as in the past — e.g. 
Tracks (Power). 

2. The actual individual job which 
has just been vacated will be the one 
that is filled by the posting procedure, 
e.g. — If an individual posts out of the 
Arm Rest Marriage job, it will be that 
Marriage job and not another filled by 
the posting procedure. 

As always, at all times, all our Union 
Reps were consulted and suggestions 
are forthcoming in regard to our let- 
ters, agreements and procedures. 

Many of the agreements listed above 
have been agreed to verbally and 
practiced for some time but, with this 
being a negotiation year, the games 
have started with agreements which are 
not in writing. Any letters or agreements 
which are new are procedures I have 
attempted to pursue, to alleviate, if not 
eliminate, anything which happens on 
the shop floor which in any way can 
be construed as deals by the Company 
or even the Union. Eventually there 
should and has to be an explanation 
for everything that affects the member- 
ship. These letters and agreements are 
another step in eliminating preferential 
treatment, deals and term “slides.” 

In Solidarity. ¥ 
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Retirees Benefits 


By Dave Thompson, Insurance Representative 


& Guide, Executive Board 


and Mike Leveque, Insurance Representative 


T THE TIME OF WRITING THE 
company states that we still 
have 35 cents co-payment on 
the drug plan. Currently the 
retirees have a .35 cents co 
payment until age 65 then its covered by 
OHIP. With the current changes by the 
Harris government anything is possible. 

There is commitment by the company, 
to adhere to the health care benefit books. 

Section 8; Continuance of Health 
Care Coverages Upon Retirement 
or termination of Employment at 
Age 65 or Older. 

a) The Health Care Coverages an em- 
ployee has under Article II at the time of 
retirement or termination of employment 
at age 65 or older for any reason other 
than a discharge for cause with sufficient 
credited service to entitle him to a ben- 
efit under Article I of the General Motors 
Canadian Hourly-Rate Employees Pension 
Plan shall be continued thereafter pro- 
vided the suitable arrangements for such 
continuation can be made with the 
carrier(s). Contributions for such cover- 
ages shall be in accordance with subsec- 
tion (c) herein. 

b) An employee who upon retirement 
is not enrolled for the coverage’s as pro- 
vided subsection (a) herein, may enroll 
for Health Care Coverages to which he is 
entitled at the time of or subsequent to 
retirement, provided such enrollment is 
permitted by the carrier(s). Such cover- 
ages shall become effective on the first 
of the month following receipt of appli- 
cation from such retired employee. 

c) The company shall contribute the full 
premium or subscription charge for health 
care coverages continued in accordance 
with subsections (a) and (b) herein, for: 

1) a retired employee (including any 
eligible dependents), provided such 
retired employee is eligible for benefits 
under Article I (except Section 2(a)(4) 
of the General Motors Canadian Hourly- 
Rate Employees Pension Plan and 

2) an employee (including any eligible 
dependents) terminating at age 65 or older 
for any reason other than a discharge for 
cause with insufficient credited service to 
entitle him to a benefit under Article I of 
the General Motors Canadian Hourly-Rate 
Employees Pension Plan. 
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During the 1993 Negotiations the par- 
ties renewed their commitment for the 
Company-Union Committee defined un- 
der Exhibit G, Section 4(c) of the Health 
Care Insurance Program to investigate, 
consider and upon mutual agreement, 
engage in activities that may have high 
potential for cost savings, while achiev- 
ing the maximum coverage and service 
for the employees covered for Health 
Care Benefits, including the implementa- 
tion of pilot programs designed to im- 
prove the function of the various health 
care programs. 

These activities may include, but will 
not be limited to the following: 

* Review the performance of vari- 
ous Carriers as it pertains to cost effi- 
ciency and delivery of benefits. 

* Review with the carriers changes 
to the dental association fee guides. 

* Study and evaluate mail order phar- 
macy arrangements and if mutually ac- 
ceptable implement a pilot program that 
will give employees, retirees and surviv- 
ing spouses an option to purchase their 
drugs through a mail order pharmacy 
without the requirement of a co-pay. 

* Consider implementing alternative 


EPORT 


Insurance 
Representatives’ 


systems for the delivery of benefits such 
as Dental Capitation Plans and Preferred 
Provider Organizations. 

* Review with the carrier coverage for 
laxatives and shampoos which are consid- 
ered non life saving drugs or drugs not hav- 
ing demonstrable therapeutic effect. 

¢ Study and evaluate the CAW Medi- 
cation Awareness Pilot Program in St 
Catharines and the Sunnybrook Hospi- 
tal Program to determine the feasibility 
of developing and implementing a simi- 
lar program specifically for General 
Motors employees and retirees. 

* Review the drug products removed 
by the Ontario Drug Benefit Plan from 
their formulary that they have determined 
to be no longer therapeutically necessary 
or because there is a cheaper substitute 
available, in order to determine whether 
such drug products should also be re- 
moved from the Drug Plan. 

* Study the proposed Ontario long 
term care program which includes al- 
ternatives to extended care in nursing 
homes and homes for the aged. ¥ 


GM’s Greed 


By Barry Grills, 
BEST Instructor and 


Political Education Committee Member 


T WAS ANNOUNCED ON APRIL 11 THAT GENERAL MOTORS |4 
intends to sell the Fabrication Plant, jeopardizing the jobs of | 

2,200 workers in Oshawa. This is just another example of the 
greed General Motors has. After recording a profit of $1.4 
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billion, the largest profit of any Canadian company, I ask, when will it all stop? I 


feel there is no end to General Motors’ greed. GM officials say the decision to sell the 
Fab Plant was motivated by the Company’s need to remain competitive. GM’s spokes- 
man, Stew Low, says, “We have to continue to reduce our structural costs and provide 
fair return to our shareholders and keep competitive prices for the folks who buy our 
cars and trucks, “It has nothing to do with greed.” GM's record profits have to be put 
in perspective, he says. 

“Yes, $1.4 billion is a lot of money, but it’s not a great rate of return (for sharehold- 
ers) — about 4.6 percent,” says Stoop Low. I ask what is a fair return for shareholders? 
Do you think if they made 10 percent, that that would be enough? Not likely! As you 
can see there is no end to this greed! And you’re wrong, Stoops Low, it has everything 
to do with greed! This is another form of outsourcing, and we are going to have to put 
a stop to this in our 1996 negotiations. 


THE OSHAWORKER 19 


CPP Reviewed 


By Mike Shields, 
Alternate Pension Representative 
and GM Unit Vice-Chairperson 


HE CANADA PENSION PLAN IS A RETIREMENT PEN- 
sion administered by Human Resources Development 
Canada. The plan provides for the payment of a retire- 
ment pension, survivor's benefits, children’s and dis- 
ability benefits as well as a lump sum death benefit. 

The amount of these benefits are calculated based on the 
contributor’s earnings and contributions to the plan. It cov- 
ers all working Canadians, except those living in Quebec 
(who come under the Quebec Pension Plan). Pensions are 
adjusted each January for inflation. 


Old Age Security 
(effective January 1, 1996—adjusted quarterly) 


1. Pension $394.76 
2. Guaranteed Income Supplement — single 469.13 

(with no income) couple 305.57 
3. Maximum spouse’s allowance (age 60-64) 700.33 
4. Maximum widowed spouse’s allowance (age 60-64) 773.16 


You must apply for CPP benefits since they are not sent 
automatically 

You may be eligible to receive CPP retirement pension benefits 
earlier than 65 years of age. If between 60 and 64 years of age, the 
contributor must have completely or substantially stopped working 
to quality. When you receive benefits during this period, the amount 
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of your pension is reduced by half a percent for 
each month remaining before your 65th birth- 
day. This amount is not readjusted upward when 
you reach 65. 

A full retirement pension starts at age 65. If 
you delay receiving benefits until you are be- 
tween 65 and 70 years of age, the amount will be increased half 
a percent until your 75th birthday. Contributions to the plan 
aren’t allowed after age 70. 

Are CPP benefits taxable? 

Yes. If you want, you can have your income tax deducted 
each month. If you don’t request monthly tax deductions, 
you may have to pay your income tax in quarterly installments. 

How does CPP keep track of my contributions? 

Since 1966, a record of earnings has been kept for each 
person who pays into the plan. Revenue Canada supplies infor- 
mation and it is important to check your T4 slip to make sure 
your name and social insurance number match the one on your 
SIN card. If not, your CPP contributions aren’t being credited to 
your CPP account. If you change your name or lose your SIN 
card, contact your local Canada Employment Centre. 

If you have any questions, just put in a call for your Pen- 
sion Representative or come down to the Union Hall any 
Monday afternoon. Until next time... ad 


Sale Plans Devastating News 5,,,4 sii 


By Bob Thompson, 


CAW Certified Health & Safety Representative 


RITING AN ARTICLE ON HEALTH & SAFETY IS 
a most difficult task, in the wake of General Mo- 
tors’ announcement of their intention to sell off 
the North Plant here in Oshawa. This is devastat- 
ing news for our members and this community, 
motivated solely by the greed of a corporation. 


Negotiations 

On April 15 and 16 CAW National Health and Safety Coor- 
dinator John Graham arranged meetings with CAW health & 
safety reps from across the GM Canada chain to review health 
and safety contract demands for the 1996 negotiations. In 
dealing with the Occupational Health and Safety Act, we 
often find ourselves working with the minimum legislated 
standards. To put it in perspective I like to compare it to 
minimum wage. Unions have never settled for the minimum 
provided by law for their membership in other areas, and 
health and safety is not an exception. 


TLVs (Threshold Limit Values) 

TLVs are U.S. standards for exposure limits to airborne 
contaminants which can adversely affect workers’ health. 
Exposure limits currently used in Ontario are based on guide- 
lines developed in the United States by a private organization 
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called the American Conference of Govern- 
mental Industrial Hygienists (ACGIH). 

The ACGIH includes corporate representa- 
tives from companies such as Dow Chemi- 
cal and DuPont. Evidence is overwhelming 
that TLVs are not necessarily safe. The US 
government’s National Institute for Occupational Safety and 
Health (NIOSH) has recommended stricter exposure limits 
for 68 of the substances on the TLV list. One good example 
of this is the eight-hour time-weighted average exposure 
limit for carbon monoxide. In Ontario it is 35 ppm and in the 
US it is 25 ppm. 

The CAW is working for lower exposure limits through 
education, research and presentations to government com- 
mittees, such as the “Occupational Exposure Limits Task 
Force.” The CAW also recommends the most stringent limits 
of the US government’s NIOSH to be followed whenever 
they have a limit that is stricter than the ACGIH TLV. 


Health & Safety Concern Profile 
The biggest problem in resolving health and safety con- 
Continued on page 21 
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No End To Their Arrogance 


By Chris Buckley, District 7 Committeeperson 


INCE BEING ELECTED TO THE 
position of District Committee- 
person in March of 1995 I have 
had the opportunity to experi- 
ence this company’s arro- 
gance first hand. As a shop floor Com- 
mitteeperson dealing with the daily con- 
cerns of our membership is a battle in 
itself with the attitude of management 
on the floor, but after dealing with the 
higher levels of management as a Dis- 
trict its easy to see where these atti- 
tudes come from. 

This past year there have been numer- 
ous issues that have effected our entire 
membership across Oshawa in one way 
or another. As a member of the Shop 
Committee I can tell you that we have 
tried to bargain in good faith with this 
company but, they have proven to us that 
they are not interested in bargaining in good 
faith or the concerns of our membership. 

On May 3, 1995 the Car Plant Com- 
mittee had the opportunity to meet 
with the new Car Plant Manager “Gus.” 
We had requested this meeting to dis- 
cuss and try to resolve a number of 
concerns our members have such as 
the abuse of the Mandatory Overtime 
Agreement and working conditions in 
all of our districts. After meeting for 
just over one hour it was obvious that 
the Plant Manager had no intention of 
addressing our members concerns. 

In July the company removed the Ce- 
lebrity Cafeteria from Dept. 85 to make 
space for their new Garbage Room. When 


cerns, in the Truck Plant, is getting 
things done. Complaints are brought 
up, issues are discussed, work or- 
ders are put in and nothing happens 
for weeks, and sometimes months. 
An attempt to find a solution for this 
problem, through improved commu- 
nications, is being made. 

A health and safety concern pro- 
file is now available through the 
Truck Plant computer system. Access 
to one of these profiles can be gained 
by inputting “as concerns” through 
electronic mail in the All-in-one sys- 
tem. It is to be filled out by the 
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we met with management to try and save 
it I suggested other locations for their 
garbage room but the company would 
not even consider our request. Their re- 
sponse to me was that my people have 
been spoiled for too long and that they 
could walk to the cafeteria in the Body 
Shop. During the Thanksgiving weekend 
the air conditioned lunch room in the 
door line area was removed. Manage- 
ment’s reason for this was they needed 
the floor space to build the product. Un- 
fortunately the cafeteria and lunch room 
were never negotiated items in our col- 
lective agreements and if they were its 
not in writing. 

On September 27, 1995, the Car Plant 
Shop Committee sent a letter to Claude 
Denoncourt (Director of Regional Person- 
nel) requesting a meeting to discuss a list 
of 14 concerns. On October 5, 1995 we 
met for approximately five hours with 
the company and laid out our concerns. 
Mr. Denoncourt listened and committed 
to investigate and respond back to us. 
On October 30, 1995 another meeting 
was held to listen to the company’s re- 
sponse to our members concerns, again 
it was obvious that this company was 
not interested on resolving any of the 
issues we had put forward. 

As you can see we tried to resolve the 
issues with upper management here in 
Oshawa but, they had showed this union 
and its members nothing but arrogance 
and disrespect. That’s why on Novem- 
ber 17, 1995 a letter was sent to Dean 


worker and his/her supervisor in- 
cluding information such as date, na- 
ture of concern, explanation of con- 
cern and supervisor's response. 

This system will most certainly 
leave a paper trail but only time will 
tell if things will get done in a more 
timely manner. 

Until next time, if you have any 
health and safety concerns, my pager 
number in-plant is *97-5659, To reach 
my pager from outside GM, call 1- 
800-361-6793, input page ID number 
5659, then input the phone number 
you want me to call. 
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Munger (Vice President 
GM Canada) on behalf 
of our National Presi- 
dent Buzz Hargrove re- 
questing a meeting with 
the Shop Committee. 

On January 19, 1996 the Shop Com- 
mittee along with the National Union 
had the opportunity to meet with Dean 
Munger and his staff. The following is a 
list of issues we met on: 

¢ Standards, Outsourcing, Mandatory 
Overtime, Outside Vendors, Accommo- 
dation of Handicapped Workers, Work- 
ing Condition Letters, Failing Grievance 
Procedure, Awareline, Badge Out in Fab 
Plant, Free Flow Problems, Back to Back 
Double Shifts, Lack of Document 12’s 
and GM’s Endorsement of the Govern- 
ment’s Actions Against Labour. 

This meeting lasted for ten hours and 
when it concluded Mr. Munger said he 
would talk to his staff in regards to the 
issues and respond back to us. As of Feb- 
ruary 23, 1995 we had still not received 
a response back from Munger but, on 
that morning I had found out that Rick 
Wagoner (President of North American 
Operations) along with Maureen Kemp- 
ston Darkes (President of GM Canada) 
were scheduled to be here in Oshawa. 

At 9:30 that morning myself along with 
Steve Drinkwalter, Jim Hoy, Brian Hayden, 
Myles Plowright, George Knott, and Doug 
Wiley went to the front of the South 
Main Office and waited for their arrival. 
When the limousine pulled up we were 
there to greet them. After our introduc- 
tion, we presented Mr. Wagoner with a 
copy of the agenda from our January 19 
meeting with Dean Munger and ex- 
pressed our displeasure with Munger’s 
show of disrespect towards this union 
and its members. 

It was explained to Wagoner and 
Kempston Darkes that we had some more 
concerms here in Oshawa and that the 
union was willing to sit down with the 
company to try and resolve them now in 
order to prevent a serious problem this 
fall at the bargaining table. Rick Wagoner 
kept the agenda we gave him and told us 
he would investigate. I would like to point 
out that Ron Gibson and Steve Bobas 

Continued on page 22 
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Training Will Help Avoid 
Accidents And Injuries R..... 


By Larry Heffernan, 
Certified Health and Safety Representative 


Skilled Trades, Production, Unskilled Maintenance, 
Truck Plant and Central Maintenance, Shift #1 


Truck Plant Training 

HERE ARE STILL ONGOING 
problems in the Truck Plant 
with a lot of the supervisors that 
do not understand their obliga- 
tions to their workers under 
Section #27 of the Occupational Health 
and Safety Act. These obligations of the 
supervisor to the workers are as follows: 


Section 27 

(1) Duties of Supervisor: A supervi- 
sor shall ensure that a worker, 

a) works in a manner and with the 
protective divises, measures and pro- 
cedures required by this Act and the 
regulations: and 

b) uses or wears the equipment, pro- 
tective devices or clothing that the 
worker’s employer requires to be used 
or worn. 

(2) additional Duties of Supervisor: 
Without limiting the duty imposed by 
subsection (1), a supervisor shall, 

a) advise a worker of the existence 


of any potential or actual danger to the 
health and safety of the worker of 
which the supervisor is aware; 

b) where so prescribed, provide a worker 
with the written instructions as to the meas- 
ures and procedures to be taken for the 
protection of the worker. and 

c) take every precaution reasonable 
in the circumstances for the protection 
of a worker. 

The reason that this section is in the 
Act is to make the supervisors respon- 
sible to address the workers safety con- 
cerns before someone is injured or be- 
fore the worker uses his or her right to 
refuse unsafe work under Section 43 of 
the Occupational Health and Safety Act. 

There have been many meetings be- 
tween the Joint Health and Safety Com- 
mittee and upper management to address 
this concern. We as Health and Safety 
Representatives feel this a very impor- 
tant Section of the Act for supervisors to 
follow to prevent accidents before work- 
ers are injured on their jobs. In order to 


ensure that the super- 
visors in the Truck plant understand how 
important this section of the Act is, we 
have recommended a training course of 
all supervisors on all shifts be set up to 
try to drive this message home. We do 
realize that his will be a difficult chal- 
lenge, but it is the responsibility of all 
Health and Safety Reps to train and edu- 
cate both management and the member- 
ship to insure that we work in a safe 
environment. The most important part 
of the course to us, the worker reps will 
be the training and issuing of a new 
Health and Safety Concern Profile Form. 
This form will be filled out by the super- 
visor and the worker that has a safety 
concern in their respected work area. 
The form has all the information about 
the concern and a spot for the supervi- 
sor to fill out their response about the 
concern. If the supervisor agrees that 
there is a safety concern then they must 
answer the question as to, “what they 

Continued on page 23 


could not be present that morning due to a Special Third 
Suspension meeting that had been scheduled prior to. 

On February 27, 1996 Dean Munger finally sent a re- 
sponse back to the union. I’m sure that Wagoner was not 
impressed that we approached him with our concerns be- 
cause of Mungers show of arrogance. The problem is though, 
we presented Munger a list of 14 issues during our ten hour 
meeting and he responded back to 11 of then and addressed 
none. 

As you can see we have tried to bargain in good faith 
on behalf of our membership but, this company’s arro- 
gance and disrespect towards our union and its members 
is what will create the serious problems when we set 
down to negotiate this fall. 

Since January 1993, the company has served the union 
with numerous outsource notices. The potential job loss at 
this time amounts to 1,184 with no end in sight. This com- 
pany knows we will be demanding stronger language to deal 
with the issue of Outsourcing this time around but I for one 
feel by then the major damage will have been done. 

On Thursday, April 11 at 1:30 the company announced 
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to the Shop Committee that the north Plant operation was 
being put up for sale along with the Windsor Trim Plant 
and a couple in the U.S., This could mean a loss of 2,000 
jobs in Oshawa and 1,400 in Windsor. Talk about arro- 
gance, more announcements of job loss at a time when 
this company has made record profits here in Canada, 
$1.4 billion, the largest profit of any company in Canada. 

Brothers and sisters as you can see we are dealing with 
a Greedy Monster who has no respect or compassion for 
its employees, Come bargaining this year there is no doubt 
we have a number of major obstacles to overcome in 
order to prevent a strike but, when is enough, enough. 
We can no longer stand by and let the raping of our 
membership and our jobs continue. 

Remember united we can take this company on and 
fight for our jobs and our futures. 

In closing on a very sad and tragic note Alternate Com- 
mitteeperson Jeff Wakely recently lost his baby boy Ryan 
to an illness. On behalf of myself and the members of 
District 7 our deepest sympathy and condolences go out 
to Jeff and his family. God Bless you Ryan. * 
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intend to do to correct the concern’, 
and also give a completion date. The form 
is then given to the Joint Health and Safety 
Committee. We will review the form and 
insure that the supervisors complete the 
work in the time frame that the supervi- 
sor committed to the worker. 

Remember Section 27 to the OHSA 
states that the supervisor must take every 
precaution necessary to protect the 
worker and insure their safety. If the su- 
pervisors sign and date these forms they 
are committing to the worker and the 
Joint Health and Safety Committee that 
they are following the Act. If they fail to 
do the work as promised they are in vio- 
lation of Section 27 of the Act. They can 
be charged by the Ministry of Labour for 
non compliance of the Act. The supervi- 
sor had better have a very justifiable rea- 
son for not having the work completed 
by the date they promised the worker 
and the committee, as we will be moni- 
toring this procedure each day. 

For those of you who do not know 
who is on the Joint Health and Safety 
Committee I will explain. The Joint Health 


Mercury 
Poisoning 


By Chris White, 


on a 45 gallon drum. 


Seven Times Higher! 
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Workers Exposed To 
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T HAS BEEN A LONG STANDING PRACTICE AT GM TO 
dispose of used fluorescent tubes by using lamp crushing 
devices. These procedures involved workers placing used 
fluorescent lamps through a feeder tube into a revolving crusher mounted 


For the last ten years or so GM Industrial Hygiene dept., has stated “the 
major health hazard of breaking fluorescent tubes is the danger of broken 
glass” and also stated “the amount of mercury contained in a fluorescent tube 
is very small and would not constitute a health hazard, even when large 
numbers of tubes are broken over a short period of time.” 


However a recent bulletin from Industrial Hygiene now states “the use 
of nor-locally lamp crushers either built in house or purchased be stopped 
immediately.” The tests they had done found mercury levels that are as 
high as seven times the Ontario Time Weighted Average Value of 0.05 


Training Will Help Avoid Accidents And Injuries 


Health & Safety Report — continued from page 22 


and Safety Committee in the Truck Plant 
is made up of two members of manage- 
ment and two elected Health and Safety 
Representatives of the workers. The mem- 
bers of management are Ivan Lamb (shift 
1) and Shawn Rowland (shift 3) and the 
workers representatives are Larry Hef- 
fernan (shift 1) and Bob Irwin (shift 2). 

There are many functions of this 
committee, but the main function is to 
insure that injuries and accidents are 
reduced in the Truck Plant. 


Skilled Trades Issues 

On December 23, 1995 it was brought 
to my attention by some Truck Plant 
tradesmen that a construction project was 
going on in the body shop and the work- 
ers were working in an unsafe manner. I 
went to this area and observed a crew 
working on the train tracks with a scis- 
sor lift straddling the tracks with the 
wheels of the lift and, the workers were 
working on the fans on the ceiling. I 
immediately contacted the engineer of 
the project to protest this unsafe work. I 
found out that it was an outside contrac- 
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tor, Spark Construction) that was doing 
the work. They were stopped immedi- 
ately and they were not to start work 
again until they built a level platform over 
the train tracks, install a fence around 
the construction site and post proper 
signs marking the construction site. This 
took seven hours to complete. 

The same day another issue was raised 
regarding outside contractors. This was a 
violation of our lock out procedure. The 
contractor’s name was State Construc- 
tion. The issue was resolved the same 
day after a meeting between myself, the 
affected worker, the project engineer and 
the head superintendent for State Con- 
struction. The end result of the meeting 
was that Violations of General Motors 
Lock Out Procedure will not be tolerated 
and it was documented that if there is 
another Violation of this State Construc- 
tion crew then they will be ordered that 
they will not be working in the Truck 
Plant in the future. 

I am confident that the Shop Com- 
mittee for the Trades will make every 
effort to deal with these outside con- 
tractors at the 1996 set of negotiations. 


Traffic On Ring Road 

The speed limit is posted on the Ring 
Road at 50 km per hour. On February 2, 
there was a report of a tractor trailer 
owned by Pebble Stone Multi Services 
driving careless and speeding close to 90 
km per hour on the Ring Road. I reported 
the incident to the Personnel Director of 
the Truck Plant who in turn turned the 
incident over to security. On February 7, 
I had another meeting with the Person- 
nel Director who reassured me that the 
matter had been dealt with. I have been 
told that the driver has had his final warn- 
ing about speeding inside the plants. I 
have seen the documentation that was 
sent to the Personnel Director of the 
Truck Plant and it confirms this state- 
ment. I have been assured that there will 
be an ongoing monitoring of the excess 
speeding inside the plants. It started on 
Tuesday, February 6, 1996. 

That day alone, 16 vehicles were 
Stopped, they included hourly, salary 
and outside drivers. 

The roads inside the plants have a lot 
of traffic with cars, tractor trailers, lift 
trucks, etc., so please drive safely and 
observe the speed limits in each area. 

Until next time, work safely. 
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Responses To Survey 


By Ron Carlyle, Zone 62 Committeeperson 


OW THAT MOST OF US HAVE 
briefly read the Dayton Ohio 
workers new contract, you will 
see they have (UAW) negoti- 
ated new stronger language on 
outsourcing and insourcing. One “Big” 
point however that a lot of people are 
missing is, they have added ergonomic 
relieves, something that absolutely has to 
be addressed here in Oshawa. With the 
ever increasing work loads and line 
speeds and an older work force it is a 
must to reinstate a relief system in the 
car plants. Besides, the relief persons’ jobs 
were preferred jobs that gave assemblers 
time on their own to rest their bones and 
muscles before total burn out becomes a 
bigger reality in our aging membership. 


Money No Object 

Have you ever wondered why there 
seems to be “no” money shortage for 
signs or charts that hang on work 
benches, walls and other various places? 

If management needs a new shiny sign 
or charts, within a short period of time they 
get their products pronto. But on the other 
side if we need new mats or proper guns 
for the assembly workers, we seem to have 
to wait most times a great deal longer than 
what we should have to. 

It is very confusing and demeaning 
to the membership to see this type of 
scenario happen time and time again. 


Workers 


PY ligrams per cubic meter ne/ 
M3). 

My question is — how come it took 
them so long to discover this hazard? I 
have been doing some research on this 
subject and have discovered studies 
have been done on similar tubes- 
crushers and results published on the 
health hazards as far back as 1972! 


Exposed Workers 

If you have ever been involved in 
crushing fluorescent tubes or have 
worked near this operation, I strongly 
urge you to report to both the plant 
and your own doctor. 

The effects of mercury poisoning 
have been well documented over the 
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posed To Mercury 


Shift Times 

Myself and Wayne Bradamore (Zone 
46 Committeeperson) recently ran a 
shift start time survey in Plant #2 Hard- 
ware area. There was a total of 501 
responses from all of hardware with 
the majority being on Shift #1. The fol- 
lowing are the results of this survey. 

Question #1 was if you were in favor 
of the new Friday night shift start time. 

¢ 79 percent were “not” in favour of 
the later start time. 

¢ 20.9 percent wanted the same 5:48 
start on Fridays. 

Question #2 was if you would prefer 
an earlier start time on the remaining 
nights. 

¢ 72 percent were in favour of an 
earlier start time Monday to Friday on 
nights. 

° 28 percent wanted it to stay the 
same 

Question #3 asked what start time 
would you prefer on night shift Mon- 
day to Friday. 

* 247 responses: 4:30 p.m. start to 
1:00 a.m. finish 

* 124 responses 5:48 p.m. start to 
2:18 a.m. finish 

* third most frequent response was 
5:18 p.m. start to 1:48 a.m. finish 

There was a small variety of other start 
times that people suggested: 4:00 p.m., 
3:30 p.m., and a few people who wanted 
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last sae of hundred years. In fact it 
was well known that workers in the 
hat industry were exposed to mercury 
during the treatment of beaver pelts. 
The subsequent industrial poisoning led 
to the phrase “mad as a hatter.” 

If you would like more informa- 
tion on this subject, please give me a 
call and I will be only too pleased to 
give you a copy of my ever-increas- 
ing file on this matter. 


North Plant 

At the time of writing GM has just 
announced their intention of putting 
the North Plant up for sale. Although 
the details of such a move have not 
been discussed with the union, we all 
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later night shifts starts 
e.g.: 10:30 p.m., 11:30 
p.m. 

Management has 
told us that they need 
two hours between 
shifts because of the outsourced parts 
that come from various plants etc. 

Lets not be fooled however, we have 
talked to many of the outsourced driv- 
ers and manufacturers, and they have 
stated it would be “no problem” to get 
stock here in the car plants if an earlier 
Start time was implemented. Besides, 
just look at the truck plant where they 
have as much outsourcing, if not more, 
and they run three shifts with virtually 
“no stock” problems. 

Hopefully this can also be negotiated 
to what our membership prefers. 

In Closing if you seé anyone in up- 
per management walking the shop 
floors, ask them why there is a 25 per- 
cent per cent “increase” in the JE de- 
partment (timers) in hardware while 
management continues to “eliminate” 
production jobs at record paces. 

One more thing I’m still trying to get 
an answer back on the proposed 500 
jobs that are slated to be outsourced, if 
the savings the company reaps from this 
move will pay for our nice shiny new 
mugs they handed out earlier this year. 

Until later, have a good day. 


know this will have a tremendous im- 
pact on our members lives and indeed 
the community as a whole. One thing 
is for sure, GM has an obligation to 
continue to provide a safe working en- 
vironment to its employees as required 
under the Occupational Health and 
Safety Act, and must continue to ad- 
dress your safety concerns. As for the 
future of the North Plant is concerned 
I know the leadership of our local will 
be doing all in its power to represent 
the best interest of our members. I have 
great faith in our members to pull to- 
gether during the difficulties ahead. 

If you have any safety concerns 
please call, my phone is 644-3644. 
My pager is * 97 - 3644. 
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April 9, 1996 

Mr. Jim O'Neil 

National Secretary Treasurer, CAW Canada 

205 Placer Court, 

North York-Willowdale, Ontario 

M2H 3H9 

Dear Brother O'Neil: 

Please find enclosed a resolution that has been passed by the mem- 
bership of Local 222, CAW, to be forwarded to the Resolutions Com- 
mittee for consideration at the upcoming Political Action and Collec- 
tive Bargaining Convention. 

In Solidarity, 

Dean Lindsay 

Recording Secretary, Executive Board, CAW Local 222 


Resolution Regarding WCB Representation/Education 

Whereas 
CAW members across this country are victims of workplace acci- 

dents which result in complicated and unduly prolonged disputes 

with employers and provincial workers’ compensation boards; and 

Whereas 
While issues are in dispute, members commonly lose employ- 

ment, home, family, and all that flows from such tragic circum- 

stances; and 

Whereas 
Many of these disputes can be resolved in favour of the member 

before any of these tragedies occur if appropriate and the timely 

representation is available; and 

Whereas 
Private “consultants” are preying upon injured workers on a “fee 

for service” basis; and 

Whereas 
CAW members are calling for this workers’ compensation service; 

Therefore be it resolved 
That the GAW National Union commit itself to the provision of 

representation to its members who require assistance in matters of 

workers’ compensation; and 

Therefore be it resolved 
That, notwithstanding the absence of a legal requirement to pro- 

vide workers’ compensation representation, CAW adopt the following 

initiatives. 

1. Develop (or coordinate with provincial federations of labour), and 
promote workers’ compensation training projects to establish ba- 
sic, intermediate, and advanced advocacy skills within CAW local 
memberships; 

. Establish a National Workers’ Compensation Department with suf- 
ficient staff (legal and advisory) to support existing National Rep- 
resentatives. 

. That we negotiate workplaces, not already represented by in-plant 
WCB representatives, to have such to better assist our members 
with their claims under Workers’ Compensation once they have 
returned to work, 


Retired Workers Chapter Membership Meeting 
Notice of Motion 

“That at the June 3, 1996, Retired Workers Chapter regular 
membership meeting starting at 1:00 pm, we will hold discus- 
sion and vote on afftliation to the Ontario New Democratic Party.” 
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April 9, 1996 

Mr. Jim O'Neil 

National Secretary Treasurer, CAW Canada 

205 Placer Court, 

North York-Willowdale, Ontario 

M2H 3H9 

Dear Brother O’Nell: 

Please find enclosed a resolution that has been passed by the mem- 
bership of Local 222, CAW, to be forwarded to the Resolutions Com- 
mittee for consideration at the upcoming Political Action and Collec- 
tive Bargaining Convention. 

In Solidarity, 

Dean Lindsay 

Recording Secretary, Executive Board, CAW Local 222 


Resolution Regarding 
Affirmation of Commitment to Employment Equity 
Whereas 

The Harris Government has rescinded the Employment Equity leg- 
islation; and 
Whereas 

Employers’ hiring practices have historically discriminated against 
the four target groups; and 
Whereas 

The workplace does not reflect the diversity of the community; 
and 
Whereas 

The CAW is committed to the principles of Employment Equity; 
Therefore be it resolved 

That the Bargaining Convention reaffirm its commitment to Em- 
ployment Equity and the National Union provide clear guidelines to be 
negotiated in all CAW Collective Agreements to achieve Employment 
Equity in all workplaces we represent. 

<< —__—_ 

April 9, 1996 
Mr. dim O'Neil 
National Secretary Treasurer, CAW Canada 
205 Placer Court, 
North York-Willowdale, Ontario 
M2H 3H9 
Dear Brother O'Neil: 
Please find enclosed a resolution that has been passed by the mem- 
bership of the Retired Workers’ Chapter of Local 222, CAW, to be 
forwarded to the Resolutions Committee for consideration at the 
upcoming Political Action and Collective Bargaining Convention. 
In Solidarity, 
Dean Lindsay 
Recording Secretary, Executive Board, CAW Local 222 


Resolution Regarding Retirees’ Right to Vote 
in Ratification of Pension and Benefit Agreements 
Whereas 

Retired G.M. workers who are CAW members are currently not 
permitted their democratic right to vote on ratification of collective 
agreements; 
Therefore be it resolved 

That all Local 222 G.M. Unit Retired Chapter members be allowed 
to vote at ratification on pension agreements and benefits pertaining 
to pensioners and their spouses. 
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Notice of Executive Elections 
for Local 222, CAW, for the positions of 


One (1) President 
One (1) First Vice President 
One (1) Second Vice President 
One (1) Secretary Treasurer 
One (1) Recording Secretary 
Three (3) Trustees 
One (1) Sergeant-at-Arms 
One (1) Guide 
One (1) Board Member-at-Large (Female) 
One (1) Editor, Oshaworker 
Three (3) Service Representatives 
Two (2) Alternate Service Representatives 
Sixteen (16) CAW Council Delegates (GM Unit) 
Two (2) CAW Council Delegates (AG Simpson) 
Two (2) CAW Council Delegates (PPG Canada Inc.) 
Two (2) CAW Council Delegates (Lear Seating) 
Two (2) CAW Council Delegates (Mackie Automotive Systems) 
Two (2) CAW Council Delegates (Balance of Local) 


All members in good standing, working within Local 222 CAW stand nominated 
and have from 10:00 a.m., Wednesday May 1, 1996 until 10:00 a.m. Wednesday May 8, 1996 
to declare by written notice, on nomination cards available at the CAW Union Hall, 
1425 Phillip Murray Avenue, Oshawa, their intention to stand for the above positions. 


To comply with this bylaw for this particular election, you must have your written withdrawal 


iret nm In ar + - 
in no later than 18:00 a.m. Thursday May 9, 1996. 


dy Z BHA Pictures and Biographies, containing seventy-five (75) words or less, 
Should be submitted with Nomination Cards. 


An election for these positions will take place on Tuesday May 28, 1996. 
A run-off election, if necessary, will take place on Monday June 17, 1996. 
These dates apply to both the GM Unit and balance of the Local. 


ee 
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By Ron Goddard 


Employment Dispute 


Retired Member of CAW Local 222 


S A FORMER MEMBER 
of CAW Local 222 and a 
retiree, I’m writing to 

1 express my dissatisfac- 

™ tion with Brother Larry 
Hannah, who is also a CAW Local 
222 member, but pertains to 
Larry’s activities as a municipal rep- 
resentative at the Municipality of 
Clarington. 

My son, Steve Goddard was an 
employee of the Municipality of 
Clarington Animal Control Depart- 
ment, and was recently terminated 
without just cause. Most perplexing 
is the fact that the Municipality has 
stated that my son had an image 
problem and that was the basis for 
not awarding him a full time job. His 
personnel file is clean, and the only 
thing he ever did was file a griev- 
ance three years ago. My son filed a 
grievance because the municipality 
was playing games with his contract, 
so that he could not obtain the six 
consecutive months of employment, 
which under the Collective Agree- 
ment would have made him full time 
employee. 

The CUPE Local 74 President 
made the following statement to 
Council (in-camera): 

“My name is Steve Harding. As 
President of CUPE Local 74, | am a 
firm believer in following protocol 
and working together with manage- 
ment within the boundaries of our 
Collective Agreement. Together, we 
have developed a better working re- 
lationship between management and 
union, resulting in a more efficient 
and professional work place, ben- 
efiting both the corporation and lo- 
cal ratepayers. 

However, during recent weeks, 
it has come to my attention that 
certain hiring practices are begin- 
ning to undermine this once sta- 
ble relationship. 

I bring to your attention the re- 
cent events concerning Steve 
Goddard, former Animal Control 
Officer with Community Services. 

Mr. Goddard is no longer a 
member of Local 74, having been 
recently passed over for full time 


employment due to, I am told 
(quote) “Steve does not fit the im- 
age the corporation is looking for.” 

It is abundantly clear that my 
son’s employment record is clean, 
and in fact he was praised by his 
superiors. However, the only im- 
age problem that could conceiv- 
able be referred to is that my son 
filed a grievance in 1993. And 
that’s not against the law. 

And this is where I believe Brother 
Hannah comes into this scenario. If 
Brother Hannah was just another no 
name right wing politician, I 
wouldn’t bother. Yet, Brother 
Hannah is a former graduate of the 
Labour College of Canada (1988), 
received the municipal endorsement 
of CAW Local 222 and the Durham 
Labour Council in the 1994 munici- 
pal elections, and committed him- 
self to uphold some basic principles. 
Make no mistake, I don’t believe that 
Brother Hannah should be a mouth- 
piece for the labour movement, but 
on matters of fundamental fairness, 
and sound employment practices, I 
believe Brother Hannah should and 
must respect and promote these prin- 
ciples. Sadly, Brother Hannah has be- 
come another tired, status quo poli- 
tician, who is afraid to rock the boat. 

I don’t think anyone expects 
Brother Hannah to be a tireless 
crusader fighting the establishment 
on every piddly issue. But I do 
believe that as an elected repre- 
sentative, he of all people, given 
his credentials, must occasionally 
stand up and take a position on 
fundamental issues of fairness and 
good employment practices. 

Brother Hannah however, has 
opted instead to keep his head low 
worrying that if he wades into the 
issues, it would have an impact on 
the other person who the Munici- 
pality parachuted into the job my 
son did for three years previously. 
If the rest of labour movement fol- 
lowed Brother Hannah’s lead, un- 
ions would effectively be impo- 
tent. Something that Larry has 
proven to be with respect to this 
issue. 
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Motivated 
Corporation 


By Steve Bullock, 
Recording Secretary 
PEC Committee 


fy «(;HIIS YEAR GENERAL MOTORS OF 

SM Canada made $1.5 billion in profit. 

Never before has a company made this 
| | amount in the history of Canada. 

= On April 11 GM announced it will be 
seeking a buyer for Oshawa Fabrication and 
Windsor Trim Plants. They state that this is the 
best alternative for GM and its employees. 

In the next breath they state that this will 
make GM more “competitive”. In the spring/ 
summer issue of GM Today, we all receive in 
the mail from the Corporation states on page 28 
that the Windsor Trim Plant receives the ISO- 
9002 certification. “This is a major accomplish- 
ment,” states Lawrence Worral, GM of Canada’s 
VP (purchasing, strategic planning and opera- 
tions). 

This is the first North American GM plant to 
receive this award which requires meeting the 
stringent demands of the International Organi- 
zation for Standardization. Buzz words like “con- 
tinuous improvement, defect prevention, reduc- 
tion of variation, and waste in the supply chain” 
all sound very familiar, don’t they! GM preaches 
these daily in the Autorag and on the shop floor 
here in Oshawa. 

The plant manager, Joe Tonetto, says, “This is a 
tremendous boost and deserved reward for our 
employees who have worked hard to achieve it! 
Other awards include 1991 — First to receive in 
corporation GM’s Mark of Excellence! 1992 — 
Federal Government Canadian Award for Business 
Excellence — Total Quality.” 

Is this how a profitable, high quality and low- 
cost plant such as Windsor, as well as the one 
in Oshawa, are treated? 

Next time you are asked to put in a sugges- 
tion or asked your opinion on making a job 
easier or faster, think of synchronous manufac- 
turing GM style. The same agenda here is ex- 
actly as Toyota Production Systems works. Con- 
tinuous improvement could cost us all our 
jobs. 
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Health & Safety Facts & Changes 


By Paul Goggan 


CAW Certified Health & Safety Representative 
Production & Skilled Trades Car Body/Hardware/Paint 


First the facts on 1995: 

¢ 2047 Recordable accidents where 
filed with WCB in the Car Plant in 1995. 
This means that one out of every three 
CAW members in the Car Plant filed a 
Workers Compensation Claim during 
1995. 

* 129 Work Refusals in the Car As- 
sembly Plant. 

* 65 percent of all the work refusals 
happen after the Worker or their safety 
rep involved had raised prior concerns 
with management. 

* We had record levels of Ministry of 
Labour orders issued to management 
and several cases of unjust Safety disci- 
pline handed out by management to 
workers. 

Now the Changes for 1996: 

* Each week the Area Managers in 
Body-in White & Trim & Hardware will 
hold separate Health & Safety meetings. 
The Paint Shop will hold their safety 
meeting every second week. At these 
meetings will be all Management De- 
partment Heads. Also invited are the 


Production & Skilled Trades District 
Committeepersons and Shift Commit- 
teeperson, plus all CAW and GM Health 
& Safety representatives. These meet- 
ings are to discuss all outstanding Health 
& Safety problems in each area. 

* Also each Superintendent will host 
a weekly Safety Walk throughout their 
area. All Health & Safety problems found 
will be wrote down and assigned to 
management for repair. On these Safety 
walks you will see both Management 
and Union. Please feel free to point out 
any Health & Safety concerns you may 
have knowledge of and they will be 
addressed. 

* All “Accidents” must now be re- 
ported immediately to your CAW Health 
& Safety Representative, followed by a 
report from your Supervisor. This re- 
port must state what corrective action 
management have taken so that this 
type of accident will not happen again. 

Your Union is participating in these 
meetings and Safety walks in an effort 
to reduce the Accident rate in the Car 


CAW TCA 
CANADA 


Woman’s Advocate 
Local 222 


Tina Moore 


OST OF YOU KNOW US AS EMPLOYMENT EQUITY REPRE- 
sentatives but we have an additional role. “The Woman’s Advo- 
cate’s for Local 222 GM Unit.” 
We have been trained to act as a confidential referral service 
for woman. All kinds of information and resources on woman's 
issues is at our finger tips. Issues such as physical abuse, sexual assault, 


substance abuse, harassment, etc. 


It makes no difference where or when these situations occur, every 
female member at GM should know that we are here to support and assist 


them. 


To reach us, please call our confidential phone line 644-4175. You may 
call at any time. Please leave a message and state the best way for us to 
contact you. We will get back to you as quickly as possible. 


MAY 1996 


THE OSHAWORKER 


Health & 


EPORT 


Assembly Plant. If you 
have any concerns or 
questions, please ask 
to see your Commit- 
teeperson or myself. 


Just One Accident 

Have you ever wondered how many 
people had to be employed to be able 
to injure just one worker? To start with, 
you need a worker to replace the in- 
jured worker, you need a nurse to send 
them to the hospital, you need a taxi 
driver to get them to the hospital, you 
need a receptionist to check them into 
the hospital, you need a doctor and 
nurse to provide care for them in the 
hospital, and then you need another 
taxi driver to get them back to work. If 
it’s a critical injury, you can throw in a 
police car and ambulance. Then the 
paper trail starts. The doctor files a re- 
port, the worker files a report, the com- 
pany files a report, the union files a 
report. Don’t forget you need someone 
to notify the worker’s family, the Min- 
istry of Labour, and the Safety Depart- 
ment. Next the worker’s family doctor 
will need to see the worker, the worker 
may need X-rays, therapy or it may be 
necessary to call in a specialist. All of 
these people must bill the Workers’ 
Compensation Board. So the Workers’ 
Compensation Board will need a full 
staff, everyone from a secretary to a 
doctor just to file the claim. The com- 
pany will employ several more experts 
in WCB to try to deny the worker's 
claim, and the unions WCB expert will 
try to get the worker paid. Finally, you 
will need a Hearing Panel Board to hear 
the appeal and don’t forget about the 
persons who deliver all this mail. 

Don’t you think it would be a lot 
easier just to try not having an accident 
in the first place. As you can see it 
costs thousands and thousands of dol- 
lars just to injure one worker. 


Telephone 

My home telephone and fax number 
is 905-579-0336. My office is 644-3608 
and my pager number is 3608. All have 
answering machines. Please feel free to 
call. 
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New Local Committee 


By Chris Smith, 


Car Plant Human Rights Representative and 


Chairperson, Human Rights Committee 


IRST OF ALL I WOULD LIKE TO CONGRATULATE 
all candidates who ran in the March 7 committee 
elections and thank those of you who came out to 
vote. The newly elected Local Human Rights Com- 
mittee consists of four members. The successful can- 
didates are as follows: Al Lyons, Chris Timmermans, Bill 
Mussington and myself. This committee will work for the 
Union Local in our community to promote diversity and to 
speak out against discrimination and harassment. 

In the car plants there are many outstanding written 
complaints that have not been resolved or even discussed. 
Although the Master Agreement states complaints are to 
be resolved in 10 days some have gone unresolved in 
excess of two years. General Motors commitment to this 
complaint process seems to be similar to that of the griev- 
ance process. 

As a result of the inaction in regards to any Human Rights 
complaint, filed within the past year and all future com- 
plaints time limits must be discussed with your respective 


Thank You - 
Unit Chairperson 


— Oshawa Transit 


On behalf of the many units of Local 222, CAW, I 
would like to thank the By Law Committee for their 
support. We believe the effort shown between the par- 
ties will go a long way in accommodating some of the 
Notice of Motions proposed by the units. I would like 
to thank Dean Lindsay for his help, it was appreciated 
by the units chairpersons. 

I must also thank the membership of Local 222, 
CAW, for their almost unanimous support of the units. 

Gord Vickers © 


Thank You - 
Zone 46 Committeeperson 


I would like to thank the brothers and sisters of 
Zone 46 who elected me as their Committeeperson for 
the next three years. 

I also would like to thank every one who helped in 
my campaign, and for those who ran against me on 
running clean campaigns. 

With this being contract year, I sincerely hope we 
can all work together and focus on the common en- 
emy, that being General Motors. 

I look forward to working with all members of Zone 
46 to try and make it a better place to work. 

Once again thank you. 

Wayne Bradamore 
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representative. The Ontario Human Rights 
Commission will only recognize or receive 
a complaint if an incident occurred within 
one year or six months depending on the 
seriousness or nature of the complaint. 

Feedback I’ve received from persons in contact with the 
commission and discussion with the commission I have per- 
sonally had, tell the same story. They want anyone repre- 
sented by a union to (must) exhaust all internal procedures 
(grievance and Human Right complaints) first. This could 
have you and your complaint in a precarious position, so for 
some peace of mind you might want to register your com- 
plaint with the commission so that time limits do not be- 
come an obstacle. The Ontario Human Rights Commission is 
located in Scarborough and can be reached at 1-800-268- 
6585. 

If you should have questions regarding a written com- 
plaint or an issue I can be contacted at 6441118 or through 
the Union Hall. * 
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Why? 


By Bill Mussington 
Human Rights Committee 


meee HERE ARE MANY QUESTIONS TO WHICH THERE 


may not be an answer for a long time. 
The very thought of being responsible for the 
ineptitude of a “Party Political Administration” that 
= is without credibility would bring tears to the eyes 
of a “thousand snakes.” 


The positions that this administration is taking in the name 
of “deficit-reduction” is absolutely counter-productive. 


| 


Vision 

Can it be that the people at “Queens Park” have actually 
decided to hand over “the Province of Ontario” to the “USA?” 

Or is there no “faith in the people” that the “Harris Gov- 
ernment is “elected to serve?” 

One could justifiably conclude that the gross lack of “vi- 
sion” being displayed by the people at Queens’ Park, does 
very little for working Canadians and now, we wonder, just 
who do those people at Queens’ Park represent, and “why?” 

Thanks to all the brothers and sisters who supported my 
bid for re-election to the Human Rights Standing Com- 
mittee. ¥ 
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Ratepayers for Public Power 


By Bob Peters 


Dear Brothers and Sisters: 

Thank you to the Retirees Chapter 
of CAW Local 222 for the opportunity 
to speak on the proposed sell off of 
Ontario Hydro. 

The government of the Province of 
Ontario has created the “Advisory Com- 
mittee on Competition in Ontario’s Elec- 
tricity System” chaired by Honorable 
Donald $ Macdonald. Many of the inter- 
est groups, including Ontario Hydro Sen- 
ior Management advocate the sell off into 
private hands of Ontario Hydro. 

Power Workers union members from 
Darlington and Pickering Nuclear Sta- 
tions organized a local grass roots cam- 
paign called “Hydro Ratepayers for Pub- 
lic Ownership” to fight the proposed 
sell off and to help support the provin- 
cial campaign of the Power Workers 
Union to keep electricity under the 
control of the taxpayer. 

Ratepayers for Public Ownership be- 
lieve that the key reasons to support keep- 
ing Ontario Hydro non-profit and in pub- 
lic hands is to keep Hydro rates low and 
to maintain reliability and safety. 

Why keep it public? 


It’s Ours Already! 

1) Ontario Hydro cannot and must 
not be sold off. Ontario Hydro has been 
a publicly controlled non-profit com- 
pany producing electricity for over 90 
years and has served Durham Region 
and the province well, bringing pros- 
perity and jobs while supplying safe 
reliable non-profit electricity. Do tax- 
payers want Niagara Falls generation to 
fall under American or off shore con- 
trol? Electricity is a valuable public re- 
source. Once sold off, it is gone for- 
ever. It belongs to the people of On- 
tario, not foreigners! 


Higher Electricity Rates 

2) If Hydro is sold off, rates will rise! 
Private companies are in business to 
make a profit and are required to pay 
dividends to shareholders and hand- 
some bonuses to executives. Who ends 
up paying that bill? Also, at present, 
Hydro is exempt from income, capital 
and municipal taxes. Under private 
ownership, all taxes are payable. These 
costs have to be passed on! 

Rates, at present, are now frozen till 
the year 2000. Ontario Hydro Senior 
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Management have stated the they did 
not know what would happen to rates 
under privatization. The Globe & Mail 
reported recently that a secret Hydro 
document suggested that rates could 
rise as high as 30 percent. 


Bay Street 

3) A driver behind the move to pri- 
vatization of Ontario Hydro is the bro- 
kers and bankers of Bay Street. Stock 
trader commissions, charges and inter- 
est on loans on the sale of well over 
$40 billion in Hydro assets would gen- 
erate windfalls for Bay Street of hun- 
dreds of millions of dollars, money that 
belongs to the taxpayers! Could this 
push to sell out Hydro be coming from 
a select group of people who stand to 
make a lot of money? 


Big Business 

4) Another driver behind the sell off 
are the big corporate and industrial us- 
ers of electricity. Under the proposed 
privatization scheme, large electrical 
users are free to purchase the service 
from the lowest bidder. Large users 
would stand to gain lower rates because 
of large volume purchasing power and 
the ability to purchase power from the 
cheapest supplier. Could the farmer or 
rural resident expect lower electricity 
rates or would pricing be based on 
whatever the market will bear? 


Reliability & Safety 

5) Apart from higher rates, the is- 
sues of reliability and safety need to be 
considered. The Hydro grid is the envy 
of the world. After major storms (ie: 
Bridgenorth disaster) power is restored 
in a timely fashion. What assurances 
are being given that rural Clarington 
residents and our municipal electrical 


John LeSurf, 
CAW Union Counsellor, 
644-4282 
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Employee COUNSELLING PROGRAM 


Located at Park Road and Wentworth St. 
(old Genauto Building) to confidentially assist you 
or your family to solve any type of problem. 
This program is also available to retirees and spouses. Call: 


utility will continue to receive today’s 
service levels? Nobody knows for sure? 


Nuclear Safety 

6) We live near two large nuclear fa- 
cilities. Members need to ask themselves 
a question. In the cost cutting culture of 
private industry, do they think current 
levels of nuclear and conventional safety 
could be guaranteed? Nobody knows for 
sure. How much public scrutiny would 
private enterprise tolerate? What kind of 
concessions would be demanded by pri- 
vate nuclear plant operators of regula- 
tory bodies, local and provincial govern- 
ment? What existing plant policies, pro- 
cedures and practices would be cut to 
save money and increase profit? Nobody 
knows for sure. 


No Business Case 

7) It makes good business sense to 
keep Ontario Hydro. In 1992, Ontario 
Hydro restructured, evolved into a more 
efficient company and down sized by 
shedding nearly 1/3 of its employees. 
Yes, Hydro can still “improve the im- 
provements” but ratepayers need to 
know that Ontario Hydro today in no 
way resembles the bloated monument 
to inefficiency it used to. 

Hydro made a profit in 1995 of nearly 
$650 million. Hydro’s debt is coming 
down fast. Even with frozen electricity 
rates, Hydro’s debt will be drastically re- 
duced within the next 10-13 years. 

The Government of Ontario will be 
making decisions on the future of your 
hydro soon. There are too many un- 
knowns and no sound business case to 
sell off Ontario Hydro. We ask CAW 
Local 222 members not to support pri- 
vatization of Ontario Hydro. Tell the 
Mike Harris Government that “Our On- 
tario includes Ontario Hydro.” 


Orville Faught, 
CAW Union Counsellor, 
644-4283 


31 
Re I — ee 


Expression Of 
Gratitude 


Dear Editor: 

The membership of OPSEU, and par- 
ticularly, Local 359 — Whitby Jail, 
would like to express our gratitude for 
the tremendous help given to us by the 
CAW. 

Notwithstanding the monetary loans 
given to the Head office; your mem- 
bers graciously extended our Local the 
use of your facilities on several occa- 
sions at extremely short notice. 

The National Office supplied Strike 
manuals for our use in developing poli- 
cies for this, our first legal strike. 

The members of Local 222 bolstered 
our pickets with not only their words 
of encouragement but also with their 
physical support. 

For this we extend our sincere thanks 
and our support in your own upcoming 
negotiations. 

Sincerely 

Duane Harrison 

Steward 

Local 359 


<>< 
Pushed And 
Challenged 


Dear Editor: 

Today’s work force is being pushed 
and challenged by tomorrow’s workforce. 
How would you like to be a single mother 
of four school age children, with a 
morgage, bills to pay, walking a picket 
line. You are tired, hungry, worried about 
the well being of your family. 

Now, how do you think you would 
feel, as you peacefully walk your picket 
line, stopping and informing all people 
who cross or attempt to cross your 
picket line, of your issues. How do your 
problems seem so trivial that as you 
stop a young person of 18 years of age, 
a student on a work program, and are 
told by this student “our up and com- 
ing workforce, soon to be a voter and 
tax payer” that she “must cross this 
picket line” because she has a car pay- 
ment to make!! Living at home with 
mom and dad and a car payment to 
make. Too Bad! Too bad mom and dad 
weren't on that picket line, maybe then, 
she could see the wrong in her ways. 

This “is” a true story. Not made up 
but fact. I don’t like this. I’m sorry to 
see what is ahead for the workers of 
tomorrow. 

“Rick Eyre” 


32 


Moe Bryan, 
Oshaworker Editor 
The opinions expressed in this 


paper are not necessarily the 
opinions and views of the 


Letters 


Editor or the Editorial Board or Local 222 CAW. Every 
month The Oshaworker receives many interesting 
letters which we'd like to print — but can’t. Please 
sign your letters to the editor and include your 
printed name, address and phone number. 


See Your Qwn Doctor 


Dear Editor: 

I wish, via, this letter (& subsequent 
others, if necessary), to call attention 
to certain practices I feel are not in the 
best interests of GM and it’s employ- 
ees. Until recently (& still) I had only 
heard of such goings-on. My own per- 
sonal experience however gives me 
cause to try and rectify a problem I feel 
has gone unchecked for too long. 

My complaint and utmost concern is 
that when a person (such as myself) is 
hurt whether at home or work (as I 
was) and that person files for Sick & 
Accident Benefits from General Motors 
via Metropolitan Life (as I did) and that 
person is sent immediately to an IMO 
(as I was). What gives an IMO doctor 
who conducts an improper medical 
examination and finds the patient fit 


for work (as what happened to me) 
the right to go against your own family 
doctor and specialist? I can only con- 
clude that these IMO doctors are being 
paid $250 per visit by Metropolitan Life 
to find the injured fit for work. 

This infuriates me to the point where 
I have sent four more detailed written 
complaints to: The College of Physi- 
cians and Surgeons of Ontario, 80 Col- 
lege Street, Toronto, Ontario, M5G 2E2. 

in future if I have the need to draw 
Sick & Accident Benefits, I will first see 
my own doctor, then I will make an 
appointment to see my plant doctor. 
Hopefully that will stop the improper 
medical examinations that these IMO 
doctors are performing for the grand 
total of $250 a pop! 

K, Adams-Izzard % 


es 
Government Going After All Of Us 


Dear Editor: 

I am writing this letter as a concerned 
unionist. I see what’s going on in the 
Labour movement and the Harris gov- 
ernment who's agenda is to pit worker 
against worker and try to break all un- 
ions in Ontario. 

As far as the OPP or Goon Squad at 
Queens Park, Monday, March 18, I 
was there from 6:30 a.m. and proud 
to be there. The Metro Police and 
Regional Police were there and kept 
the peace with no incidents. As far as 
I could see this Goon Squad of 30 to 
40 OPP Riot Cops had something else 
on their minds and that was to cause 
a confrontation simply because of the 
size of the crowd and how well or- 
ganized it was. 

Right from the start it was set up so 
all MPP’s would wait 15 minutes be- 
fore being allowed to enter Legislature. 
There didn’t seem to be a problem un- 
til some MPP’s got out of vans and tried 
to enter another building without wait- 
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ing the 15 minutes. Then the Riot Squad 
just started pushing and shoving the 
crowd back with their billies. 


27,000 Jobs OPSEU 

Well I guess we better get use to all 
this labour unrest because this govern- 
ment is going after all of us. The teach- 
ers will be next, 20,000 jobs, hospitals 
20,000, jobs autoworkers? September. 

You see this government has intro- 
duced a workforce job creation program. 
What this means is if you’re on Unem- 
ployment or Compensation or Welfare, 
you are called for an interview. You must 
take one of three jobs offered or you'll 
be cut off benefits and by the way it will 
be minimum wage. And some of these 
jobs will be scabs to cross picket lines. 
People are already being interviewed for 
the 15,000 jobs at GM. 

So are you going to just sit their or are 
you going to try and do something about 
it. Don’t wait until it is too late, get in- 

Continued on page 40 
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President Jackie Finn presenting A cheque in the amount of $10,000 is presented to Brothers Dave Broadbent 


Annabelle Cobb with a plaque bonour- 
ing her as Axuliary #27 Historian. 


Looking After History 


By Jackie Finn, 


CAW Family Auxiliary #27 President 


RECENTLY HAD THE HONOUR 

and privilege of presenting Sister 

Annabelle Cobb with a plaque for 

her dedicated service as our Aux- 

iliary’s Historian. Back in early 
1984 it was decided that it was time 
we had our pictures and news articles 
compiled into numerous photo albums 
to be preserved and kept up-to-date so 
Auxiliary #27 would have its history 
recorded. As you are aware, our Auxil- 
iary is 59 years old, and one can’t imag- 
ine the amount of pictures, etc., that 
has been collected. In May 1984 Sister 
Cobb volunteered to take on this very 
important venture, with the help of you 
the members, submitting your articles, 
the albums were fast being filled. To- 
day we have 12 photo albums in our 
display cabinet in the foyer of the CAW 
Union Hall. It’s unfortunate that the 
books cannot be readily available for 
the Sisters and Brothers who are wait- 
ing in the waiting room to view, but 
one realizes this cabinet cannot be left 
open. 

Annabelle has dedicated hours and 
hours to putting all the pictures and 
other articles in their appropriate 
books according to the years, dating 
back to 1937, and everyone who 
knows Annabelle knows that she is 
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very meticulous about everything she 
does. 

On behalf of the members Annabelle 
received a desk wall plaque, with a wee 
bear on it, and written gold-plated in- 
scription on it, and Annabelle, each time 
you look at the plaque it will be a re- 
minder to you that we appreciate your 
dedication to Auxiliary #27. 

Recent donations were made to the 
following: 

* Oshawa and District Handicap Club 
$100 

* Durham Region Police Torch Run 
$100 

* Canadian Diabetes Association (Dur- 
ham Branch) re: Summer Camp $100 

Sisters Pearl Badour, Sandra Pitre won 
the 50/50 draw and Sister Phyllis 
Munroe won the box of chocolates. 
Congratulations. 

On Thursday, May 9 we are going to 
Herongate Dinner Theatre to see a 
musical comedy, “Stepping Out”. 

Sister Joan Cannons is the ticket con- 
venor and tickets are $31 each. This 
includes dinner and theatre. Ticket 
deadline was April 16. 

Tuckshop volunteers at Hillsdale 
Manor were Sisters Helen Rotterman, 
Barb Smith, Pearl Badour and Vi 
Coolidge. 
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and Jobn Kovacs by CAW Family Auxiliary #27 President Jackie Finn and 
Treasurer Lynn Rak, April 20, 1996. 


7» CAW Family 
| iat _ Auxiliary #27 


Sunday, April 28, 
Day of Mourning, is 
being held starting at | 
9:30 am with a parade — | 
leaving the United =i > 
Steelworkers Hall and ending up at King 
and Centre Streets where they will have 
the unveiling of the monument dedi- 
cated to those workers who lost their 
lives due to job-related accidents. 

There was a letter of protest sent 
from members of Auxiliary #27 to the 
Solicitor General and Premier Mike 
Harris expressing our concern about 
privatization of Ontario Hydro which 
we feel will lead to higher rates, lower 
reliability and compromised nuclear 
safety. 

Next issue will feature your 59th 
Birthday Banquet. 

Nominations for your 1996-1997 ex- 
ecutive positions will be Tuesday, May 
7 and elections to be held Tuesday, May 
21. Please plan to attend and give seri- 
ous consideration to standing for a po- 
sition on the executive. 

Congratulations to Sisters Betty Clark, 
Lynn Gowans and Fannie Estabrooks 
who were recently elected to the elec- 
tion committee. 

Next meetings are Tuesday, May 7 
and May 21. Hope to see you there. 
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New Executive 


Sworn In 


By John Redko, 
President, Retirees Chapter 


EGARDING OUR ANNUAL IN- 
come tax form filing by the 
Durham College graduates 
and students, unfortunately 
there was a late back log at 
the school, and arrangements could not 
be made. A letter to the effect was re- 
ceived and hopefully in the future, we 
can arrange to have our members 
looked after. 

At our membership meeting of April 
1, 1996, the newly elected Executive 
was sworn in by Brother Cliff Pilkey. 
Thank you Cliff and it’s nice to see you 
out at our meetings which incidentally 
was well attended. 

Brother Irv Estabrooks and Brother 
Bill Rutherford did not stand for office 
this year. We thank them for their past 
service. Brother Irv spends consider- 
able time in the chapter. 

Our last dance of the winter season 
will have passed upon the reading of 
this article. 

Also we will have our people in at- 
tendance at the Kitchener Demonstra- 
tion April 19, 1996. 


CAW 
Retirees’ 
ORNER 


Euchre will con- 
tinue to the end of 
May. 

Our picnic is 
scheduled for June 
11, 1996. Hopefully, weather wise, we 
will be at Lakeview Park. 


We Will Remember 
Cecil Eikhard 
Harold Moore — Duplate 
Kingsley Modeste 
Alex Popadyn 
Harold Cooney 


Notice of Motion 

Subject Matter: “Ontario New Demo- 
cratic Party Affiliation Membership 
meeting Monday, June 3, 1996. Time 
1:00 pm”. 

Local 222 Executive elections will 
be in May. Watch for the date to be 
published. Exercise your franchise and 
make your vote known. Our Bargain- 
ing Resolutions have been forwarded 
and hopefully there will be some re- 
sults. 


$2,000 Donation 
Presented To 
Bethesda House 

Accepting the cheque on behalf of the 
Shelter is Executive Director Karen 
Mayson, while presenting the cheque are 
Karen Dolan, chair of the Women’s Com- 
mittee, Kathy Fowlie, co-chair and Wanda 
Weightman, recording secretary. 

Bethesda House in Bowmanville, a sbel- 
ter for battered women and their children, 
made it no secret how grateful and ap- 
preciative they were for this donation. The 
money was donated from the CAW’s Lo- 
cal 222 Women’s Committee and the So- 
cial Justice Fund of the Canadian Auto 
Workers. Bethesda House is just one of 
39 shelters across Canada which bave 
been designated by the entire CAW's So- 
cial Justice Fund to receive the $2,000 do- 
nation. 
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A letter from Buzz Hargrove, 
president of CAW Canada, to 
Bethesda House notes, “Vio- 
lence against women is an is- 
sue that the CAW bas made a 
priority over the last several 
years.” Brother Hargrove adds 
in bis letier, “On behalf of our 
205,000 members I want to con- 


THE OSHAWORKER 


sss 


Standing Committees 
Elected April 1, 1996 


RECREATION 
Gord Pilkey — Chairperson 
Gord Stacey 
Bart MacNeil 
Robert Phinney 
Lloyd Clarke 
Lee Pace 


PUBLICITY 
John Redko 
Bill Stacey 


ENVIRONMENTAL 
Roy Fleming — Chairperson 
John Greenwood 
Ray Smith 
Bart MacNeil 


SICK & VISITING 
Pat Bell — Chairperson 
Paul Kawzenuk 


ORGANIZING 
Paul Kawzenuk 
Art Field 
Bill Stacey 
Bart MacNeil 


RESOLUTIONS 
Bill Rutherford 
Wilfred Duffield 
Russ Rak 


vey to you our solidarity in the 
broader struggle to end male 
violence and to offer this do- 
nation as a small contribution 
to this ongoing effort. 

Ms Mayson noted that the shel- 
ter would probably put the dona- 
tion to good use in the operations 
budget of the one-year-old shelter. 
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New Arena Finally On The Way 


By Doug Crough, 
Recreation Chairperson 


a) FTER A YEAR OF RUMORS 
| _and speculation a new arena 
| finally seems to be on the way 

| for our area. 
= If you’ve been to the Union 
Hall in the last while, you can see where 
it’s been surveyed and staked out in 
the field west of the ball diamonds and 
east of the Union Hall. 

I had the pleasure of seeing the pro- 
totype of this arena in Toronto during 
a recent hockey tournament, and I must 
say I was awestruck with the nature of 
this complex. 

It had four ice pads, a huge viewing 
area upstairs from which you can watch 
a game while having lunch, 10 large 
screen TVs with different sporting 
events on, a large buffet area with salad 
bars, a pro shop and a weight training 
centre, The dressing rooms were large 
and even had an intercom system where 
you call the pro shop to order down a 
roll of tape, or get your skates sharp- 
ened. Sorry, the intercom didn’t tie into 
the bar. 

They’re supposed to break ground 
soon and hopefully she’ll be ready for 
our annual hockey tournament in Janu- 
ary 1997. 


Once again the Skilled Trades An- 
nual Hockey Tournament was a tre- 
mendous success. I went down to the 
Newcastle Arena on Saturday, April 
13 to catch a couple of games and 
see some old buddies. I was very im- 
pressed with the organization and the 
huge crowd that was on hand to sup- 
port this annual (10th) hockey tour- 
nament. 

Lots of prizes were on hand as well 
as a playing area for the little ones, 
where they could colour or even watch 
their favourite movies or cartoons on 
TV. 

All proceeds from this event go to 
different charities around the region. 
Larry Carroll and Al McPhee certainly 
deserve a lot of credit for an undertak- 
ing this large to come off so well. Great 
job guys, see you next year. 


We on the Recreation Committee al- 
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ways try to financially offset costs to 
sporting events, etc., especially when 
kids are involved. 

Below you'll see some pictures that 
were sent to us from the annual CAW 
Fathers-Sons/Daughters weekend that 
we have helped out over the past cou- 
ple of years, and will continue to do 
sO. 

Pictures like these really make you 
feel good. As you can see all the kids 
are having a great old time fishing and 
camping out for a weekend with their 
fathers and buddies. 

Anytime we here at the CAW can 
help out on weekends like this by 
putting smiles on the kids’ faces, spend- 
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ing time with their 
families or just keep- 
ing them off the 
street corners creates 
a good feeling that =i 
we’re doing some- 

thing right. 

Because quite simply folks, looking 
out for our kids is priority number one. 
Thanks for the pictures Rick. 

In closing, remember to keep a 
watch for your next Oshaworker 
where Ill give you a full Anniversary 
Picnic update. ¥ 
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Facts About The CPD 


By Bill Mutimer, 
PEC Vice-Chairperson 


LOT HAS BEEN WRITTEN AND 
talked about the state of our 
Canada Pension Plan over the 
last year. We are hearing that 

== it’s broke, its underfunded, 
and we should be looking to RRSP’s to 
help us in our later years. Is all of this 
true? Time will tell come the next fed- 
eral budget. Until then, there is one 
aspect of the Canada Pension I would 
like to focus on. That is Canada Pen- 
sion Disability (CPD). You have prob- 
ably read in the papers or heard on the 
nightly news that Canada CPD is being 
abused. Is this true or not? Lets look at 
some facts. 

This CPD Plan was instituted to help 
people who have developed a disabil- 
ity and need assistance ($) in their daily 
lives. Once you are out of work for 
three months you are “entitled” to ap- 
ply for CPD. If approved you receive a 
monthly benefit of $870.92. This is from 
losses occurred due to the fact you can 
no longer function in a working envi- 
ronment, thus your income is dimin- 
ished. Surely with all the medical staff 
the government has to scrutinize these 
CPD applications, they wouldn’t hand 
out frivolous claims, would they? So 
where is the abuse? Well let’s take a 
look at that. 

In our Collective Agreement, if we 
become disabled, outside of the con- 
fines of the plant, we are entitled to go 
on sick and accident benefits. These 
are provided by Metropolitan Life. We 
have all seen or heard about how Met- 
ropolitan Life is sending our members 
to an IMO (ntermediate Medical Of- 
ficer) shortly after our members go on 
S&A. So no abuse should be happening 
here right? (Maybe abuse from Metro- 
politan Life.) Once you have been out 
for longer than three months, Metro- 
politan Life is quick to send you a let- 
ter “reminding” you that you may ap- 
ply for CPD. It is in your best interest 
to do so because once you have been 
on S&A for 52 weeks you roll into EDB 
(Extended Disability Benefits). This is 
where | think the abuse takes place. 
You see for the final nine months you 
are drawing S&A, you receive S&A as 
well as CPD. Once you roll into EDB, 
Metropolitan Life carves out the amount 
of CPD you receive from EDB. Exam- 
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ple: EDB = $2,080.00 per month, mi- 
nus CPD of $870.92 if you should ap- 
ply for and receive a disability pension, 
(from GM) this will also be deducted. 
No stacking pensions here. 

The abuse is this. Metropolitan Life 
forces you to apply for CPD. You must 
show Metropolitan Life that you were 
approved or denied because they will 
deduct your CPD benefit until this is 
done. If you are denied, Metroplitan 
Life continues to pay your full EDB 
amount. If you are approved Metropoli- 
tan Life “deducts” your CPD benefit 
from your EDB. So in other words, the 
government subsidizes Metropolitan 
Life for your disability. That’s abuse!!! 
Of course Metropolitan Life and other 
insurance companies (the rich) have 
been subsidized for years by the gov- 


Save 


Our Jobs 


Political 
Education 
Committee 

EPORT 


ernment, yet its you 
and IJ, or the disabled 
that are blamed for 
this misuse of mon- 
ies. And it is “our 
fault” that Canada Pension is in the mess 
it is. Once again the little guy pays while 
the well to do Ginsurance companies) 
gets subsidized. Sound familiar? 

So the next time you hear or read 
about the misuse of the Canada Pen- 
sion plan, remember, it’s not the per- 
son who was unfortunate to have a dis- 
ability, and needs these benefits, that is 
misusing the system. Try to read be- 
tween the lines and I’m sure you will 
find “who’s zooming who’. Until next 
time. 


By Steve Finlay Committeeperson 
& Keith Lightizer, Alternate Committeeperson 


AST MONTH WHEN GM ANNOUNCED IT WAS PUTTING THE 
North Plant up for sale Oshawa mayor Nancy Diamond and area MPP 
Jerry Ouellette were quick to jump on the bandwagon, and stated they 
would do whatever they could to help GM sell the plant. 

What has happened to their priorities? They should be doing every- 


thing possible to save our jobs. We are the working people who support this 
community, with our wages and hard work. Apparently they bought the com- 
pany line that this sale will benefit the workers at GM. Getting rid of 2,000 good 
paying, high seniority jobs will not benefit anyone, especially those of us who 
work in the car assembly plant and hope to move into one of these jobs. We are 
all aware that our bodies cannot take the pace of chasing the line for 30 years. 

Back in 1993 when Mackies was organized by our National Union they 
had about 80 members, now they have over 500 members on a two-tier 
wage program (workers at one plant make more than the other). If GM had 
not outsourced all these jobs, these brothers and sisters would be working in 
our plants, making the same money as us, and GM still would have made 


$1.4 billion last year. 


Remember, our fight is not with the Satise at Mackies, it is with the 
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Pre- 
Retirement 
EPORT 


Attend To Plan 


By Gord “Chief” Lindsay, 
Pre-Retirement Counsellor 


AVE YOU NOTICED LATELY ON THE RADIO AND TV ALL 
the advertisements regarding all the lotteries that are avail- 
able to you? 

You and your spouse can sit and look at these tickets and 
dream and dream. No harm in that — but I know one sure 
thing you can build dreams on, and that’s your retirement. 

Maybe you and your spouse never realized that people are living 
longer and healthier than before and are having more time for an 
interesting, happier and rewarding retirement. 

Our Union and General Motors as you might have heard or read 
about have a pre-retirement course set up to prepare you for retire- 
ment. 

We try to ease you and your spouse into the impact of retirement 
regarding the spiritual, social and psychological aspects. 

If the future of retirement seems gloomy to you, that’s because you 
haven’t planned. 

We have qualified speakers to help both of you plan for the future. 
Our CAW lawyers, a financial planner, Canada Pension representa- 
tives, and our own Pension Representative Brother Charlie Peel have 
very important information for you and your spouse. 

Please fill out the form and plan to attend. % 


corporations that disregard the well-being of 


their workers to make another penny or two 
that they don’t really need. 

Speaking of pennies, remember to save 
some for this September. Hopefully we will 
get through negotiations without a strike, but 
everyone should be as prepared as possible. 
We all know that GM never gives us anything 
we don’t win at the bargaining table. 


Local 222 50th Annual Picnic 


The date of our picnic is June 22. To cel- 


ebrate our 50th anniversary, the leadership of 
our Local has announced that tickets for the 
car and truck draw will be $1 instead of the 
usual $5. A Union card is required to buy 
tickets, 


Student Bursary Program 

Any members who have children graduat- 
ing high school and attending college or uni- 
versity can apply for a bursary from Local 222. 
This is a one-time bursary, $75 for college and 
$100 for university. Our National Union also 
awards bursaries, detailed information is avail- 
able by calling the National at 1-800-268-5763. 

Pagers, our pager numbers are Steve Finlay, 
*97-8093, Keith Lightizer *97-8364. 
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retirement. 


Jill out this application form. 


Please Print 


Name Serial No. 


Spouse’s Name Home Telephone No. 


Dept. No. ___—__- Shift No. Plant Column No. 
Home Address 

House/Apt. No. Street 

City Postal Code 
Supervisor's Name Phone No. 
Years of Service Age 
Will Your Spouse Attend: L] Yes L} No 
Have You Planned A Retirement Date (J Yes L) No 


If “Yes” Please Give Approximate Date 


ee 
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Pre-Retirement Course Application 


The CAW has agreed with GM to establish a Pre-Retirement Course Designed to assist our Members to prepare for their 


Your Local Pension Committee will be presenting this course consisting of four three-bour sessions. Topics include: 
Income, Benefits, Financial Considerations, Legal Matters, Health, Organizing Your Time, and Community Activities. 


The course is on a voluntary basis, to be attended on your own time. Your spouse is encouraged to attend these 
sessions with you. You are expected to attend all four sessions. If you would like to participate in this course, please 
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Tensions 


By Orville Faught and John Lesurf, 
Union Counsellors 


a il ENSIONS AND ANXIETY ARE OUR NORMAL REAC- 
in tions to defend against threats to our safety, well 
| being and happiness. Accidents, violence, financial 
| trouble, job problems, family relations often cause a 
= normal increase in anxiety and tension. 

Sometimes, however, we become overly tense and anx- 
ious when no real danger exists. We become frazzled and on 
edge — unable to reason things out or control our feelings. 
This is a time to be watchful. 

Over the past 12 years both of us in our capacity as Union 
Counsellors have taken numerous courses on how to deal 
with stress and tensions. We aren’t and don’t claim to be 
professionals in this area but we do believe there are ways to 
best handle tensions that cause excessive stress in our lives. 
Below are 10 steps you can take to deal more effectively 
with your tensions. You'll need persistence and determina- 
tion, but the results will be worth it. 

Remember though — on matters of health, your physician 
is your best guide. Follow his instructions carefully. 

1. Talk it out 

When something worries you, talk it out. Sit down with a 
level-headed person you trust: husband or wife, father or 
mother, good friend, clergyman, family doctor, teacher, school 
counsellor. 

Talking helps to relieve strain and enables you to see the 
problem more clearly. 

2. Escape for a while 

Often it helps to escape from the problem for a short 
time: lose yourself in a movie or book, take a drive in the 
country. It’s realistic to escape punishment long enough to 
recover breath and balance, but be prepared to come back 
and grapple with the problem when you’re more composed. 

3. Work off your anger 

While anger may give you a temporary sense of righteous- 
ness, or even power, it will probably leave you feeling fool- 
ish. If you have the urge to lash out, wait until tomorrow. Do 
something constructive with that pent-up energy — spade 
the garden, clean out the garage, play a game of tennis, take 
a long walk. A day or two later you'll be better prepared to 
deal with the problem. 

4, Give in occasionally 

If you find yourself getting into frequent quarrels and 
feeling defiant, remember that frustrated children behave 
the same way. Stand your ground, but do it calmly and 
remember that you could be wrong. Even if you’re dead 
right, it’s easier on your system to give in now and then. 
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RALLY FOR CNIB DURHAM REGION 
Sponsored by: Sutton Group — Excel Realty Inc. & Magic FM 94.9 
Registration Headquarters and Starting Point: Sutton Group — Excel Realty Inc., 600 Grandview St. S., Oshawa 

Registration from 10:00 a.m. — 11:00 a.m., First Car Leaves at 11:00 a.m. & all others follow every two minutes apart. 

Finish Line — CAW Hall on Phillip Murray Ave. * Completed donation sheet with donations is your entry form 

For $100 in sponsorship you will receive a $20 gift certificate for East Side Marios. 

For every additional $50 in sponsorship you will receive an entry form to win a trip. 
Thank you for supporting the CNIB Durham Region 


Brenda McQuat 905-432-3623 


CAW Union 
Counsellors’ 


EPORT 


You'll relieve some tension 
and have a feeling of satisfac- 
tion. 

5. Do something for oth- 
ers 

If you find that you’re worrying about yourself all the time, 
try doing something for somebody else. The steam will go out 
of your own worries, and instead you'll have a good feeling. 

6. Take one thing at a time 

For people under tension, an ordinary work load may 
seem unbearable. The tasks loom so large that it becomes 
painful to tackle any part. To work your way out of it, take a 
few of the most urgent tasks and pitch into them. Leave 
everything else aside. Once you’ve cleared a few away, the 
others won't seem such a “horrible mess”. You'll be into the 
swing and the balance of the work will go more easily. 

7. Shun the “superman” role 

Some people expect too much of themselves; they strive 
for perfection in everything they do. The frustration of fail- 
ure leaves them in a constant state of worry and anxiety. 

Decide what you do well and put your major effort in this 
direction. These are probably things you like to do, hence 
ones that give you the most satisfaction. 

Then, perhaps, tackle the ones you can’t do so well. Give 
them your best, but don’t berate yourself if you don’t achieve 
the impossible. 

8 Go easy with your criticism 

Expecting too much of others can lead to feelings of frus- 
tration and disappointment. 

Each person has his own virtues, short-comings, values — 
his own right to develop as an individual. 

Instead of being critical, search out the other’s good points 
and help him to develop them. This will give both of you 
satisfaction, and help you gain a better perspective of yourself. 

9. Give the other fellow a break 

People under emotional tension often feel they have to 
“get there first” — to edge out the other person. It can be 
something as common as highway driving. 

Competition is contagious, but so is cooperation. When 
you give the other fellow a break, you often make things 
easier for yourself ; if he no longer feels you are a threat to 
him, he stops being a threat to you. 

10. Make yours “available” 

Many of us have the feeling that we are being left out, 
slighted, neglected, rejected. Often we just imagine that other 
people feel. ¥ 
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Weed Drag May 26 


By Roy Fleming 


HE ANNUAL WEED DRAG IS 
Sunday, May 26th, at Lake 
Scugog, Conservation Point on 
the north tip of Scugog Island, 
rain or shine, blow or snow. 
We, as a club, have been your host for 
many fishing seasons and it is a pleas- 
ure to be your host. Last weigh-in 4:00 
p.m. sharp. All adults $2, kids free. In 
order to allow you to enjoy fishing real 
early, any place on Lake Scugog, you 
can prepay, and you must have your $2 
URGC membership card when you pre- 
pay. Here is a list of members who will 
take your prepaid entry: 

Rick Roddy 644 1440 S.P. Tools 

Roy Fleming 728-8831 Retired 

Joe Worona 728-8490 Retired 

Tom Holly 728-6109 Retired 

Earl Whitaker 705-786-2386 SP tools 

Jim Barnard 644-0651 Welding Maintenance 

Some fishermen holler, “Why go to 
Lake Scugog?” I will say more fish are 
caught in Lake Scugog per pail of wa- 
ter than any other lake in Ontario. Sum- 
mer fishing for pickerel, bass, muskies, 
and pan fish like perch and black 
crappies. Ice fishing all winter for pick- 
erel. When we first started the weed 
drag, we fished for bass and muskies. 
One of these fishing “do’s” George 
Brown landed a pickerel, the first pick- 
erel we, as fishermen, had heard of 
being landed from Lake Scugog; but we 
had heard of pickerel being caught from 
the dock at Caesarea. 

Lake Scugog has a lot of local his- 
tory. It was made up of small lakes and 
ponds connected by the Scugog River. 
Then a dam was put in at Lindsay and 
all of the small lakes and ponds be- 
came a shallow lake full of lots and lots 
of wild rice; great for duck feed and 
habitat, and cover for the muskies. The 
water was clear and very clean. The 
water in Scugog looks murky, but is 
clean and potable except when 
cottagers dump their sewage in the lake. 

In the beginning the lake was used 
for commercial travel and the log 
booms were dragged to the lumber 
mills in Lindsay. Hoover Point, where 
the small tugs tied up; you can still see 
the ruins of the wharf on the north 
shore. Port Perry was an important stop 
for the trains, which took on passen- 
gers and freight. The east end of the 
lake, where the Scugog River flows into 


Lindsay was another stop of a railway 
from Burketon to Lindsay. Passengers 
stopped and departed for their sum- 
mer homes by small inboard one-stroke 
engines; a leisurely way to travel. 

The first time I saw Lake Scugog, I 
was very young, we had a picnic at 
Port Perry, and we had a ride in one of 
those one-lung slow firing inboards. 
You could see the bottom of the lake 
and the wild rice was everywhere. The 
Depression came and people were rais- 
ing carp to commercially sell in ponds 
near the lake; the carp escaped into 
the lake. In a couple of years the carp 
rooted up the wild rice and the lake 
became very muddy. There was, back 
then, commercial duck hunting on Lake 
Scugog, which was discontinued about 
1912. The very best duck hunting (per- 
sonal) was the best for years, and places 
like Pine Point were a favourite place 
to duck hunt. 

The first time some hunter took me 
duck hunting at Lake Scugog, I did not 
own a shotgun. You could tell stories 
about fishing in Lake Scugog for hours 
and the size of the muskies that were 
taken on a red and white bucktail 
wobbler with a chalk line trolling 
slowly; or you could talk about the good 
fishing of Lake Scugog even now. Some 
fishermen say, “Why fish Lake Scugog?” 
I say, “It is at our back door.” 

Last season after some squawking, 
the committee lined up a fly-in trip to 
northern Ontario for trout. We didn’t 
have one enquiry, or one person come 
forward with their money. They were 
not fishermen, just talkers. 

One calamity befell Lake Scugog and 
the muskies. They developed a cancer- 
ous growth call limphcosis; that was 
very prominent on hatchery-stocked 
fish 20 years ago. There were many 
theories of where this disease came 
from, but in the end the Ministry of 
Natural Resources thought the muskie 
hatchery at Deer Lake was the culprit 
and closed it, with much crying from 
the fishermen; but it was the right 
move. The muskies are now raised at 
the hatchery in Walkerton and no dis- 
ease is showing up in the muskies. The 
people in charge of the muskie stock- 
ing developed a better strain of muskies 
which are more vivid in colour and have 
lots of fight. See you pickerel fishing at 
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the Weed Drag with 
mom and the kiddies, 
Sunday, May 26th, rain 
or shine with the wind 
blowing. Watch for 
the throwaway sheet 
in the plant. 

I received a copy from Clarington of 
the damage and kill with payout of ani- 
mals killed by coyotes and wolves, plus 
a few dogs. The cost to the taxpayer; a 
staggering $83,000. The people who 
are in charge of looking after the ani- 
mal control program are handling it 
with class. The town receives some 
money from the province to help off- 
set the cost. I notice in this report the 
kill and damage is spiraling upward. The 
kill and damage that is not reported is 
to wild game and birds, lost to these 
efficient predators. I am not amused by 
the government’s program that sets out 
meat with a medicine to prevent dis- 
temper and rabies in these large preda- 
tors. Why not relax the controls and 
hunting regulations so these predators 
can be controlled through combined 
efforts of organized hunting and con- 
trol, who would control the predators 
at no cost to the public, government or 
taxpayers. 

If that $83,000 was spent on release 
of Hungarian partridge and pheasants, 
the countryside would be more beauti- 
ful to enjoy walking in, and seeing those 
magnificent birds again. The rabbit 
population has been decimated along 
with the ground-nesting birds. Coyotes 
can live and thrive where most other 
animals would starve. Their diet is any- 
thing they can catch plus wild fruit, 
grasshoppers, dry corn, or anything 
else. Don’t think that I am wishing to 
eradicate the coyotes, Iam a concerned 
conservationist who knows these 
wolves must be controlled. Ask anyone 
who lives in the countryside what hap- 
pens to their small cats and dogs. 

Turkey hunting! I have not had the 
pleasure of this spring sport; some peo- 
ple ask, “Why is spring turkey hunt for 
Toms only?” After the spring mating 
and breeding, the hens leave the flock 
to find a secluded spot for a nest, The 
Toms have done their duty, and spend 
the rest of the season and all season 
wandering and feeding. One tom likes 

Continued on page 40 
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CAW 5 Pin Bowling Results - March 15 & 22, 1996 


Glen Mclvor - League Reporter 


850 CLUB 
Sherry Gervais 871 
750 CLUB 
Harry Langkraer 786 
Ron Jones 759 
Glenn Mclvor 758 
Steve Pollock 757 
700 CLUB 
Sherry Gervais 742 
Dave Murray 739 
John Serrurier = 733 
Les MacDonald 722 
Ted Whiteley 711 
Robert Marshall 705 
Louis Gervais 704 


650 CLUB 
Rick Mitchell 663, 663 
Bob Huff 693 
Donna Marshall 687 
Steve Pollock 685 
Cheryl MacDonald 677 
Les MacDonald 676 
Glenn Melvor — 676 
Peter Stirpe 670 
John Serrurier 669 
Larry Hoar 667 
George Fisher 664 
Bernie Schaeffer 663 
Darcy Chapman 661 
Paul Derry 660 
Randy Maybee 655 
Tim Walton 651 
Dave Murray 650 
600 CLUB 
Vito Casalino 628, 604 
Ray Derry 622, 608 
Dave Singular 620, 617 
Mike Saunders 641 
Peter Derry 640 
Val Henderson 636 
Louis Gervais 635 
Ron Murray 635 
Don Revoy 634 


PERS TE 


to have a harem of eight to ten hens. The hen, when nesting on the 
ground, is very vulnerable to all predators; skunks, raccoons, fox, 
and now coyotes and wolves. Many nests are raided in the season. 


The small young turkeys, before they learn to fly, can be easily killed 
on the ground. How these young turkeys escape sometimes is very 
odd and fortunate. Turkeys were plentiful in our part of the country 
when the settlers arrived from overseas; but the lack of habitat from 
logging finished them. 

Trap and indoor target at the Newcastle property. See you at the 
Weed Drag on Sunday, May 26th. 
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Tim Walton 632 
Marilyn Gibson 631 
Rick Marshall 630 
Robert Marshall 629 
Rick Deshane 627 
Moe Bryan 626 
Dave Graham 626 
Walt Munroe 622 
Bernie Schaeffer 616 
Norma Harrison 615 
Phylis Munroe = 614 
Keith Hughes 612 
Noel Ricketts 609 
Mike Powers 607 
George Fisher 605 
Tony Lyons 604 
Gary Davis 603 
Terry Muirhead 601 
PLAYOFF CHAMPS: 
Clark’s Plumbing 
Noel Ricketts, Dave Ricketts, 
Darcy Chapman, Bob Clark, 
Norma Harrison, Val Henderson 
1ST CONSOLATION CHAMPS: 
5 Star Distributing 
Robert Revoy, Don Revoy, Al 
Masterson Sr, Allan Masterson Jr, 
Glenn Mclyor, Mike Saunders 
2ND CONSOLATION CHAMPS: 
The Pretenders 
Jackie Quinn, Rita Reuter, Mike 
Reuter, Lynda Holla, Charley 
Holla, Judy Wright 
1ST SECTION WINNERS: 
“A” DIVISION Murray’s 
Ron Murray, Dave Murray, Ron 
Jones, Phi! Cormier, Louis 
Gervais, Ted Whiteley, Doug 
Hodgson 
“B” DIVISION Flying Squirrel 
Moe Bryan, Mike Kimble, Ken 
Shobbrook, Dave Singular, Linda 
Zak, Joanne Lintlop 


Kids Kraze For Sick Kids 


A Funfair for the Whole Family 


Saturday May 25, 1996 - 11:00 a.m. to 4:00 p.m. 
Peel Park, Trent Street, Whitby, Ontario 


Rain or Shine 


Please Come For Lots Of Fun 


Special Visit From The Whitby Fire Dept. — Silent Auge’ 
Durham Banch of Leukemia Research Foundation have an information booth ton 


All Proceeds To The Hospital For Sick Children 


“C" DIVISION The Newcomers 
Vicky Morton, Mary Anne 
Yurchi, Dorothy Kelly, Betty 
Chapman, Joe Yurchi, Fred 
Morton 

2ND SECTION WINNERS: 

“A” DIVISION Presidents Choice 
Marilyn Gibson, Dee Welsh, 
Bernie Schaeffer, Dave 
Schaeffer, Peter Stripe, Steve 
Pollock 

“B’ DIVISION 
Oshawa Lanes 
Jim Miekle, Paul Derry, 
Ray Derry, Peter Derry, 
Ken Couvier, John Serrurier 


“C" DIVISION One and Only 
Paul Drumm, Elizabeth 
Risebrough, Kevin Risebrough, 
Bob Huff, Mike Powers, Tom 
Bourgeois 
High Average: 

“A” Division Ron Jones 229 

“B’ Division Tim Walton 229 
“C” Division Mike Powers 206 
High Triple: 

“A” Division Glenn Mclvor 949 
“B" Division Tom Bannister 813 
“C” Division Larry Hoar 752 
High Single: 

“A” Division Steve Pollock 395 
“B” Division John Serrurier 383 


*“C” Division Debbie Poleston 348 
High Triple/HDCP: 

“A” Division Brian Davies 892 
“B’ Division John Byrne 901 
“C” Division Mary Anne Yurchi 779 
High Single/HDCP: 

“A” Division Rick Marshall 396 
“B” Division Cheryl MacDonald 388 
“C" Division Bonnie Hills 370 
High 5 Games/Playoffs: 

Betty Chapman - 1277 

Most Improved Bowler: 

Tom Bannister - Plus 19 

Bum Game of the Year 

Darcy Chapman - 83 Pins under 


rm 
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volved and “fight back.” After all it’s 
your job and your family’s future. 
Don’t let this government take it away 
from you. Another thing, I'd like to 
mention is this same Ontario govern- 
ment says it will create 250,000 jobs 
in the near future. What this means is 
they'll get rid of our jobs and create 
250,000 minimum wage jobs or scab 
jobs. 

Well if were talking about get- 
ting rid of a deficit I think they are 
going in the wrong direction. 
Example: | pay $275.00 Federal Tax Weekly 

Take Home Approx. $620 


ar-B. 
Refresh Que 
Games, prcnts 


Min. Wage $120 Federal Tax Weekly 


Take Home Approx. $160 

By comparison who is better off 
to look after the economy and put 
back more money into it. 

So I ask you why is the govern- 
ment trying to get rid of Labour and 
Unions. It’s so the rich get richer and 
the poor can’t fight back. Oh and by 
the way! I understand parliament just 
voted themselves a five percent in- 
crease. You try and get five percent 
and you'll bring on the strike and con- 
fronting the Goon Squad. 

Dan Rule & 


C.A.W. CHILD CARE SERVICES 
GRAND OPENING 


PLEASE JOIN US IN THE CELEBRATION OF OUR 


GRAND OPENING 
DATE: JUNE I, 1996 
PLACE: 1406 RITSON RD. SOUTH 


(OFF VALLEY DRIVE) 


TIME: 1:30 - 3:30 (REMARKS AT 2:00) 


THE OSHAWORKER 


>” 


FOR SALE 


98.5 acres, 52 workable, newly dug 
pane. east of Blackstock on Manvers 

oundary, ideal spot for building, ask- 
ing $106,000, private safe. Call 705- 
799-0721 


2 bdrm year-round mobile home, 5 
appliances, 4 pc bath, den, 100’x50' 
lot, Lindsay area. Call 705-878-5914 
Antique English Rudge 3 speed bicy- 
cle, rod braker, excellent condition, 
new tires/tubes, original paint, rear 
carrier, light, tire pump, toolbag. Call 
905-987-4591 

8 in. Black & Decker radial arm saw; 
16"x36* tabletop with stand. Call 728- 
7626 or 430-0014 

Aluminum storm door, brown, fits 
opening 36"x78", all hardware and fit- 
tings, very good condition, asking $60. 
Call 905-579-4453 

Galant F40 electric organ, asking 
$700 or bo, paid $400 new, excellent 
condition. Call 905-623-7650 


Cedar trees for hedges, good quality, 
all sizes, free delivery, $1/foot. Call 
728-6356 

350 GM transmission, 6" tailpiece, 
new filter and seals $100; 350C GM 
trans. 9° tailpiece, recently rebuilt 


$250. Call 905-728-1990 

Baby swing $30, Fisher Price jumper 
$25; Snugli infant carrier $20; Gerber 
electric & manual breast pumps, $25 
& $8; mobile $10; tub and play gym 
$5. Call 434-7831 after 4 pm 

350 engine, 20,000 mi; new engine 
$400 with tranny; go-kart in parts 
$150. Call 905-655-5092 

Honda generator, EX1000, 3 yrs. old, 
excellent condition, asking $650; 1"x8" 
belt/disc sander, new condition $125. 
Cail 905-263-2008 


Microwave $30; window air condi- 
tioner $100; 10 regular size milk bot- 
tles $3 ea; fridge $100; hot water 
heater $25. Call 905-697-0595 

1995 Polaris Indy XLT special, 12" 
suspension, 1900 mi., asking $5,800; 
1994 Indy Sport Touring, 2,900 mi, 
asking $3,900. Call 905-623-0670 
1990 Pontiac Grand Prix LE, 110,000 
km, air, cruise, tilt, am/fm cassette, 
loaded $7,800; 1981 Starcraft tent 
trailer, sleeps 4 $999. Call 905-623- 
0670 


German shepherd pups black/an, large 
boned, tattooed, CKC registered, pups 
are excellent for protection, obedience 


and family pet, $400, Call 905-432-8042 
10 ton hydraulic winch with cable and 
hook, $850; water pressure tank, 16 


gal. $100; fireplace $75. Call 436-2053 
Year-round 2 bdrm mobile home, plus 
den, 5 appliances, caret, drapes, oil fur- 
nace, paved drive, 4 pc. bath, $55,000, 
lot 50'x100', Call 705-878-5914 

Dining suite, 6 chairs, table, buffet, 
hutch $400; bedroom suite, complete 
except for boxspring and mattress $400. 
Call 905-438-1654 

1985 Prowler trailer, 23', very good con- 
dition; piano in good condition. Call 905- 
576-5186 

Swing-o-matic car seat; Port-a-pen 
monitor; umbrella stroller; Little Tykes 
slide; solid pine 3/4 inch waterbed and 
dresser. Call 905-432-3688 7-10pm 
Pool vacuum and hose, new cost over 
$600, will sell for $300 or bo, closing 
pool. Call 905-436-2637 

18 ft. round above-ground pool, includes 
pump, etc., must be removed by May 15; 
$1,000 firm, deposit required, serious in- 
quiries only. Call 905-576-0798 

16 ft. runabout boat, 65 hp deep V hull, 
radio, depth fish finder, VHF, gauges, 
lights, 2 tops, storage cover, trailer, 
$3,200. Call 905-697-1025 

Bedroom suite, walnut, good concition, 
headboard, 2 night tables, armoire, 
dresser, mirror, spanish style $350 or 
bo. Gall 905-428-9918 

Aluminum rims, 15"x10", 6 bolt 
directionals, like new $600. Call 705- 
277-3508 

1995 Pontiac Trans Am, mystic teal, 
fully loaded, including T-roof and CD 
player, only 40,000 km, asking $25,500. 
Call 905-666-4644. 


Sears electric hot water heater, less 
than 1 year old, 40 gal. converted to 
gas, $200 with all papers. Call 905- 
725-0777 


Bicycles for sale, 1 Sakai with com- 
puter, profile handle handlebar, $200; 
1 Bianchi 19 in. $250; 1 Sears 22 in. 
$100, Call 905-723-5423 


50.5 acres, excellent for retreat or hunt 
camp, Bancroft area, asking $16,500. 
Call 613-339-3240 or 416-461-9817 


Custom made beige verticals, 5’8" w x 
4'5" |; sheers 7'5” wide x 4’5" I, used only 
2 months $25 pair. Call 905-728-9856 

White vinyl chain link fence, all hard- 


ware, asking $100. Call 723-4866 

1951 Chev rebuilt from ground up, 
body stock, 307 cu. in., posi rear, 
Pinto front end, power disc, must be 


seen $44,800. Call 905-697-1025 


4 aluminum 228 rims, 15", set $125; 
couch, 3 seater, beige/blue/dusty 


rose, asking $80. Call 905-571-3730 
Boy's CCM Tacks size 5, $30; girl's 
bike 16" needs tire, $15. Call 905- 


579-5805 between 9 am-5 pm 

Woodstove, Supra model with glass 
door, was $850 new, asking $250, 
excellent condition. Call 905-668-7822 


1976 Nova SS, new 350, Borg Warner 
Super T-10, BFG T/A’s on Chev rally 
rims, professional engine, black on 
black, Call 655-5427 or 725-7773 
Heavy duty General Electric washing 
machine, good working order, asking 
$100. Call 576-3589 

Firewood, birch, one face cord plus, 
$50. Call 905-571-2003 

1983 Honda 750 motorcycle, Sabre 
V45, excellent condition $2,800; 
house trailer, 15 ft. $900; trailer frame, 
6'x10' $300. Call 905-985-7614 
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Lift chair recliner, electric, excellent 
condition, blue, fits any decor, paid 
$1,300 asking $650. Call 905-728- 
3328 
Beginners’ 6 pc. junior golf set, 3, 5, 
7, 9 irons, 1, 3 woods, $100. Call 
905-576-8686 after 5 pm 

Free, 2 plate steel shelf units, 5 1/2 
ft. x 5 ft. x 2 ft, shelf space 8 in, will 
not deliver. Call 905-263-2427 
Approximately 75 books, old, new 
hardcover fiction, non-fiction, in great 
condition, $50 or bo. Call 905-579- 
7492 

1980 Mercury Brougham, great shape 
throughout, $950; 1987 Olds Cutlass 
305, 2 door, good doors. Call 905- 
983-5428 

1978 Camaro Rally Sport, 305 en- 
gine, 20,000 mi., new transmission, 
needs some work, $500 or bo. Call 
905-983-9110 
Napanee, 1.6 acre building lot, 
deeded access to Napanee River, 
survey, well, hydro to small building, 
creek, asking $29,900. Call 905-725- 
5329 


1983 Elite motorhome, 21 ft. GMC 
chassis, dual wheel, 350 engine, auto 
trans., roof and cab air, 4 bumer stove/ 
oven, 3 way fridge, VGC, 70,000 mi., 
$12,900. Call 705-324-3405 

Private lakefront lots, seasonal road, 
hydro available, owner will hold mort- 
gage, assist in clearing, Big Clear 
Lake, Arden, Ontario. Call 905-723- 
6804 or 613-335-2174 

1974 15 ft. fiberglass boat, motor, 
trailer, 50 hp Johnson, props, radio, 
CB and antenna, fish finder, cover, 
lifejackets & more, good shape, tuned 
up, $2,500, Call 905-725-4450 
Exercise bike $40; trash compactor, 
Sears new $600 asking $250; Beam 
central vac $300; Sears 9.1 micro- 
wave $100. Call 905-576-1414 

1994 Ford F150 truck, 6 cyl. 5 speed, 
48,000 km, upgrade chrome package, 
rear sliding windows, cover, liner, ask- 
ing $12,500 certified, Call 905-433-7851 
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The OSHAWORKER Classified Ads 
Please print your ad below: 
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20 ft. sailboat, tilt trailer $500; 7 man 
camper, vinyl top $500; 14 ft. Starcraft, 20 
hp Mere & trailer $2,500; 3 pc. colonial 
living room set $200. Call 905-985-9014 
Almost new, commercial style money 
safe $375. Call 905-576-8864 

Ski machine, Vita-Master $100 or bo; 
chesterfield and chair $150 or bo; 
chrome high chair $10; dining room light 
fixture, antique brass $50 or bo. Call 
905-987-4276 

1993 house trailer, 42x12", fully fur- 
nished, winterized, deck, shed, air, full 
bath, 20 min. to Oshawa, year-round 
park, many extras. Call 905-786-2803 
410 shotgun with case, 1 yr old $75., Penn 
Lake trout rod and reel. Call 728-8245 
Golf clubs, ladies’ left hand Goliath, over- 
sized Omega, stainless, bought in July, 
used 10 times, paid $380, asking $200 
or bo. Call 905-986-5204 

1972 Travelaire 24' trailer, spacious, 
clean, excellent condition, shower, oven, 
stove, sleeps 7, includes 8'x16' deck. 
Call 905-579-9509 

Pine dining room set, 4 chairs and wall 
unit, $350 or bo; bar and 3 stools $50; 
fl ta & games $50. Call 905-728- 
092 


Pioneer stereo, 60 watts per channel, 
excellent condition; tall light oak CD rack. 
Call 905-571-0682 

Red raspberry canes for sale, 50¢ each. 
Call 905-263-8114 

Century bucket seats, Evenflo 3-in-1 
seats, Greco pal-n-play play pen, com- 
plete jolly jumper, all in store-bought 
condition. Gall 905-725-7131 


1965 Ford truck, auto, ps, pb, 3/4 ton, 
excellent condition, $3,500; lawn trac- 
tor, good condition, asking $700. Call 
905-725-3348 
Perego triplet stroller, A1 condition $300; 
heavy duty gas weedeater $120. Call 705- 
878-3324 momings or evenings 
Bowmanville townhouse, end unit, 3 
bdrm, garage, school nearby, play- 
ground next door, $81,000, available 
duly 1. Call 655-3901 

Gir’s 20" bicycle, excellent condition 
$75; Evenflo playpen 36x36x22, good 
condition, $45; Fisher Price tricycle $15; 
bed rail $10. Call 905-432-2115 
Sofabed and swivel rocker chair, beige 
floral, suitable for cottage, beige 
loveseat, $200, Call 723-0918 

Dirt bike, Kawasaki 125, 1992, like new, 
$1,900. Call 905-263-8591 
Lawnmower, 5 hp John Deere, mulcher 
and rear bagger, almost new, $250. 
Call 655-4196 

1978 Chev Blazer 4x4, high performance, 
$4,500; Coleman hardtop trailer $2,000; 
15! aluminum boat $500; lawnmower $75; 
16.5 tires. Call 905-885-6558 
Chesterfield and chairs, good condition, 


asking $200 or bo. Call 728-4981 
1988 Grand Am, white, tinted windows, 
fully loaded, auto, excellent condition, 
2 door, 113,000 km $4,500 certified or 
bo. Call 905-983-6193 


Afghan, new, beautifully knitted, brown/ 
cream, good size $25 firm; sandwich 
toaster with waffle attachment, new $10. 
Call 905-725-5881 


BOWMANVILLE 
HEARING CENTRE 


For Don Piper, hearing is believing. 

Just a few months ago, the 45-year-old GM 
worker would never have believed such a tiny 
piece of technology could make such a huge dif- 


ference in his life. 


But ever since Mr. Piper was fitted with a hear- 
ing aid at Bowmanville Hearing Centre located at 
47 Liberty Street, (Memorial Hospital — 623-6500) 


his world has opened up. 


“It's just great to be able to join in a conversation now,” he says. 


“Tm glad I got one.” 


Hearing aid specialist Colette Cauchi says seniors are no longer 
the only people who wear hearing aids. 

Everyone from factory workers, to rock fans, to motorcycle riders 
should be concerned about their hearing. In today’s noisy society, 
many people will have a hearing handicap well before retirement 
age. They may not even be aware of it. 

Cauchi’s clients are surprised at how much hearing aids have 


shrunk over the years. 


Her friendly staff can show you modern assistive devices which 
fit completely in the ear canal. The latest ones are practically 


undetectable. 


Which makes wearing one a joy for clients like Mr. Piper. 

He urges others not to put off getting one. 

The Bowmanville Hearing Centre will arrange hearing tests, fit 
people for hearing aids and do repairs. 

The centre also offers noise attenuators, swim plugs and musician 


plugs. 


Cauchi hopes the stigma of wearing a device will soon disappear. 
“You wouldn’t leave home without your glasses. It should be the 


same if you need a hearing aid.” 
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Chev van running boards, chrome and 


black stripe, $45 pair. Call 905-728-2197 
1995 Polaris 600 XCR, Fox shocks, 
Elkholm ski skins, excellent condition, 
only 1,200 mi., asking $6,100 or bo. 
Call 705-357-3074 

1989 Yamaha YSR 50cc, runs great, 
$900; 1983 John Deere 340 cc 
snowmobile, new parts, good condition, 
$1,100. Call 905-987-5097 

Stove, easy clean, black glass door, 
ae almond, $150. Call 905-728- 
7 


1995 Blazer S10, 49,000 km, excellent 
condition, must sell, asking $25,000 or 
bo. Call 613-338-2239 


Truck cap, white, for 1980-1986, $300 
or bo. Call 905-697-2959 after noon 
Sectional wood garage door, 84°x192", 
$150; truck 62"x74" $60; 3 bifold 
doors, 30"x78" $25 each; cedar door with 
glass, 32"x80" $50. Call 905-983-9043 
Older set of Ping golf clubs, $300; other 
set of clubs and bag $150; sewing 
machine and cabinet $75; microwave 
$50; snowblower, electric $75; satellite 
system $500. Call 905-623-7730 

Full set of oak kitchen cupboards, double 
sink with sprayer and range top, very good 
condition $1,500, Call 905-404-1586 
Almond fridge and stove, 3 years old, 
excellent condition $900 or bo. Call 723- 
0219 


Elegant wedding gown, size 10-12, 
white peu de soie, trimmed with pearls 
and lace, chapel train, veil, headpiece 
included, $800. Call 905-723-0096 
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4 bdmm. bungalow in Brighton, overlook- 
ing lake, in-law potential, newly reno- 
vated basement, new roof, asking 
$124,900. Call 613-475-2312 

Kenmore stove, perfect condition, 30" har- 
vest gold with black glass front, white cera- 
mic cooktop $300 or bo. Call 432-2327 
12x12 7 aed dining tent, outside 
frame, fis , used very little, worth $300 
new. Call 723-5313 

Automatic washer $225; apartment dryer 
$125, all in excellent condition. Call 728- 
9203 

1994 Yamaha 350 XTM motorcycle, 
see new by older person, excellent 
condition, 5,000 km, $2,700 firm. Call 
905-404-1876 

Furks-Caicos island lot for sale, British 
West Indies; meggar 500 volt ohm/mohm 
$75 or bo; oval sinks, yellow/pink $25 or 
bo; relays, new with base $10 each. Call 
725-8675 

7 piece grey patio set, matching chair 
cushions and placemats, very good con- 
dition, $200. Call 436-6218 
Nordmende hi-fi parsifal long and short 
Le mantle radio, $35 or bo. Call 728- 


Box trailer, 4x8, heavy duty 1 ton springs 
and axle, new hitch, $400 firm; top line 
Bauer H-9 inline skates, mint condition, 
$300 firm. Call 728-6258 


Right here for you! Right in the heart 


of 
GM territory 
GM family program available 
Call or come in for details 


he ht] 
fase-1988 


elitimills 


266 King St. W. Oshawa, Ontario 
436-1500 
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Super wedge cap, fits GM short box 
extended cab, front side sliding win- 
dows, interior light, $1,000 or bo. Call 
F25-5007 
17' Grumman canoe, 9.8 Mercury out- 
board longshaft; RT 100 dirt bike. Call 
905-263-8487 
1986 Kawasaki Concours, totally rebuilt 
engine, new brakes, tires, battery, ex- 
cellent touring bike, excellent shape, 
shaft, liquid, stereo $4,650 certified. Call 
905-655-4083 

Filing cabinet, black, 4 drawer, letter 
size, asking $50. Call 433-0160 

Lot, 1.45 acres, mature trees, site 
cleared, backs greenbelt, septic ap- 
proved, 25 km to Oshawa, in Victoria 
County. Call 905-986-5370 

Ikea pine sofa, loveseat, $100 pair; 
Evenflo child's booster, car seat, $80; 
1985 Celebrity $2,400 certified; 1985 Olds 
98 $3,400 certified, Call 905-623-4003 
Moving, must sell, 2 lawnmowers, 1 gas, 
1 electric, grass trimmer, humidifier, spin 
dryerAwasher, 2 easy chairs, 2 dinner 
chairs, lots more, Call 723-8422 

1983 Pontiac Acadian, new starter, tim- 
ing belt and interior, 2 door, 4 speed, 
$500 as is. Call 723-8922 

Mink coat with belt, asking $1,000. Call 
576-1597 

1967 dune buggy, fiberglass body, 
rollbar, runs, some work required, 
$1,000 firm. Call 427-3198 

1954 Desoto $20, 4 door, 41,000 origi- 
nal miles, asking $4,500. Call 705-359- 
1204 


1994 Grand Am GT coupe, 27,000 km, 
V6, auto, od, air, cruise, tilt, cassette, 
bright red, charcoal trim, $13,500 or 
bo, Call 433-4781 

3 pc. living room, all recliners, $1,500; 
queen size brass bed with boxspring 
and mattress $300; kitchen table and 4 
chairs, $500. Call 723-3325 

Fold down oak attic stairs, 26’x4"x8', 
ideal for garage, attic, like new, asking 
$85. Call 905-436-0825 

27 ft. Airstream trailer (land yacht) 
$6,000 or bo; 18 1/2 ft. fiberglass boat, 
85 hp Evinrude, tandem trailer, $3,000 
or bo. Call 905-987-4926 

Boat and trailer, 1974 Silverline 
Mercruiser, 24 ft, 188 hp, sleeps 5, gal- 
ley, trailer, 354 8 cyl, asking $6,800, 
Call 905-404-1345 

1984 Olds Cierra Cutlass, 160,000 km, 
new water pump, no rust, new paint, 
Pioneer stereo, car alarm, $1,100. Call 
905-263-8212 

1979 Corvette, white, new paint, $5,500 
as is; wedding dress, size 11, Jessica 
McClintoch design, straight brocade, off 
white, $400. Call 728-1796 

Stoney Lake, half acre, home/cottage, 
back lot, well treed, hydro, phone, build/ 
invest, $15,000 for quick sale. Call 905- 
263-8001 

Youth’s oak-look bedroom set, captain's 
bed, dress, mirror, night stand, $500 or 
bo, Call 905-571-2667 after 5 pm 
Florida, Gainsville/Ocala area, one-third 
acre, fenced, 14x46 mobile home, 2 
bdrm., Florida room, 12x15, furnished, 
$19,900 US firm. Call 905-668-6250 
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Durham Medical 


92 Simcoe St. N., Oshawa, Ont. L1G 482 
428-1112 


Did You Know: Incontinence supplies are a benefit on 


your Green Shield extended health coverage. We bill 
direct. For more information call 728-1112. 


Baby crib and mattress $80; 3 head 
floor lamp $20; 2 old-fashioned night 
tables, oak, $25 each. Call 905-668- 
0960 


Beautiful cross-cut honey-coloured 
oak dining table, 47"x48", asking 
$575. Cail 905-576-8320 

1989 John Deere, model RX75, rid- 
ing lawnmower, 9 hp, 30" cut, new 
battery, excellent condition, asking 
$1,000. Call 905-434-1727 


Multi-coloured sofabed, like new $400; 
Indonesian Persian rug, excellent con- 
dition $400; new ladies’ cowboy boots, 


size 8, $100. Call 576-1286 

Men's motorcycle leather jacket with 
fringes, size 42, black, immaculate, 
new condition, $200. Call 728-9663 
Kenmore stove 30", white, ceramic 
cooktop, black front $300; York home 
gym, paid $860 sell for $300. Call 
905-432-2327 
Bike, 1982 flame-coloured Honda CM 
450 cc, asking $1,500 or bo. Call 728- 
5795 


Movie projector, Bell & Howell, 8 mm 
and super 8, $50; movie screen, like 
new $30; also other photographic 
items. Call 905-571-2027 


16’ fiberglass boat, must go, needs 
work, live well, best offer. Call 905- 
623-9433 


Schwedler maples, various sizes, 
birches, clumps of 2 or 3, maroon 
lilacs, cedars for hedges; antique fur- 
niture dating to 1900. Call 905-728- 
2098 
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Bungalow, 6 rooms, estate sale, 1 
owner, easy walking distance to OSC, 
Midtown Mall, schools, churches, 
$94,900. Call 579-1656 

10,000 BTU Beaumark air conditioner 
1 yr. old, $275; small electric snow- 
blower $55. Call 725-5405 

New Sears 12 volt batteries, $40 
each; pine mini bar, 2 chairs, vinyl 
front $80 firm; 1 Sazall $100 firm. Call 
905-668-7179 

Trailer with deck, 2 fridges, color TV, 
microwave, dishes, pots, pans, nice 
Park on Rice Lake, good fishing, 
$4,000. Call 905-725-3483 

Super single waterbed with bookcase 
headboard $50; 1969 Viking 6 hp out- 
oa motor $400, like new. Call 723- 


1989 Bonair 15 it. trailer with roll-up awn- 
ing, built-in stereo, 3 bumers, shower, fur- 
nace, 3 way fridge, showroom condition 
$5,900. Call 905-723-2072 

Beautiful mahogany piano, very good 
condition; also boat trailer for up fo 16 
it. boat; aquarium with light and filter. 
Call 905-576-5186 

Slate pool table, 6x12, 1 1/2" thick Call 
705-799-6366 

Hand-raised baby cockatiels; outside 
flowers for sale. Call 905-728-9181 


Attn: GM employees 
and CAW members 


Weed Busters 


434-8888 or 1-800-668-5838 
Call today for your free estimate 


and receive a 1()% discount on 
your lawn care needs!!* 


Residential Grass Cutting 
Full Programs 


Lawn Repairs 


* union card numbers are required 
to receive your special discount 


THE OSHAWORKER 


43 


1986 1 ton Chev truck, dual, excellent 
condition, removable stock box, 32,000 
km, new paint, stored inside, certified, 
asking $6,500 or bo. Call 905-263-2529 
1984 motorhome, 19°, excellent condition, 
sleeps 4, toilet, shower, fumace, 4 cyl. 5 
speed, 20 mpg, 78,000 km, new tires, 
$9,500 certified. Call 905-433-8990 
Loveseat and Lazybody chair, suitable 
for rec room or cottage, asking $125; 
aluminum storm door, 81"x34", good 
condition, $50; cone composter $10. 
Call 579-6323 

Gold-coloured fridge and stove, very good 


condition, $300 pair. Call 725-0004 


OPTICAL BOUTIQUE INC. 
ae ee ee ee 
DISPENSARY & LAB 


Vision with aamite... 


Proform 3001 STX professional stepper, 
computerized, programmable, adjustable 
pace, independent action pedals, retail 
$1,200, asking $600. Call 905-728-5318 
House, south Blackstock, 3 bdrm. bun- 
galow, fully finished basement, 90x250 
lot, 16x24 garage, $145,000. Call 905- 


723-1447 or 986-4098 


Hardtop tent trailer, all new canvas, 
fridge, stove, awning, sleeps 8, includes 
all gear, excellent condition, $1,000 or 


bo. Call 436-9580 


Puppies, part American Staff and Lab, 
born April 2, read to go around May 21, 


$20. Call 576-9628 


« CONTACT LENSES 

* EYE EXAMS ON PREMISES 
* CHILDREN’S FRAMES 

* REPAIRS TO FRAMES 

* SUN GLASSES 


ALLVISION PLANS ACCEPTED 


1268 SIMCOE ST. N., OSHAWA, ONT. LIG 4X4 


fuse 571-2020 


AG, 


Dentures so natural... 
you'll never know 


¢ New Soft-touch’ materials for 


eanentina cdfdsme 


SCMSHIYS Gullio 


¢ Precision partial dentures 


FREE CONSULTATION 


Walter Wimmer, pp. 


PICKERING TOWN CENTRE 


(LOWER LEVEL) 


"5420-5020 Toll Free 1-800-661-5020 


CHRISTINE MARKOV 
OPTICIAN 


Denture Clinic 


*@luly, 1992 


Private sale, desirable 3 bedrm sidesplit 
home in NW Oshawa, see it and like it, 
price negotiable. Call 905-725-8672 
1979 Jeep 6 cylinder, new paint & body, 
2 yrs ago, new brakes 90000 km, origi- 
nal km $3,000. or best offer. Call 905- 
725-2070 Bob 

Twin captain bed for sale, white wood 
with 2 large drawers, very good condi- 
tion $85. or B.O. Call 905-433-0967 


Dehumidifier, electric lawn mower, 


fridge, stove, vacuum, Call 725-1937 
Napanee 1.6 acre building lot, deeded 
access to Napanee River, well survey, 
hydro, small building asking $29,900. 
Call 905-725-5329 


Vanity good for apt or cottage, 41” wide 
29” high 22" deep, microwave stand 
33" high 24" wide 23" deep, top & sink 
included. Call 905-723-6826 

Boat 14’ runabout, 55 hp O/B motor 
$1500., hood for 1987 Polaris Indy 400 
$100., 1992 Dodge Dakota, loaded, 
52,000 km, ext. cab, $1,295. Call 905- 
728-6424 


10 acre building lot near Cannington, 
hydro on property, $89,900. Call 905- 
430-1775 


Sprite house trailer, 12 1/2', fridge, 
stove, toilet, sleeps 3, $1,200. Call 905- 
723-7379 

Truck cap, long box $100., transfercase 
205 auto $125., Blazer parts, frame, 
tranny, drive shaft, etc. Call 579-8644 
Beautiful 3 bedrm ranch style brick bun- 
galow, large lot, NW Oshawa, close to 
everything, quick sale, $185,000. Call 
571-2027 


1986 Glendale motorhome, 21', dual 
fuel, gas & propane, 58,000 km, roof 
air, sleeps 6, excellent condition 
$16,900. Call 705-743-6123 


Pups for sale, German short haired 
pointer, CKC reg, champ bloodlines, 
excellent temperament, liver and white 
ticked $400. each. Call 905-349-3558 
Flush a matic toilet for trailer, tandem 
trailer, fender skirt, Singer treacle sew- 
ing machine, legs for fold up table. Call 
723-8029 


34' Mallard trailer, sleeps 9, separate 
bedrms, full bath, front kitchen, built-in 
stereo, 25' awning, 28' deck, large lot 
in nice park, asking $12,500. Call 1- 
905-885-5561 

130 Gallon aquarium, EHEIM filter, 
pump, custom wood stand, plants, 
grave! and $200. worth of fish $800. 

all 905-432-3774 Mr. Lee. 
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New and used salmon and trout baits, 
king Loran-C rod and reel, rod hold- 
ers, planer board, retriever dodgers, 
flys, etc. Call 433-5043 

1983 A.M.C. Concord sedan, runs well, 
as is, $300. Call 579-1728 

Viking fridge & 30" stove, both 2 yrs 
old, very good condition, $800. for 
both or best offer. Call 905-721-8521 
Baby sets $15., vertical blinds 40° 
wide, 30" length, beige colour, 1 pr 
$40. each, each, lawn ornaments all 
types spinning legs $12. each. Call 
725-9390. 


81 Pontiac Lemans, 4 door, 267 en- 
gine, new tires, good brakes and ex- 
haust, fair body, lots of new parts, eas- 
ily pass safety, $1,000. 0.B.0. Call 705- 
277-1260 

Hand crafted 8 pce pine dining room 
suite $3,000. or best offer. Call 576- 
4001 


Fireplace screen with glass $90., win- 
dow 5'5"x3'7" $50., 1 door fridge, 12 
Cedar trees for hedges, electric cables 
95-98 ft, motors, all parts for oil fur- 
nace, filters, windows, table saw. Call 
725-7768 

84 Pontiac Fiero, auto, mags, sunroof, 
Sony stereo, stored winters, $2,600. 
cert., also 85 Olds Calais, 2 door, needs 
pis $900. as is 0.B.0. Call 905-723- 
722 


5 Person hot tub, swimquip, marble 
look, new heater element in 1994, very 
roomy, includes chemicals, worth 
$5,000. asking $1,900. Call 1-905-989- 
1246 


30" Green Viking stove $100., 10" ra- 
dial arm saw $550. Call 705-277-2465 
Chromalox electric furnace, 15 kw, good 
Full size freezer $90., antique well pump 
(lever) $75., lamb tail remover $75. Call 
905-983-5396 

Fisher Price infant car segt $30., 
Evenflo 7 yr car seat $70., both excel- 
lent condition, if interested call. Call 723- 
6939 

For sale fridge and stove $350. for both, 
good condition. Call 623-1012 


GM Retirees - We Have Ii All! 


Blue Mountain / Collingwood / Thornbury 
“Ontario’s Finest, Four Seasons Recreational Area” 


SERGE CRESPY 4&8 


Sales Associate 


(705) 445-0606 


24 Hr., Toll-Free, Voice Pager 
1 (416) 553-8689 ene 
Bus. (705) 445-5208 « Fax (705) 445-848 
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Ladies golf clubs, bag, cart, m/l 5 spd 
bikes $60. ea, solid oak octagon cock- 
tail table $100., Sharp microwave oven 
turntable $100. Call 576-8957 
Kenmore 30" self clean stove, gold, ex- 
cellent condition $200. Call 905-576-2648 
1983 Pontiac 6000, running condition 
but needs work as is. Call 576-1440 
Queen size waterbed, soft sided, ta- 
bles, reg sheets, very good condition 
$100, Call 576-1440 

Dresser with large mirror & nine draw- 
ers $85., Michelin tires size P155-13" 
$15. ea., small apt size fridge, good 
shape $110. Call 728-9834 


AQUAFINE 


Concerned about what is in your water? 
Why pay for bottled water? 
Concerned about chlorine? 

Do you have hard water? 

Iron stains on fixtures? 

Odour in your water? 


CALL ARLENE BUTLER FOR SOLUTIONS 
(705) 324-6888 or |-800-668-2080 


York 2000 exercise bench, CCM sta- 
tionary bike, York rowing machine, 
everything goes, moving to apt. $175. 


buys all. Call 576-3658 

1973 Harley rebuilt engine 12,000 
miles, blown head gasket, extra tanks, 
fenders, primary belt, nice paint job 
$7,000. 0.8.0. Call Bill at 905-438- 
0851 


Shotgun 12 GA Winchester pump 
$175., shotgun 12 GA mosberg bolt 
act $85., army riffle 303 bolt act $90., 
8" mitre saw Sears Craftsman $150. 
Call 905-623-7589 


CALL DERRICK THOMPSON (Sales Manager) 


1-800-GM-DEALS 


HO MONEY DOWN LEASE PAYWNENTS 


&_7 CHEVROLET 


CN 


>» 


1996 Lumina 


NEW 
226 Cavauter 


5 ’Zero Down °349 
| 9795 71995 Down 5289 
(36 months} 


© 6 Cylinder Engine © Power Mirrors 
© 4Speed Auto => Power Locks 

© AirConditioning © Power Windows 
© Dual Air Bags =» Trunk Release 

© Cruise Control == © AM/FM Cassette 


S 5Zero Down §239 
123 95 1995 Down ‘175 
(36 months) 


© 2200 L4 Engine 
® Dual Air Bags 
® A.B.S. Brakes 
® Painted Bumpers 


© 3 year/60000 Km 
Total Warranty 

® Roadside 
Assistance 


Lease payment plus freight and laxes. All sale prices/iease payment available only to authorized GM employee {ransactions, 
is, 


Lease offer subject to GMAC approval. See dealer for complete details. 


IDONJHOWSON 


Chevrolet Geo Oldsmobile Limited 
2135 Sheppard Ave., E. Willowdale 


416-491-2000 
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SHEPPARO AVE E 
DON Jo 
HOWSON | 
ey 
N MERS AD 
A 


HIGHWAY 401 


DON VALLEY PxWY 
VICTORIA PARK AVE, 


1981 Starcraft hardtop tent trailer, 
sleeps 4, sink, stove, $700., 1990 
Pontiac Grand Prix loaded 115,000 
km $7,800. excellent condition. Call 
905-623-0670 

1978 Corsair 28' motorhome 52,000 
miles, 454 new tires, balljoints, 
springs, air, awning, excellent condi- 
tion inside and out $11,000. cert. or 
$10,000. as is. Call 579-3372 
Vertical blind, gray, blue flex, fits win- 
dow 50wx38h $15. Call 905-576-7980 
1904 Antique Bell piano for sale 
_— made in Guelph. Call 905-725- 

70 


Building lot .8 acre, just outside of 
Lindsay, beautiful quiet location, gar- 
dener's paradise with well, trees, 
small cabin, septic permit $55,000. 
Call 905-728-0731 

1979 Buick Regal, good moter & 
transmission, good for parts $400., 2 
wringer washing machines $70. each. 
Call 728-1537 


Sony playstation with 2 controllers, 
32 bit processor CD-ROM technology 
real, 3D perspective, CD, stereo, 
sound, brand new $450. or B.O. Call 
905-623-2903 
24’ Trojan fibreglass cruiser, 165 hp 
I/O, electric stove, fridge, v-berth, 
head, low hours, recent survey, Al 
condition, $13,000., have a look, 
make an offer. Call 905-885-5786 
9 Pces walnut dining room suite, ta- 
bie, 4 upholstered side chairs, 2 arm 
chairs, hutch w/light, glass doors, buf- 
fet, excellent condition $1,200. 0.B.0. 
Call 905-987-4940 
One sectional sofa, dusty rose, new 
condition. Call 432-3989 
91 Baycastle manor 48x12, 2 bdrm, 
kit, livingrm, Fla rm, covered front & 
back, deck, fully furnished, A1 condi- 
tion, corner lot, Rice Lake, nice park, 
$38,000. Call 905-728-2722 
Tent trailer mattress, various trailer 
hitches, mirrors, single bed, bookcase, 
headboard and spring, tires, rims, 
cartop carrier (lockable) and racks. 
Call 432-7011 
Alpine equalizer for sale $200, 0.B.0. 
11 channels with base booster effect, 
1995 model, mint condition, model 
number ERE-G180. Call 905-436- 
9684 
Two way mirror 32"x60", new molded 
counter 19"x70 3/4", beige marble and 
can grey marble. Call 905-668- 
980 


The 
Oshaworker 
LASSIFIEDS 


Pioneer stereo receiver, excellent con- 
dition, fight oak tall CD rack, holds 200, 
wall mirror 24°x36", as new. Call 905- 
571-0682 

Building lot 100'x150', Clark Darlington 
townline, beautiful country view, 10 
mites from Oshawa, levies paid. Call 1- 
905-728-9879 

Aluminum comb door, 2'10"x6’10", com- 
plete with all hardware $30. Call 728- 
2883 


5 Pce Tama drums with hardware $700. 
or best offer. Call 668-6688 after 6:00 
m. 

1985 Hardtop tent trailer, Lionel, excel- 
lent condition, sleeps 5, sink & stove, 
never used $2,500. Call 905-723-2479 
New parlour stove, black & chrome 
$275., engine stand, new, $100., all 
parts from 1976 Honda Civic. Cail 905- 
985-9188 


Pump & sand filter for inground pool, 
like new, asking $450., must sell. Call 
905-723-8922 


Raleigh ladies 10 speed, excellent con- 
dition, red $60. Call 436-1277 


Marble vanity top, 4'$100., shower door 
$50. Call 905-728-5533 


1983 Chev Celebrity, V6, automatic, 
buckets, clean car, very iittle rust, 
220,000 km, $1,700. certified. Call 432- 
7090 Jeff 


7' beige sofa, excellent condition $300., 
queen waterbed w/ blue railcaps $20., 
$10 bug deflector $25., antique drop teaf 
table, refinished $300. Call 697-1967 


Good wooden boat (Waymouth) & 
trailer, no motor $550., approx 200 ce- 


dar posts $2. each. Call 905-655-4107 
16 Bowrider, 85 Chrysler motor and heavy 
duty trailer, good condition, comes with 
oars, new gas tank & boat cover $1,900. 
or B.O. Call 905-623-2686 


New patio doors with screen, tempered, 
double glazed, insulated glass, fits 9°x7' 
opening, brown on one side, white on 
other. Call 571-5168 

85 Nissan truck, 5 speed $1,200,, 86 
Mazda 626 good running condition 
$2,700., 87 Olds Cutlass $1,500. as is 
0.B.0., 1978 Honda 750 $750. Call 
905-666-9539 


CAW Co-operating Lawyers 
in 
COBOURG and PORT HOPE 


Cail us for information on the new powers of attorney 
and for ail your legal needs. 


Allan McCracken and David Slessor 


Brooks, Harrison, Mann, 
McCracken & Slessor 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 
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Brown & white 2 pce sectional sofa 
(7-1/2' sofa, 4’ loveseat), excellent con- 
dition $350. O.B.O. great for rec room 
or cottage. Call 905-579-2804 

Kenmore dryer, new chrome rails for 
full size GMC pickup, brown & white 
sectional sofa, sun visor for '86 full size 
Chev van. Call 905-623-4288 


1988 Pathfinder motorhome 33’, class 
A, fully loaded, generator, many ex- 
tras, new tires, new transmission cooler, 
one owner $38,000. or B.O. Call 905- 
433-8926 


350 Engine, 20,000 miles, new engine 
with trans $400., go cart in parts $175., 
§ ton trailer hitch $150. Call 905-655- 
5092 


Guitar Martin D35 3 yrs old, like new, 
thin line pickup with case, must see, 
$1,850. or best offer. Call 905-728-4579 


eee 
Racing go-cart ultra 88 frame, 2 4- 
stroke Honda engines, 1 new, leaving 
the sport, selling all $1,000. perfect for 
new comers. Call 905-576-2188 


Sony 4 head mono, VHS 2 yrs old 
$275., 1980's Fender Stratocaster, 1 
pickup, Floydrose type bridge, whammy 
bar, locking nut, beautiful neck $325. 
Call 905-666-4863 

Cedar trees up to 5’, dig your own. Call 
905-728-6534 

1 Arens self propelled 5.5 hp $350., 1 
Poulon 3400 chainsaw new piston & 
cylinder $370. Call 271-9610 

Crestline boat with 50 mere with easy 
load trailer & all the toys $6,000. or 
best offer. Call 433-5070 


Patio concrete slabs $3. each, 3 pce 
suit medium brown striped, chest 46°, 
waist 37", inseam 29°, excellent shape 
$80. Call 728-9834 

1990 Polaris Indy 400 4300m $2495., 
Yamaha exciter 570 4500m $2395., stroll- 
ers, playpen, crib mattress, mint conci- 
tion, coffee table. Call 905-986-4098 

2 Ton central air conditioner for sale 
$1,000. Call 905-571-5082 

Polaris 1989 Indy 500 1" camoplast 
tracked studded, Gabriel shocks, ski 
skins, call Larry, bought house, must 
sell. Call 579-7386 

Infant car seat $35., crib mattress $130., 
4 drawer dresser $30., monitor $25., 
Jolly jumper $20., stroller $45., 
styrofoam pieces 50¢ each. Call 905- 
728-4514 

1972 Holiday trailer 22' sleeps 6. Call 
905-697-1641 

73 Pontiac sport coupe lemans, 350 auto 
posi, 456 gears, ladder bars, must be 
seen $2,000. O.B.C., 700-R-4 transmis- 
sion rebuilt $400, O.B.O. Call 404-7117 
Gold fish & comets, large size, 45 gal- 
lon blue plastic drums, clean, suitable 
for drinking water. Call 655-3939 
Antique Rock-ola jukebox, old fash- 
ioned looking, recrm or commercial use, 
excellent condition, full of records, 
$1,000. with warranty. Call 905-579- 
4538 or 905-430-0979 

Rich chocolate velvet couch & chair, 
triple braided piping $275., limited edi- 
tion framed prints ‘Northern Cardinals’ 
$175., Timber Mallards’ $150. Call 905- 
987-6215 


PROUD TO SERVE 


729-6901 
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GM EMPLOYEES 
and 
THEIR FAMILIES 


Ai a4 


Tall to us for 
Special 
CM Lmplouee Divcounts 


Red Ibanez guitar with floating bridge, 
hardease, metronome, electric tuner, 
Sammick 45 watts amplifier, guitar & 
music stands, Call 905-579-1340 
Spread, double size, woolen blanket, 
comforter, large dresses, size 12 
blouses, variety of dishes, new pots, 
casseroles, new shoes size 7. Call 725- 
5306 

1990 Polaris Indy 400, 4300 mi, $2,495; 
1987 Yamaha Exciter 570, 4,500 mi, 
$2,395, extras, mint condition; double 
stroller, playpen, crib, mattress, Call 
905-986-4098 evening, 655-3876 day 
Fischer home stereo, 200 watt tuner, 
amplitier, double cassette, CD player, 
stand, speakers, amp and one speaker 
needs repair, $400. Call 579-0234 
Motor home 23' Travel Mate 1977, 460 
hp engine, with awning $6,700. Call 
725-6765 

3-1/2 hp Viking rototiller, good condi- 
tion best offer, brown aluminum door 
80-34, good condition, best offer. Call 
905-623-0173 

Aquarium 35 galion gravel filter, heater, 
power head, glass top, wooden stand, 
light & cover, just add fish $200. or 
B.O. Call 987-1825 
Body parts, wrecking 87 Pontiac 6000, 
85 Wagon Sunbird, 85 Chevette, 85 
Olds Cutlass, 80 Pontiac, full size, ex- 
cellent condition. Call 725-7249 

86 Olds fwd, V6 needs timing chain, 
B.O. as is, garage door wood, used, 
8x7’, also starters, alternators, new coil 
spring. Call 905-721-0096 

1992 Sonoma S15 pickup, aoto, ps/pb, 
tilt, s/r, window box liner, V6, like new, 
46,000 km $10,500. 0.8.0. Cail 905- 
725-3481 

Mini max gym $200., mens hockey 
equipment e 00., Monte Cristo cuban 
cigars $150./case, GTZ Berretta bra 
$50., mens suits 42-44 tall $60. each. 
Call 436-9950 

Window for sale 60-34" best offer. Call 
725-8416 

Estate sale, sofa, wing chair, brand new 
condition, kitchen table, chairs, also 
bedroom set. Cail 576-4598 anytime 
1984 Suzuki tempter 650 $700., as is, 
1986 Chev Nova for parts, sell as whole 
or will part out, new tires, cheap. Call 
705-799-7767 

Trent river waterfront, winterized cot- 
tages, large lots, garage & c/a 
$149,000. cottage with sand beach, 
bunkhouse $99,000. or $200,000. to- 


gether. Call 1-613-398-7134 


Centuy,,, 


map 4 5 
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Chevette parts, auto trans $75., radia- 
tor $50., sun roof $60., wiper motor 
$20., heater $20., other parts $5. & up. 
Call 905-436-2178 
4 Champ 500 aluminum rims on Dunlop 
GT qualifier tires 245-60-15 like new 
$1,000. or B.O. Call 905-571-1057 


I Oe 


1987 Acadian 4-dr, pb, ps, rust checked 
since new cert. $2,450., 1993 Chev 

ickup deluxe, running boards, cap 
iner, tinted windows, certified $17,500. 
Call 905-725-5151 


Car booster seat $35,., table booster 
seat $15., crib with mattress $50., ton- 
neau cover $50., Kenmore 30" stove 
$50. Call 905-987-5027 


Toshiba microwave 900 watts. Cali 623- 
4877 


1987 Dora! cavalier 24’ aft cabin, 205 
hp omc cobra outdrive, standup head, 
full galley, trailer, sold separate or pack- 


age. Call 705-944-8833 
Fro sale, Lester piano, apartment size, 
as is, best offer. Call 905-576-7422 


Fireplace doors & screens, brass 36.5w, 
28h $60., chimney cap fits pipe 6x9 
$10., electric fireplace $30. Call 725- 
6819 

10 Acre lot near Lake Simcoe, good 
recreational property $29,000. or trade. 
Call 905-985-7720 


Antique dr suite $700. OBO, washer, 
dryer, 30° stove, 18 cu ft freezer, 2-35 
allon fish tanks, complete $100., 
lazer rearcap 78-88 sliding windows 
$400. Call 728-4647 


Floral pattem, mostly green chester- 
field & chair, excellent condition $350., 
assorted LP's, mostly C&W, excellent 
shape, some hardly used $1, each. Call 
723-6790 

1 Theatrette 552 conn organ with pedal 
accomp, stereo expression, 1 man 
ey touch controls $1,500. Call 571- 
31 


1989 13' bow rider boat 70 hr pw mo- 
tor, trailer, tilt & trim, fishfinder, am/fm 
stereo, many extras, asking $7,500 or 
bo. Call 987-1906 or 987-5209 

1995 Chev Caprice bre loaded, 
clean, $24,900; General Electric fridge, 
15 cu. ft, white, $90. Call 905-434- 
4635 


BANCROFT & AREA 
Phone 1-800-351-0021 
Fax 613-332-3737 


Four Seasons Realty Ltd. 


© Residential 


° Cottages 
® Recreational 
© Commercial 


BUYING 


_ OR 
SELLING 


Call for our free brochure 
Put THE Power To Work For You 
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Wheelchair $150., playpen $45., elec- 
tric broom $35., vacuum cleaner $40. 
Call 905-728-6149 


16' Sunray 140 hp Mercruiser I/O with 
trailer, 2 props , good condition, $4,200. 
or best offer, low hours. Call 668-2739 


1990 40'x12' park model 10°x34' deck, 
air, awning, shed, fully fumished, sleeps 
8, 1 hr from Oshawa, dishes, bedding, 
lawn mower & more $23,000. Call 905- 
728-9006 


1989 21' Marathon fibreglass standup 
cuddy, stove, fresh water tank, ice box, 
fridge, washroom, 4.3 L 175 hp 
Mercruiser, am/fm, cassette, asking 
$10,900, Call 905-723-8785 


Skills And 
Education 
Show 


Representatives from 
various educational 
providers and the EDGE 
office will be visiting the 
following plants: 


Battery Plant 
Truck Plant 
Car Plant 1 


Car Plant 2 
North Fabrication Plant 
This is your-opportunity 
to meet with people from 
various institutions to 
discuss available 
programs. 

In addition there will be 
door prizes. 
Watch your individual 
plant newsletters for 
specific dates and times. 
For further details piease 
call the EDGE office at 
644-1049 or 644-4918. 


Mina & Pz 
iVEETE ~ ~ 2 


Rubber mud guards 31x24, heavy duty, 
new $20., aluminum car roof rack $10., 
coffee & 2 end tables $150. Call 905- 
728-0919 


Beautiful wedding dress, designer Al- 
fred Sung, size 6/7, sacrifice $450. Call 
728-9149 


Catamaran 14' AMF Alcort excellent 
condition, blue & white sails, jib sail, 
easy setup & sailing, manuals included 
$2,400. Call 905-404-9702 


Easy chair, cushioned, upholstered with 
beige & brown synthetic fabric, in ex- 
cellent condition, $65. Call 728-2764 


Little used RH golf clubs, cart, bag, cov- 
ers, balls, umbrella, Spalding KARO flight 
extras $225. or B.O. Call 571-5168 __ 
2 Yr old raised bungalow 2+1 bedrm 
1200 sq ft 1 baths, walkout to base- 
ment, deck, garage, central vac, oil ef- 
ficiency furnace $79,900. Call 1-613- 
336-2951 


Reclaimed golf balls from $3.-$12. per 
dozen, most brands, shag balls $10. 


er 100. Call 683-6385 

Pool filter pump & 3/4hp motor $150., 
remote control offshore racer & charger 
$150., electric car racetrack double 
loop-de-loop $40., oak high chair $40. 
Call 434-6045 

1983 V45 Honda Sabre, shaft drive, 
liquid cooled, windshield, new tires, 
32,000k, excellent condition $2,000. 
Call 905-355-5192 


Track lighting, 2 4° tracks in L shape, 5 
moveable pots, white, like new $60, 
also young cockatiels $45. & up. Call 
905-355-5912 


Sega Genesis plus cartridges asking 
$65., 1985 S15 V6, great running con- 
dition 160,000 km $2,650. cert or 
$2,350. as is, 228 rims asking $95. 
Call 905-576-0553 

95 Camaro 3.4 | standard transmission, 
showroom condition, lady driven, low mile- 
age $18,000. 0.B.O. Call 905-986-1426 
1981 CB750K Honda, excellent condi- 
tion, 1 owner, older gentleman 58,000 
km, asking $1,500. Call 576-1195 
1989 Belair Classic 27' travel trailer, 
awning, sleeps 6, powered by propane 
& electric, self contained holding tanks 
$12,000. Call 725-2386 

AC/DC welder 225 amp, 220 volt, sin- 
gle phase. Call 571-3610 or 655-4933 
Hamster cages, large $15. each, guinea 
pig cage $30., rabbit cage 30°x36" on 
legs $70. ($130. new), coffee table $20. 
Call 576-2007 


STOP ¢ TALK TO US ¢ CONFIDENTIAL 


Free initial consulta- 


1929 9 Pce dining room set for sale, 
good condition. Call 905-666-4148 af- 
ter 5:00 pm. 

1960, 1970, 1980 Playboy, Playgirl, 
Penthouse, adult magazines, mint con- 
dition, over 600 books, asking $325. 
Call 723-5325 

1974 Travelaire trailer, very good con- 
dition, 27’, loaded, deck, shed, extra 


fridge, $5,500, Call 623-0158 

Modem kitchen table, 4 chairs; cut-off 
saw, industria! style; ladies’ lambskin 
coats, various sizes and styles, girl's 
12-speed bike. Call: 905-623-7287 
1977 Lionel hardtop tent trailer, surge 
brakes, sleeps 5-6 people, asking $500. 
Call 905-579-2074 

1989 GMC 1500, 305 auto, 87,000 km, 
slider, boxliner, mint condition, 1 owner, 
certified, $8,000 firm. Call 905-436-6772 
1989 Coleman Sequoia hardtop tent 
trailer, 2 stoves, 1 queensize bed, 2 
double beds, screened room with awn- 
ing, furnace, air conditioning, excellent 
condition, Call 434-6169 

100’x4’ used chain line fence, posts, T- 
bars, wire $195; 7.5 hp Toro riding 
lawnmower, electric start, good condi- 
tion, $795. Call 905-725-6853 


— 
Brand new spring cil jackets, Jets, 
Oilers, Flames, red or blue, $20 each. 
Call 905-579-3131 
Honda Silverwing 1982, 500cc low mile- 
age, good condition, recently tuned up, 
new tires, new brakes, shaft driven, 
certifiable, $1,500 or bo. Call 432-1022 
New 10” cabinet radial arm saw, still in 
box, $850 or trade. Call 721-8031 
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Country building lot, 5.69 acres on 
paved county road, 8 km from Minden, 
wooded with half mature trees, $35,000. 
Call 905-721-8684 
1985 17’ boat, motor, trailer, 25 hp 
Evinrude, swivel seats, rod locker, A-1 
Starcraft aluminum, fishfinder, $4,500. 
Call 905-725-9266 
Flowtron electronic insect killer, hardly 
used, $70; 14 boat, motor, trailer, 
$1,300 or bo; microwave $45; Kimball 
organ with light, books, bench, $200. 
Call 905-623-2752 
Wedding gown, designer David E. Rea, 
size 11/12, original price $1,500, ask- 
ing $850 or bo. Call 905-721-8148 
1976 26’ Grampian Discovery sailboat, 
ocd condition, asking $7,500. Call 416- 
82-8270 
23 ft. house trailer, 10x20 deck, shed, 
fridge, barbecue, in small park on south 
shore of Rice Lake, asking $4,300 or 
bo. Call 905-723-9597 
Bowrider 1989 Bayliner Arriva, 20 ft run- 
about, 125 hp Force engine, heavy duty 
trailer, brand new interior, asking $9,000. 
Call 905-786-2377 or 416-755-8560 
“Brown” goalie equipment, pads, pants, 
body protector, D&R glove, blocker, 
Bauer 2000 skates, cage, bag, great 


deal, only $1,000. Call 905-404-1655 


BOB JOHNSON 
Owner 


Licensed Optician 


¢ FOR ALL YOUR OPTICAL NEEDS 
¢ ALL VISION PLANS ACCEPTED 
° EYE EXAMINATIONS ARRANGED 


* Arrangements with creditors 

* Stop most legal actions 

* Payments geared to your 
ability 

* Retain control of your assets 
and affairs 


tion to explore 
reduction of 
your financial 
pressures and 


e SENIOR CITIZENS DISCOUNT 


=579-64112 
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1989 Thundercraft boat, marine racio, 
120 hp Johnson, full top, 20 hours, with 
16’ trailer, like new, $7,500. Call 905- 
655-5778 


South Carolina, Edisto Island, beautiful 
timeshare on golf course, March break 
time, sleeps eight, 2 bedrm, 2 bath, 
loft, furnished, cost $10,000, sacrifice 


at $3,000. Call 905-436-1803 
New rear step bumper for GM pickup, 
still in the box, $90. Call 905-434-3637 


Antique china cabinet $200; small 
fridge, good for bar/garage $60; Even- 
flo 7 car seat, used very little, $75. Call 
905-436-3797 


Metalwoods Hogan series 56 drivers, 
#3, #5, regular shaft, $150 set. Call 
905-985-8594 


1992 125 year commemorative set of 
25 cent and dollar coins in map of 
Canada holder, Call 905-434-6116 


1980 Traveliner 35 ft. house trailer, 2 
push-outs, full fridge, 4 pc bath, back 
bdrm, microwave, toaster oven, fur- 
nished, asking $8,500. Call 705-277- 
1334 


Child car seat, Bridal Rose china, poker 
table, baby bath, BMX bike, umbrella 
stroller, floor polisher, hall runner. Call 
905-683-9626 


10 gal. aquarium, heater, filter, acces- 
sories $40; Sega Pico, 1 game, adapter, 
paid $240, used only a few times, ask- 
ing $125. Call 905-579-1430 

Even-flo Ultara car seat, Fisher Price 
safety gate, Little Tykes sit-and-scoot, 
pink; Graco Regency stroller. Call 905- 
579-4745 


Dunedin Florida mobile home, adult 
park, pool, clubhouse, 2 bdrm, 1 1/2 
baths, living room, kitchen, sunroom, 
fumished, shed, 4 appliances, on video, 
will sactifice. Call 905-436-1803 


Knitting machine, ECI PEl, ribber 
$1,500 firm; yarncones, lace carr., 
Intasia, lesson with purchase; Sears 
typewriter, Celebrity, excellent shape 
$100; Sears dehumidifier $90. Call 905- 
623-0360 


Motorcycles, 100-750cc, dirt and street, 
$500-$2,500; lawn tractors, Exciter, 
Elan twin snowmobiles, $600-$3,000; 
vinyl siding accessories. Call 905-263- 
2113 


2 go carts, 5 hp, Honda motor, $600 
each. Call 905-342-3721 

Front doors for 1983 Impala or equiva- 
lent, good shape $200 pair; junior bed 
frame $25. Call 905-434-5261 


2 small girls’ bikes with training wheels, 
$30 each; clean single mattress $5; 
older TV tray set, good shape $5. Call 
905-434-5261 
Brand new RCI pro bucket racing seat 
$75; autometer pro-comp gauges, fuel 
inside w/line, fuel ouside w/cup, oil pres- 


sure $250. Call (905)-728-4369_ 
Shadow cruiser 5th wheel, 27 ft. long, 
low mileage, all facilities, $17,900 or 
bo; cottage near Bancroft on small lake, 
fully furnished, hydro, both excellent 
condition. Call 905-623-7419 


Aluminum flat top for truck shortbox, 
tips up, both side, $120; 1970 9.5 
Evinrude outboard, new fuel pump, runs 


good $500. Call 905-436-3797 
Apartment-size desk with drop leave, 3 
drawers, $75; bowling shoes, size 10 
1/2, never worn. Call 905-725-8847 
Queen size dark pine waterbed, head- 
board with lights & mirror, 6 drawers 
underneath, full motionless mattress, 


asking $275. Call 905-432-0033 

1983 31 ft. Tevry Tavros, front-back 
doors, 3 bunks in back, new awning, 
new curtains, new floor tiles, great park 
on Georgian Bay, Victoria Harbour, 
asking $8,500 or bo, Call 905-571-5967 


40 gal. electric water heater with insul- 
blanket, used 3 yrs, $30; 8,000 BTU air 
conditioner $150. Call 905-725-9644 
9’ slide-on camper, washroom, fridge, 
stove, oven, furnace, hot water tank, 
pressurized water system, $2,000. Call 
905-344-7248 


Assorted Wilton character cake pans 
$7 ea., assorted chocolate molds $1 
ea, thousands of small sucker sticks, 
take all or some. Call 905-725-9644 


Oak hope chest $275; ash hope chest 
$250; both cedar lined; kitchen stove, 
white $275. Call 905-723-1708 


1977 Chev gas tank and alternator, 
starter; 77 Ford Ltd. radiator and auto 
trans, tip C4; 30 ft 200 amp electric 
cable, 1968 beetle starter and carb. Call 
905-725-6072 

Viking chest freezer, 23 cut ft. 4 bas- 
kets, 2 dividers, $60, Call 905-725-8250 
Swing set with 2 swings, 2 glide rides, 
monkey bar, slide, excellent condition, 
$100, also excellent spring horse $35, 
Call 905-725-5036 

New P165/80R13, 2 very good B78-13 
tires, antique wagon springs, motor home, 
folding antenna. Call 905-579-1622 
Colorado blue spruce, 4-5 feet. Call 
655-3211 


Aluminum cap for short box S truck $375; 
small woodstove, ideal for rec room cr 


garage, $200. Call 905-436-8929 

Golf clubs, right hand Dunlop Max 357 
$250; Vitamaster exercise bike $75; 
16x25 electric air cleaner $45; beer 
making equipment. Call 905-434-2474 
5 hp rototiller, Stihl chainsaw $225, 
wheelbarrow, heavy duty 440; 
Lawnboy lawnmower with bag $125; 
tow chain. Call 905-723-6929 

Free black Lab/Dalmation cross, fe- 
male, 1 1/2 yr. old, must go, small 
child with bad asthma, good with kids, 
good watchdog. Cali 436-1423 


Scooters 


—_ on ee 


THE FIRST STEP TO COMFORT 
Post CHT CFO o7osy 
FOOT CARE CLINIC 


{Be Be 38 2S 38/2 
Michael Doherty, D.Ch. 


FOOT SPECIALIST 
TREATMENT OF: 
Flat Feet * Heel Pain « Arch Disorders * Bunions * Warts * Coms/callouses » Diabetic Feet » Sports Injuries 


CUSTOM ORTHOTICS 
SHOE INSERTS 


WEEKEND/EVENING Appts. Available 


666:9571 itt. 


220 DUNDAS STREET WEST (SUITE 402) 
DUNDAS WEST MEDICAL CENTRE, WHITBY 


- NEW - USED - CONSIGNMENT 


Lift pen 
- SALES - SERVICE - RENTALS 


¢ Scooters ¢ Lift Chairs » Aquatec Bath Lifts 
° Wheelchairs * Walkers * Porch/Stairlifts 
© Wheelchair Lifts * Home/Hospital Beds 


¢ Rathraom Aids « Aids far Daily Living 


2 see so 


Registered Vendor: 
ADP, WCB, VAC and Green Shield 


for people who matter at: from people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 
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1986 Yamaha Virago 1100, great 

shape, custom pipes, windshield, 

gone tires, runs strong, asking $3,700. 
all 905-433-1752 


Tempest Bowrider, 55 hp Johnson, 
EZ load trailer, 2 manual downriggers, 
fishfinder, VHF radio, CB, am/fm ra- 
dio, Loran-C. Call 905-576-8095 


Walkers 


ee ee 
I Discount | 
\AUTOP LUS Auto Parts | 
i O i 
| 15% OFF 
| Oo | 
ALL PARTS & ACCESSORIES | 
i (EXCLUDING OIL) | 
I 1577 HWY. #2 j 
COURTICE, ONTARIO 
[ l 
| 436-3000 | 
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1975 16 ft. Peterboro boat, 85 Evinrude, 
1984 EZ load trailer $4,000 or bo; 1966 
Acadian, pro-street chassis $5,000 firm; 
396 block in pieces; Motorola cel phone. 
Call 905-576-0660 

Heritage insert woodstove, includes 
fan liner, all accessories, excellent 
condition, 3 years old, $500 or bo. 
Call 905-623-6464 

Freezer, 18 cut. ft., good condition, 

asking $200. Call 905-434-6460 

Shelving glass, various sizes, never wom 
apparel, sheds, equipment for tennis, 
squash, aerobics, swimming, casual, 
make an offer. Cali 905-723-3197 


$pecial Deal for GM Sui ie 
Buying or Selling?! 


y ofaro™ 


7 Oe rerit 


Sheppard natural gas barbecue with 
3 shelves, porcelain grill, thermom- 
eter, rotisserie, quick-connect hose, 
$90. Call 905-683-0922 

4 non-matching sofa chairs, 2 ottomans, 
1 loveseat, good condition, ideal for 
cottage, $150 or bo. Call 905-728-9773 
5.5 hp Evinrude, 4 hp Johnson, 28 hp 
older Johnson, $350 ea; 3 pair girl's’ 
skates; Jacuzzi taps, toilet, half price 
$600. Call 905-623-2328 

1995 Impala SS black, grey leather, 
Corvette engine, 285 hp, load, power 
seats, Iti, V8, ABS, 4 wheel disk 
brakes, $27,500. Call 905-623-2328 


The expert choice. 


CLIFF MILLS MOTORS 
PHONE 436-1500 


~ 


ool Clie 
ALL THE NEEDS OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 
"THE EXPERT CHOICE" 


Before You Buy — Check Our Prices 


Oshawa 
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Sports cards, clearout, 20-30 percent 
below Beckett price. Call 905-983- 
9347 

Sailboat, 16°4”, furling main and jib, 
open cuddy, 5 hp Nissan, cushioned 
storage Seats, ladder, fully equipped, 
self-bailing, safe, trailer, $2,900. Call 
905-728-3883 

FOR RENT 


Cottage, 2 hrs. northeast of Oshawa, 
3 bdrm, quiet lake, good fishing, swim- 
ming $375 per week or lease to own. 
Call 905-434-4418 

Beautiful 1 bdrm apt., upstairs bdrm, 
bath down, kitchen, laundry, tiving 
room, n/e Oshawa, quiet neighbour- 
hood, $600 inclusive. Call 905-721- 
1990 

3 bdrm cottage, fully equipped, clean, 
safe, sandy beach, Diamond L 
Bancroft, $400 week. Call 579-4751 
New 4 bdrm waterfront home, 20 min. 
to Lindsay, Washburn Island, garage, 
walkout, excellent shoreline, 2,300 sq. 
ft., oil furnace, $1,250 mo. plus. Call 
905-655-4107 

New 2 bdrm api., 4 appliances, sepa- 
rate entrance, utilities included, $850/ 
mo., available immediately, adult 


building. Call 623-3972 

2 bdrm house, main floor, newly deco- 
rated, near Oshawa Centre, $850 per 
month including utilities and cable, big 
back yard. Call 905-433-8707 

Full house to share, private room, full 
yard, $450/mo, first and last, avail- 
able Aprii 1. Call 905-623-5084 
North Oshawa, bright, spacious base- 
ment apt., 3 pc bath, fridge, private 
entrance, non-smoker, ist and last, 
references, $600/m, utilities included. 
Call 905-725-3773 

2 bdrm cottage, furnished, on Grace 
River, Wilberforce, boat, 2 lakes, good 
fishing, canoe and paddleboat incl., 2 
hr 15 min n/of Oshawa, $450/week. 
Call 905-436-1601 

Whitby, quiet basement apt., on quiet 
court, private entrance, 4 pe bath, 
fridge, stove, $700, includes utilities 
and cable, non-smoker, no pets. Call 
905-571-7131 

4 rooms fully furnished, carpeted, 
basement apt. $400/mo, close to 
south GM and shopping, intersection 
Bloor & Park. Call 905-728-0079 
Quality, privacy, log cottage on lake, 
3 bdrm, 2 bath, responsible people, 
non smoker, no pets, close to 
Algonguin Park. Call 613-637-2836 


The 
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Central Oshawa, newly renovated, large 
1 bdrm, private entrance, parking, new 


appliances, $535/month. Call 438-1080 
Furnished, self-contained bed-sitting 
apt., 4 pe bath, full kitchen, no smok- 
ing, no pets, 2 patios, shiftworker pre- 
ferred. Call 905-571-1290 

3 bdrm family cottage on Baptiste Lake 
near Bancroft, all conveniences, avail- 
able in August; also selling 9.9 Johnson 
outboard long shaft. Call 905-725-0419 
2 bdrm cottage, all amenities, $400/ 
week, Pigeon Lake. Call 705-799-6366 
Room and board, large room, close to 
GM south plant, $400/month includes 
basics. Call 613-332-2257 leave mes- 


Sage 
Basement apt., $600/mo, separate en- 
trance, 3 pc bath, utilities included, non- 
smoker, stove, small fridge, hot/cold wet 
bar, unfurnished, references. Call 579- 
6849 


Haliburton lakefront cottage, cosy home 
away from home, washer, dryer, 4 pc 
bath, 3 decks, dock, boat, gas barbe- 
cue, safe sandy beach. Call 905-579- 
0731 


Oshawa bungalow, large garage, 2 
bath, finished basement, fenced yard, 
available June 1, references required, 
$950/mo plus utilities. Cail 905-579- 
7682 


WANTED 


Aquarium, 40-50 gal., all accessories, 
fluorescent light preferred, also 1979- 
86 Malibu, 350, standard preferred, 
price range around $500-600. Call 905- 
797-2865 


Scrap cars or trucks, will pick up, pay 
cash. Call 725-7249 


Acoustic guitar in good condition; men’s 
10 or 12-speed bike. Call 668-9010 

1 1/2 gas outboard motor, step ladder, 
8 ft. or more. Call 905-728-6534 

14 ft. aluminum boat, short transom, 
deep and wide preferred. Call 983-9100 
Piano bench in good condition, dark 
finish. Call 905-623-2625 shift 2 
Bissell or similar carpet cleaner, metal 


wand-style preferred, for reasonable 
rice. Call 905-434-5261 


Sports Station Restaurant 


1240 Phillip Murray Avenue 
Conveniently located to serve C.A.W. workers! 
If you call ahead your cold beer in frosty 
mugs and hot meal will be waiting for you! 


Our charbroiled burgers 
are second to none! 


Se 


Tom Susac, the owner, had worked on the line for 12-1/2 years 
and understands how important fast and efficient service is, when 
you have so little time. Give us a try — we are dedicated to serve 


you best and fast. 
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Call 434-7507. 


49 


CAW Slo-Pitch League #1 


By Walt Tarasewicz 


Family Slo-Pitch Anyone!!! 
CAW Picnic 
Saturday, June 22, 1996 
eal HIS YEAR’S PICNIC, WE ARE LOOKING FOR EIGHT 


i teams to enter the 2nd Annual CAW Local 222 Pic- 
nic Slo-Pitch Tournament (on a first come — first 
serve basis). Teams must consist of family members: 
father/son, mother/daughter or uncle/nephew/niece, 
etc. Each team will play a single game knock-out tournament 
with the final two teams playing for the Championship and 
Molsons’ awards. The headquarters will be held at the Sports 
Station Restaurant. For further information on entering a 
team, please call Walt Tarasewicz ASAP at 723-6901. 


Support Your 


CAW Dental Centre 
579-8730 


Chairman: John Caines 


6 General Practitioners 
I Oral Surgeon * I Periodontist 
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HOME & RURAL APPLIANCES 


1945 - 
CELEBRATING OUR 
50TH ANNIVERSARY 


MAYTAG PANASONIC QUASAR SHARP SUB-ZERO WHITE/WESTINGHOUSE 
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Barbells, dumbells, weights, steel; 
mountain bike for 10-13 year old, 5 or 
12 speed in good shape. Call 905- 
623-3422 

PEL grads! I'm a 222 member who 
wants to interview you for a univer- 
sity thesis. Confidentiality assured. 
Call 579-6578 


Good used cheap beer fridge. Call 
905-728-1582 


Dumbbells, 1 piece, chrome. Call 723- 
0639 


Shampoo basin, shampoo chair, and 
any beauty salon furniture or equip- 
ment, must be in good condition. Call 
905-434-1250 


17 ft. aluminum canoe and 2 hp gas 
outboard motor. Call 430-0338 
Newer high chair, baby swing, in good 
condition, will pay $20 for high chair, 
$10 for swing. Call 433-2076 
Warehouse racking to take away. Call 
705-743-1478 
14 ft. aluminum boat, motor, trailer, 
Call 263-2936 
Exercise bike, dehumidifier, portable 
washer, portable dryer, freezer, in 
good condition, must be willing to de- 
liver. Call 905-434-4478 
AC/DC welder, 225 amp, 220 volt, sin- 
gle phase. Call 655-4933 or 571-3610 
SERVICES 
Rabbit wants work doing magic par- 
ties, all ages, all occasions, have my 
own magician, call Ernie. Call 905- 
668-4932 


1995 


Attention all GM Canada employees 
and CAW Local 222 members!! 
Here's a speciai ofier: 

With this ad, GM or CAW card 
you and your families can buy 
all your appliances from Home & Rural 
at 5% above our dealer cost. 
(cash or cheque orders only) 
Credit Card or Financing also available 


We look forward to seeing you soon. Call Craig, Al or Merrilyn (905) 430-9722 


THE OSHAWORKER 


| New Larger Location | 


The 
Oshaworker 
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Are you the spouse or relative of a 
problem drinker and seeking help? 
Call Al-Anon 728-1020. 


Distress Centre. Telephone be- 
frienders. Available 24 hours a day. 
Call 4393-1121 or 985-3434 
Pregnancy Help Centre of Durham. 
Helping women in crisis. All services 
provided free - pregnancy testing, 
counselling, baby clothing and equip- 
ment. Call 430-0805 


Video productions, convert old 8mm 
films to video, foreign videos converted 
to and from any country, weddings, 
anniversaries filmed. Call 496-2992 


Support group for people experienced 
loss of a relationship, job, career, fi- 
nancial status, health, etc., is held 
each Thursday from 7-9 pm. Call 434- 
1693 


Support group for those suffering from 
depression is held Wednesdays from 
1-3 pm, focusing on sharing, educa- 
tion, coping mechanisms, etc. Call 
905-434-1693 

Improve your self-esteem, increase 
your confidence, have fun, group to 
develop techniques for stress man- 
agement meets Tuesdays from 1-3 

m. Call 905-434-1691 


1540 Dundas St. East 
Whitby, Ontario 
LIN 2K7 


Thickson Rd. 
North 


Hwy #2 (Dundas) 
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Rates of Interest... Our interest rates are 
generally below those being offered by the 
major chartered banks and trust companies. 


No Penalty... No penalty on sale of home... 
mortgage may be paid off without penalty if 
home is sold. 


No Cost... No cost to transfer your mortgage 
to us from any financial institution. 


Flexible... Penalty free pre-payment options... 
provide for... 20 per cent of original principal 
on anniversary... extra payments throughout 
the year... boost regular payment amount by 20 
per cent each year... pre-pay variable rate 
mortgage at any time. 


Convenience and Great Personal Service... 
Our Credit Union is staffed by people who still 
remember the value of a smile and a friendly 
greeting. 
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Auto Workers Community Credit Union 


Everything your financial institution should be. 


Oshawa Toll Free Bowmanville 
728-5187 1-800-268-8771 623-7890 
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LOCAL 22 ; 


MEETINGS 


WANAAAAN 


The GENERAL MEMBERSHIP meeting is held the FIRST THURSDAY 


of every month at 7:30 p.m. except July and August. 


The GENERAL MOTORS UNIT meeting is held the THIRD THURSDAY 


of every month at 7:30 p.m. except July and August. 


The RETIREES’ CHAPTER meeting is held the FIRST MONDAY 


of every month at 1:00 p.m. except July and August. 


CAW FAMILY AUXILIARY meetings are held the FIRST & THIRD TUESDAY 


of every month at 8:00 p.m. except in July and August. 


ALL MEETINGS HELD AT THE CAW LOCAL 222 HALL, 1425 PHILLIP MURRAY AVENUE 


Third class postage pald In cash at Scarborough, Ont. Return guaranteed at 1425 Phillip Murray Avenue, Oshawa, Ontario LiJ 8L4 


Scarborough 
2190 


